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How Much Profit 


Is Enough? 


By John Kovacs, 
President 


N THE FEBRUARY ISSUE OF THE OSHAWORKER, | 
expressed my feelings why I believe these upcoming 
negotiations will be one of the most difficult. In part, 
this is what I wrote: “The arrogance of Top Manage- 
ment that give us speed ups and continuous out- 
sourcing will force us to take on this corporation.” | 
wrote this before the Company announced its largest yearly 
profit making in the history of this country. Also, before 
the Company announced the outsourcing of some 500 
jobs from the Car Assembly Plants. Clearly, the attitude of 
this mighty corporation, shows not only indifference to- 
wards its biggest asset, the work force, it also shows the 
highest level of arrogance towards its representatives. 

Some of us who have 
been around for some 
time, have seen good and 
bad times for GM workers 
in Oshawa. We recognize 
that in order for us to have 
a better future, the Com- 
pany we work for has to 
be profitable and has to be 
successful. This alone should be enough incentive for our 
people to do good quality work in the work place. Now 
comes the next question. How much profit is enough? Some- 
body at top level really missed the boat at this latest General 
Motors blunder. Announcing record breaking profits and at 
the same time announcing the 500 job losses, makes no 
sense on any level. 

The message this corporation is giving us is... “It does not 
matter how hard you work, you do not have job security and 
your job is not safe.” Would anyone want to think quality 
when doing his or her work assignment? I think not. Our 
membership is angry, our leadership is angry. No one on our 
side is looking for a strike. No one wins when strike action is 
called. The Company loses customers and consequently prof- 
its. The workers lose wages and there is jeopardy on liveli- 
hood, but my senses tell me that those rushed corporate 
decisions are steering us on a collision course, where we 
may not be able to stop or turn around. One of the character- 
istics of our Union, the previous UAW and now the CAW, is 
that we were able to achieve honourable collective agree- 
ments with a minimum amount of work time lost through 
strikes. 

We will be hard pressed not to achieve at least a normal 
job security for our members while GM breaks profits one 
year after the other. We have four to five short months left 
here to put things back on track. This corporation is hell 
bent to rake in more profits while still restructuring, line 
speed ups and outsourcing. Our membership is willing to 
help this corporation make healthy profits but in turn we 
want our people to be recognized as caring human beings. 
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“announcing record breaking profits 
and at the same time 
announcing the 500 job losses, 
makes no sense on any level” 


President’s 
PORT 


Our members want to look towards a hope- 
ful tomorrow with a sense of security 
within the compound of this Company. I 
just hope to God this corporation does not 
misread our membership. 


Reminiscing 

Back in 1993 during negotiations, the writing was on 
the wall about General Motors’ future plans on restructur- 
ing and we were all concerned about job losses through 
outsourcing. When we received the Chrysler agreement 
and Document 12 was introduced, our top leadership re- 
ally believed that the $35,000 penalty for each job loss 
would slow the company 
down in outsourcing. I 
still remember the com- 
ments. This Document 12 
will achieve two things — 
one the company will 
have to pay $35,000 for 
someone on retirement 
for each job that is 
outsourced, that should slow them down. It will also give 
more incentives for people with over 30 years seniority to 
retire. 

As an after thought, let's look at reality. We had more jobs 
announced to be outsourced since 1993 than all the years 
before and on top of this we have over 1,200 people eligible 
to retire, but would not go because many wait for the $35,000 
to kick in. We all know it is slow coming. It just tells us we 
have to take a serious look at Document 12 in this round of 
bargaining. 


The President’s Office 

As I am writing this article, I am involved in four different 
rounds of bargaining and preparation. We opened negotia- 
tions with PPG (Duplate) on February 6. The strike deadline 
is March 31. Woodbridge Foam and Oshawa Transit Commit- 
tees have contracts expiring in March this year and of course 
we are meeting at the GM Master Committee formulating 
our demands and amendments. indeed, it is a very busy time 
period for me. 

I want to take this opportunity to thank Brother Dean 
Lindsay who is filling in for me when I’m away or not 
available. His dedication towards this Union and to you 
our membership is very convincing. I owe him thanks and 
gratitude. 


Closing Message 

The test of our progress is not whether we add more to 
the abundance of those who have much, it is whether we 
provide enough for those who have too little. 


MARCH 1996 


EE 


News & Views 


Record Proits 


By Don Whalen, 


First Vice-President, Executive Board and GM Plant Chairperson 


ENERAL MOTORS RECENTLY 
reported a record-breaking 
profit for 1995 in Canada, in 
fact it was a record-breaking 
profit for any Corporation 
ever in Canada. We as a Union and its 
membership were very happy when 
that was reported because this kind of 
news used to represent job security. 
The more money GM made, the safer 
we felt. It appears GM’s philosophy has 
changed — when is enough, enough? 

Almost simultaneously General Mo- 
tors announced to the Union that they 
are contemplating outsourcing 508 jobs 
to the Car Plant (both car plant motor 
lines, IP lines and cradle lines). The 
reason they gave to the Union for the 
outsourcing was two-fold: because of 
the cost, and their need for floor space. 


Outsourcing 

During the current (1993) Agreement 
the Company has issued to the Union 
1,184 notices of the Company’s inten- 
tion to outsource these permanent jobs. 
Under the terms negotiated in Docu- 
ment #12 the Company must give the 
Union a minimum six months’ notice 
when they are contemplating outsour- 
cing. These notices break down to 208 
job losses Truck Plant; 250 job losses 
Fab Plant; and 726 job losses Car Plant. 
Of all these jobs, so far 171 have been 
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outsourced, 56 notices have been can- 
celled, leaving 957 jobs still pending. 
When the Company gave the Union 
the notice of 508 jobs to be outsourced 
on Feb. 5th, that was the final straw. I 
immediately contacted our National 
President, Buzz Hargrove, asking him 
to intervene. I faxed him all the out- 
sourcing notices I described above. I 
then immediately sent a letter to Vice 
President of GM Dean Munger, asking 
him to withdraw these outsourcing 
notices and requested a meeting, as did 
Brother Hargrove. Brother Hargrove 
contacted the Chairperson of the GM 
Council and asked him to convene a 
special Council meeting of all the Local 
and Master Bargaining Committees. We 
met on Friday, Feb. 16, 1996 to discuss 
our concerns and to formulate a plan 
of action. Every other plant in the GM 
chain in Canada is experiencing the 
massive outsourcing notices we are. 
There were many ideas and suggestions 
presented at the meeting, and by the 
end of the Union meeting a committee 
was struck of all Plant Chairpersons 
(five of us here in Oshawa) to plan a 
course of action. The Committee will 
be headed up by the National Union. 
Document 12s were negotiated to 
soften lay-offs, and penalize GM for 
outsourcing ($35,000 per job). There 
are quite simply too many loopholes in 
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the contract language, 
and Document 12 needs to be rewrit- 
ten to prevent GM from outsourcing — 
period. Barring that, at least negotiate 
language that prevents GM from 
outsourcing without having to pay the 
penalty. 

GM has been put on notice that 
outsourcing prevention will be our 
number one demand in negotiations 
this fall. 


Weakens Workers’ Confidence 
It just amazes me the amount of 
phone calls and letters I have received 
from many members voicing their con- 
cerns about outsourcing. The concern 
some members have expressed that re- 
ally bothers me is that some members 
actually blame the Union for 
outsourcing. For those members, your 
Union does not outsource your jobs, 
the problem is when GM gives these 
jobs away we have little or no language 
in our contract to stop it. What’s hap- 
pening now under Document #12 is, 
the intent in 1993 was good, but the 
loopholes actually allow GM to 
outsource and it doesn’t cost them any 
incentives. It does prevent lay-offs, but 
GM can slip out of incentives. It worked 

in 1993 but needs fixing in 1996. 
Up until the last outsourcing notice, 
Continued on page 4 
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By Dave Broadbent, 
Secretary- Treasurer 


ECENTLY I REPRESENTED 
our Local at the graduation of 
GM apprentices at Durham 
College. 

This is one joint project 
that has worked well for both GM and 
the CAW. It has given production work- 
ers the opportunity to upgrade their 
education and apply for apprenticeship, 
be it tool & die, electrician, pattern- 
maker, machine repair, welders and 
other trades, and upon graduation be- 
come journeymen in their respective 
trades. 

Hopefully, this program will continue 
so GM will not have to hire from out- 


GM were eliminating just the more 
preferred jobs, but now they prove 
that even the less-preferred jobs are 
for sale if the price is right. 

Achieving strong, precise lan- 
guage in the 1996 contract talks 
represents one hard-fought battle. 
If the membership supports the 
Union on this, we will make in- 
roads on this issue. But you better 
know General Motors will be just 
as adamant to have the right to con- 
tinue to outsource. 

Other members express their 
fears; they question why they should 
put their heart and soul into doing a 
conscientious job knowing that GM 
will outsource their job anyway if 
the price is right. Yet others encour- 
age the Union to make it a major 
demand in bargaining, and still oth- 
ers think that an illegal work stop- 
page would be the answer. 

AS you can see there are no easy 
answers, or solutions. 

After our first meeting of the 
newly-formed Outsourcing Com- 
mittee. I will give you a complete 


side for the trades. Congratulations to 
the Joint Committee on this excellent 
program, one of the best in the indus- 
try. 

January also saw GM announce its 
profit with earnings of more than $1.39 
billion. The profit gain represented a 
35 percent increase from 1994 and it’s 
good to see GM reinvesting some of 
this money back into the Oshawa 
plants. It’s even better going into nego- 
tiations this year with that kind of profit. 
There is not one good reason why GM 
could not pass some of that profit back 
to our past retirees. I know we signed 
a six-year pension agreement in 1993, 


up-date on our fightback propos- 
als. 

By the time you’re reading this 
article I will have had a leaflet in 
the Plant announcing there will be 
approximately 95 of the $35,000 
Pension Incentives available for 
production workers. This is the 
first Pension Incentive package to 
be offered in almost two years, 
something that if we’re successful 
in negotiations will become an au- 
tomatic occurrence when you're 
eligible to retire. 


COLA 

Effective Monday, March 4, 1996, 
the COLA will increase by $.05 per 
hour, making the total cost of living 
allowance 57 cents/hour. 


In Closing 

I will be calling a special member- 
ship meeting on Sunday, March 10, 
1996 to formulate our Local demands 
for 1996 negotiations. Please plan to 
attend. 

Until next issue, take care. ¥ 
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An Excellent Program 
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but they could at 
least make some 
lump sum payments 
to our retirees and 
surviving spouses, as 
these people did con- 
tribute over the years to make GM what 
it is today. 

In closing, we still have not received 
a changeover date for Medex from 
Green Shield. When I hear of the 
change becoming official, I will pass 
on the information. 


For children 0-5 years of age 
Operational hours 6:00 a.m.-2:45 a.m. 
Qualified staff 

Nutritious meals 

Learning through play 
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MARCH BREAK SPECIAL 
FOR SCHOOLAGE CHILDREN 
Cost $12.00 per day 


For children 6-12 years of age 
Field trips 

Cooking 

Games & crafts 

Exploring science 

Computer skills 
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CAW Local 222 Financial Report 


Covering the Month of January, 1996 


TOtal Re@ei te icsccccsasdissitceesthecaidsessesss 
Total Expense ..........sssccsscsscsesssenecens 
DUE PLUS sv insgndinvsesas saysnndecusaseiesielesuapaccess 


C.A.W Local 222 
Balance Sheet As At 1/31/96 


ASSETS 

CURRENT ASSETS 

MAS IN see Songus tent asie te setae Gabe utaninsyiassss seves sale teas egueae eee 198.98 

Bag sts nated tates 560,159.43 

"FOtal Baik os j.eceivxesnceds2eha usta Sock lectadeuntiveniaeiarssiawes 560,159.43 

Deposit = A WCU siasesicesins sarsscnonsgdvaineraneasvearucoateness 40,850.25 

Accounts Receivable .....0............cceeeecsssssccseeseccccseenes 179,847.46 

Mortgage Receivable .0........ececeessessesseseensensessseeees 260,264.33 

Dominion of Canada Bonds ................cccccccccneeseeeeeee 12,000.00 

Short Term Investmentt ......0.....000..ccessssssscccssesnsnees 1,661,957.30 

TOTAL CURRENT ASSETS |.000.0......ccccecceccseeesececenes 2,715,277.75 
FIXED ASSETS 

| Ee: 6 Mes a Be AS er ne 615,195.00 

Bul Gime cc. ces senenccceecetecsstescccesleostedeavsestaaeuteeearesadece 2,829,533.00 

EQuUIPMENL: ....3...ccsececersieissig aes veceencnuese svete canvernncsest 86,022.02 

TOTAL: FIXED ASSETS ..........cccccccccssscccsceccereeneeeees 3,530,750.02 
TOTAL ASSETS .0.....cccscsccccsssssssessssssescsssesesseeeessseeeen _6,246,027.77, 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities 2.0.0... cccccccecsseccessscseseescccesseees 752,293.01 

UI Payable wee eceeeetreeees 1,310.14 

UI Payable - Lost Time ............... 2,467.56 

CPP Pay aD Ble sincvcarstianiensasivanvatpoctucth 1,455.84 

CPP Payable - Lost Time ............ 1,772.36 

Income Tax Payable .........00.0..0... 8,633.82 

Income Tax Payable - Lost Time... 12,340.67 

Receiver General Payable ............ cc ccecsecscceeeeeesenneee 27,980.39 

BE Pa SG a ccsis vaschankusnneccemvacamssnakstescdekicenaasonesers 2,086.49 

UmiGn: Dus Paya le iicciaessctesviecescsectepsssscaeclasivermesds 1,651.55 

AW GU cosdisacerssisicssvorearianedtavanaeaviienisaitadedeltacateasaneancass 761.37 

Charitable Deductions ............ccccccccecccccccceseeseeecreees 2,589.31 

Retired Members Fund ..............ccccccccceeeseceseseeeeecceees 18,336.04 

TOTAL CURRENT LIABILITIES ..........000000000ec 805,698.16 
TOTAL LIABILITIES ......0.0.0 eee ceeeeeeeeneeseeees 805,698.16 
EQUITY 

NET ASSETS 

NEE ASSEUS 6. cssscsidiseveccccesatasiidisiccscusssoenasesasaaadapaendeness 5,416,736.05 

SUID PLUS sia civetunccatnedsnssnsstesyeeaveireceuisaM deudtetsSareatecvtelaces 23,593.56 

TOTAL NET ASSETS ..00.... cece cccccccccesssseseceseuesaees 5,440,329.61 
TOTAL. EQUITY ti, 23.0) eciditiercttictcetieinnieeades 5,440,329.61 
LIABILITIES AND EQUITY .0000.......0cceceesetsine 6,246,027.77 
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ee re ern $ 885,881.03 


862,287.47 
$ 23,593.56 


C.A.W Local 222 
Income Statement 1/1/96 to 1/31/96 


REVENUE 


INCOME 

Membership Due ........cccccccccecsssccceeeeessesseesssneeeeee 833,739.70 
Titi tiatiONs: jes:essccscs colvesabeaincdicgacescccnceesdiebecgedssccsaateseeee 820.00 
Oshawa Area Skilled Trades .0.......0...cccsccssssssssceceeees 1,306.30 
ALB ECE IMU: caciecisechaswes xstanndesaqanscddaosenccoiauboneenasts 33,238.84 
Hall Maintenance 2.0.0.0... cece cscceescesseeeesseeeseesaeeees 2,533.25 
Staff Wage RECOVETIES .........cc cc cescceseeesseeetseesasenses 1,649.40 
Miscellaneous Collections ............cccccccccceeeseeeteeeeeeees 829.00 
OsShaWorker ..........0cccccceecssssceeescsensesnneceessssanseseesensess 4,875.00 
ROM cseceuceesdvaccseaeuidtewsiassveusseia saad katpataneiacawavacetdseraedes 5,850.00 
Soft Drinks and Vending .............:ccccccsssscesssseeeeeseees 36.50 
Telephone INCOME ...........cccccesssssesseseseeesseeereeceeenss 1,003.04 
TOTAL REVENUE ..............cc::ccsssssseesssseeeeesssssneesens 885,881.03 
TOTAL REVENUE ....0.........ccc:ccsesssceessssneeesssssneeessees 885,881.03 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries ..i.cccsecsscissassstastesseoieeveravsesasvessanne 69,835.29 
UI Expense ............cssasesssavexconoaves 4,210.24 

CPP EXPeMse 5. secs ccccessseaseseesavettezcce 3,181.01 

EHT Expense ...........:cecceseeeeeeeee 2,817.43 

Other Benefits .............cccccsesceen 24,174.52 

Employee Benefits and Insurance...........0.0.....c00000 34,383.20 
Hall Expenses cc. ssvcossscecateusthoedeccaaseeatdi a ievelaesctdauetes 1,217.91 
Miscellaneous purchases ..............cccccsscccesseeeeseeesssses 5,562.95 
Building Maintenance .............cccccccessssceeseeessssesssaees 6,834.57 
Soft drinks and vending ..............cccccceeseceereeereetees 144.45 
Telephone... chest cca rsisseiepeadeecsiare ctr eaeeen 7,529.05 
Office Supplies and General Expense .................. 10,110.83 
OTIC STS EUS dco ecygunsa dcunneslantenesanrrentseiacenies 1,067.00 
Professional ...c..::.cccssecssseccasevecessscerenttsrectesacseeesseeresees 12,278.17 
Total Office and Building 00.00.0000... ee 148,963.42 
ORGANIZATIONAL 

Per Capita -Ont. Fed. of Labour ...... 9,876.28 

Per Capita -Durham Labour Council 1,798.30 

Per Capita -CAW Assessment ......... 531,572.84 

Per Capita -CAW Council ............... 8,667.43 

Total Per Capita tecici sacs iner aan avvtceeacssag hie 551,914.85 
Lost Time: Wages and Benefits ..........0.....ccccscseeeees 72,468.91 
Lost Time Expenses MKE&H ...... 15,576.22 

Lost Time Expenses ~ Hotels...... 9,490.89 

Lost Time Expenses................0: 25,067.11 

Misc. Election Costs ........0cccccccsccsccecscsesssseeteceseeees 814.62 
EQUCAHION ii zissiscscccetscntcesies Madaxded opeidetdeadiestentenccoeneeels 3,279.78 
Investors Grp Trust - Staff Pensions ...................... 3,698.68 
Oshaworker - Printing ................ 28,516.62 

Oshaworker - Postage ................ 10,258.92 

Total OSHAWOSKET 2.0... cccccseecseecrseecessseeeesesseeeeees 38,775.54 
PUD CULY oi siesiicves donssaccins see cacehbcanupeecadauns vaesveat lobes seddanes 1,087.14 
FRECTEATION avs sisccccavadseasaticsnsezcsysieetensivverwsabeaheneseceeceees 12,513.20 
REGUS cscs scccsinastapsartinntteebsmeneesniaveriaaterisesbhecersedey 297.92 
Welfare and donations ..................ccccsssssseessseseseseeees 2,100.00 
Skilled Trades ..........cccccessccssssecsssssescsesssasesssseesessesees 1,306.30 
Total Organizational 0000.00.00. ec eeeeteeteeteeteee 713,324.05 
TOTAL EXPENSE uuu......cccccccccccccccscecessetsesssseesenees 862,287.47 
NET INCOME oo cas. Seccpsibigiiiss--ccsscccccnnccencccuececeeenstneis 23,593.56 
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Supervisors’ Liability 


By Jerry Smith 


Second Vice President, Local 222 Executive Board 
and CAW Certified Health & Safety Representative 


RECENT COURT DECISION DEMONSTRATED HOW 
an unforeseeable act on the part of a worker may 
result in the conviction of the employer. 
In this case the worker had been trained in the 
operation of a machine and had also received safety 
instruction never to put his hands anywhere near any mov- 
ing part of the machine. Due to a problem with the machine, 
the worker, despite instruction and training not to do so, got 
down on his hands and knees, crawled under the machine, 
and put his hand into a moving part. He suffered a serious 
injury and the Ministry of Labour laid charges against the 
employer. 

At the trial, the supervisor outlined the worker's safety 
training. The employer pointed out that the Joint Health and 
Safety Committee conducted regular safety inspections to 
identify areas that needed safety guards, and the underside 
of the machine had not been seen as dangerous. In addition, 
the injured worker had testified that he acted in an unsafe 
manner. 

Regardless of the precautions that were taken, the judge 
convicted the company of failing to properly guard the ma- 
chine. 


Responsibility 

The law expects a lot of supervisors when it comes to 
health and safety. 

The Occupational Health and Safety Act defines a supervi- 
sor as a person who has charge of a workplace, or authority 
over a worker — Sec. 1(1). 

The Act expects supervisors to protect workers’ safety by 
ensuring they and their workplace comply with the Act and 
its regulations. 

The law expects supervisors to anticipate hazards and to 
ensure preventive measures are in place. 

The law expects supervisors to train workers to perform 
their job safely and to alert them to actual or potential dan- 
gers. 

It is absolutely essential that supervisors be adequately 
trained to recognize and accept their responsibilities under 
the Occupational Health and Safety Act. With the advent of 
worker certification, many workers are starting to know more 
about health and safety than their supervisors. Often it takes 
a work refusal for a supervisor to realize that he lacks the 
knowledge or training to resolve safety issues. 

Many supervisors are not aware they could be fined $25,000 
or receive 12 months in prison for failure to fulfill their 
duties and responsibilities under the Act. 

What the Act says about Supervisors’ Competence 

Ontario’s Occupational Health and Safety Act requires 
employers appointing supervisors to appoint “a competent 
person” — Sec. 25(2)(c). 

The Ministry of Labour defines a competent supervisor as 
someone who must: 

1. Be qualified, through knowledge, training and experi- 
ence, to organize the work and its performance. 


Fab Plants 
Health & 


EPORT 


2. Be familiar with the Act and the regu- 
lations that apply to the work being per- 
formed in the workplace. 

3. Know about any actual or potential 
danger to health and safety in the 
workplace. 


What The Act Says About Supervisors’ Duties 

Sec. 27(1) A supervisor shall ensure that a worker: 

(a) works in the manner and with the protective devices, 
measures and procedures required by this Act and the regu- 
lations; and 

(b) uses or wears the equipment, protective devices or 
clothing that the worker’s employer requires to be used or 
worn. 

Sec. 27(2) Without limiting the duty imposed by subsec- 
tion (1), a supervisor shall, 

(a) advise a worker of the existence of any potential or 
actual danger to the health or safety of the worker of which 
the supervisor is aware. 

(b) where so prescribed, provide a worker with written 
instructions as to the measures and procedures to be taken 
for protection of the worker; and 

(c) take every precaution reasonable in the circumstances 
for the protection of a worker. 

Many supervisors really don’t understand their duties, es- 
pecially under Sec. 27(2)(c). They must look at the reality of 
the workplace. If they know a machine or circumstance is 
unsafe, they are required by law to do something about it. If 
a supervisor is unable to correct a dangerous situation, he 
can only protect himself by pushing upper management for 
a solution. If a supervisor fails to recognize a danger or fails 
to take action to rectify an unsafe circumstance he is liable in 
the eyes of the law. ¥ 


PROBLEMS? 
Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 
FOR HELP, INFORMATION, ETC. 
CONFIDENTIAL CAW REPS 
Lorne Hurren: 579-5497/In-Plant 644-7488 


North Plant Medical Centre: 644-5146 


Karl Kinney: 705-324-5275 or 644-3724 
Doug Cameron: 725-1668/In-Plant: 644-3723 


South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/In-Plant 644-5967 


Truck Plant Medical Centre: 644-7080 
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The Lindsay Line 
Without Unions, 


Who Speaks For You? 


By Dean Lindsay, 


Recording Secretary, Executive Board and Service Representative 


T HAS BEEN A BUSY TIME WITHIN 
Local 222 when it comes to the 
correspondence being received by 
the Local Union regarding the is- 
sues affecting working people. 

There are many changes being pro- 
posed by the governments at both the 
federal and provincial levels, these 
changes will have a major effect on the 
autoworkers and feeder plants within 
Local 222. 

Over the years Unions have made gains 
for their members at the bargaining table 
and in turn worked within the guidelines 
of the various government programs avail- 
able, and in some cases conceived by, 
the labour movement. 

Workers prospered, the economy 
prospered, governments prospered. 

We are now experiencing an aggres- 
sive trend in the above equation. The 
very Corporations that benefited from 
responsible collective bargaining are 
now demanding that they receive a big- 
ger portion of the economic pie and 
are suggesting to the government that 
it control spending to the various as- 
sistance programs. 

Where does that leave any Union 
seeking to make gains for their mem- 
bers? 

No matter how successful you may 
be at the bargaining table, if the gov- 
ernment chooses — at the suggestion 
of the corporations — to legislate any 
gains made, workers do not prosper. 

If workers do not have the security 
of assistance during a downturn in the 
economy they will be forced to pro- 
duce more and more work for less. 

Are Unions the boy who cried wolf? 
Is this scare-mongering? 

Consider the trend: the provincial 
government targeted Bill 40 prior to 
the election and were applauded by 
the General Motors Corporation once 
it was repealed. GM had said previously 
that Bill 40 was a job killer, well since 
their most recent announcment, it was 
not a profit killer! 

Part of Bill 40 banned the use of re- 
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placement workers, and since its in- 
ception there had been fewer incidents 
of picket line violence. Why then did 
GM oppose Bill 40 so adamantly? What 
were they anticipating? It has been sug- 
gested that with the infamous 26,000 
applications on file, this September GM 
may want to try to use their new Bill 7. 

Are we too big? We only need to 
look at the U.S. Caterpillar workers, 
where 13,000 were brought to their 
knees after a bitter two-year strike. 

Consider the provincial government's 
repeal of labour’s hard-fought for right 
to refuse unsafe work. GM wants to go 
back to a system whereby they will 
decide if you are in an unsafe work 
environment or not. 

What does this mean to you? If you 
need to call your Health and Safety rep- 
resentative he will be unable to assist 
you because the legislation gives the 
power to the Company. 

It also means that the Company has 
no obligation to ensure that they have 
a safe work environment and in turn 
are working to prevent accidents. That 
is why the Workplace Health and Safety 
Agency was dismantled, too much lfa- 
bour involvement. 

Will there be more workers being 
hurt on the job? I hope not, read on. 

Recently the provincial government 
released a report to reform the Work- 
ers’ Compensation Act. The Jackson 
report contained no specific changes 
but instead detailed the possible dis- 
mantling of the entire concept of Work- 
ers’ Compensation, which was estab- 
lished in 1914 between workers and 
employers, to offer workers protection 
against workplace injuries, and for that 
guarantee, workers would not sue for 
damages. 

Under the Jackson report, if you are 
injured on the job your employer would 
be responsbile for the first four to six 
weeks of your claim. Does that mean 
that if GM turns the claim over to Met- 
ropolitan Life and it was not an acci- 
dent but a recurrence or an illness, you 
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would wait seven days before receiv- 
ing a cent? 

Maybe you would be sent to a Com- 
pany doctor and found fit to return, 
then what? 

There is a proposal under the report 
for a reduction in benefits from 90 percent 
of your wages to as little as 75 percent. 

If you are currently receiving disabil- 
ity pension you may see a reduction in 
the monthly amount. 

All of the above are again proposals, 
and may not be contained in the final 
report, but it is important to make you 
aware of the things being considered. 

The intent of this article is not to at- 
tack the provincial government because 
of who they are — I respect the demo- 
cratic process — but I along with every 
other resident in the province also have 
a democratic right to constructively criti- 
cize any government that proposes 
changes that dramatically set back work- 
ers’ rights and protections. 

Does a Union have a role in govern- 
ment affairs? Based on the above, what 
do you feel? Are we to stand back and 
say nothing? 

Recently in Local 222 we held a Social 
Action meeting. There were guest speak- 
ers invited and some examples presented 
of legislative changes that would not ben- 
efit workers by any means. 

The sole purpose of this meeting, 
and hopefully future meetings, is to find 
ways to reach the membership of Local 
222 with the information they need to 
make a fair assessment on the issues 
that affect them directly. 

I will be the first to admit that we 
have failed in this direction so far, and 
with GM negotiations around the corner 
we need to improve the flow of informa- 
tion. 

Lately there have been a lot of adverse 
attacks on the Union movement, but I 
ask you, without a Union to be your col- 
lective voice, who speaks for you? 

As always I encourage any comments 
or questions you may have, call me at 
the Hall. Until next issue... # 


Additional Paid Time Off 


For Overtime 


By Tony Leah, 
Skilled Trades Area Chairperson, GM Unit, 
Trustee, Executive Board 


HE FOLLOWING RESOLUTION IS BEING SENT TO 
the Skilled Trades Bargaining Conference and the 
CAW Collective Bargaining Convention: 
Whereas: Employees who work overtime cur- 
rently gain no credit for pension purposes and 
no compensating time off, 

And Whereas. It is a bargaining priority to acbieve more 
paid time off with guaranteed replacements in order to 
require companies to bire more people, 

Therefore be it resolved: That any employee who works 
more than 100 bours’ overtime in any calendar year will 
earn one half hour of paid time off for each additional 
hour of overtime worked in addition to any applicable 
premium pay. These bours will be banked and may be 
taken at any time at the discretion of the employee as fully 
paid vacation time. 

This resolution would have a number of beneficial results. 
Firstly, where substantial overtime is worked it would definitely 
require the corporation to hire more people. Secondly, because 
the additional paid time off is on top of all current premiums, it 
would increase all overtime to the equivalent of double time or 
better. Thirdly, it addresses the long-standing desire to get some 
pension credit for overtime worked. Federal law and regula- 
tions do not permit pension plans to grant more than one year’s 
credit for each calendar year. This plan, however, would allow 
us to bank some of our hours, if we wish, until retirement. It 
would be quite possible for a person to take fully paid vacation 
for 6 months, or a year or more prior to retiring. During all this 
time we would be receiving 40 hours pay per week and earning 
pension credits! 

This resolution has been approved by the Oshawa Area Skilled 
Trades Council. Dan Gavin presented it to the Local 222 mem- 
bership meeting on February 1, 1996 and it was passed over- 
whelmingly there. It now goes to the CAW’s two major confer- 
ences that determine our bargaining program for 1996. 
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GM Whines — “We Want More”! 

The spectacle of corporate greed is not a 
pretty sight. In 1995 GM of Canada declared 
the largest, after tax, net profit in Canadian 
history — $1.291 billion. That profit, after all expenses and 
bloated executive salaries, amounts to over $55,000 for each 
CAW member currently at work! (This profit does not in- 
clude the $840 million they stuffed into the pension fund in 
1995.) 

One week after revealing the astounding wealth our mem- 
bers are creating for them — GM management served notice of 
possible outsourcing of over 500 jobs from the Car Plant. In 
case you might think this would be difficult to justify, think 
again. GM’s explanation is blindingly simple —- however much 
profit they made in 1995 was not enough — they want “more”. 

I have already told GM management that I am prepared to 
be very reasonable at the bargaining table in 1996. I will 
settle for our members getting only half of the $1.4-billion. 


Bargaining Preparations 

In the past few weeks I have been at meetings of the GM 
Master Bargaining Committee, the Auto Assembly Council 
(bargaining committees from Chrysler, Ford, GM and CAMIT) 
and the Resolutions Committee of the Skilled Trades Confer- 
ence on Collective Bargaining. At every one of these meet- 
ings there is a clear and determined focus on outsourcing 
and outside contracting. 

There can be no doubt that this will be a major priority at 
1996 negotiations. There is a unity of purpose amongst the 
leadership. 

It is important that the membership is fully prepared to 
back up our negotiators in taking on this battle with GM. 
General Motors must get the message that the entire mem- 
bership is united, and prepared to strike if necessary to win 
our demands. ¥ 
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Death Of A Worker -—Ten Years After 


By Chris White, 


Skilled Trades Health & Safety Representative 


Sunday, February, 2, 1986 

A group of electricians came to work 
that Sunday prepared to put in a day of 
work for the “General.” 

Most of these electricians were used 
to working Sundays as it was the only 
downtime available. No big deal! 

Our assignment for this particular 
Sunday was to continue upgrading cu- 
bicle breakers in the car body plant. 
We all expected to complete our work 
and return home to our families at the 
end of our shift. Something happened 
that Sunday that would change our lives 
forever. 

Around two-thirty in the afternoon 
we were asked to stay an hour or so 
late as some of the work was not com- 
pleted. Some of the electricians agreed 
to stay and others were starting to put 
their tools away and get changed when 
there was a terrible explosion in one of 
the cubicles. 


Like a War Zone 

I have never been involved in a war 
but what happened next was how I 
imagined an attack in war time would 
be like. 

We were in semi darkness, there was 
a fire in one of the cubicles, men were 
yelling and running towards the area of 
the fire. One man was on the floor ob- 
viously in pain and shock, his coveralls 
torn off, and to our horror one man 
was trapped in the burning cubicle. 

I remember yelling “some bastard has 
turned the power on, how could they 
do this to us”? 

Most of us knew it was Larry Bews 
who was trapped in that cubicle. 

A couple of men who arrived first 
made a makeshift stretcher and went 
up in a tiger to rescue Larry. I do not 
want to describe the terrible condition 
of Larry’s injuries, but it was obvious 
to me he couldn’t possibly survive. 


Management Hid Information 
It was discovered afterwards that a 
combination of errors and management 
deliberately hiding information from the 
workers led to the accident. The wrong 
breaker had been locked out due to 
prints that were outdated. 
Management deliberately held back 
information regarding the fact the 
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power from the main switch station 
had been turned off. This fact made 
our voltage tests at the cubicles use- 
less. This action was in direct violation 
of the company’s policy at this time. 

The supervisor knew this and did 
not inform us at the start of the shift. 
Had he done so many of us would have 
understood the dangers and would have 
refused to start work that day. This su- 
pervisor knowing all the facts did not 
think it important enough to ask the 
workers to stand down when the main 
power was restored that afternoon. Had 
he done so there may still have been 
an explosion and equipment would 
have been damaged, but no worker 
would have been injured. 


Larry Bews 


GM Guilty 

Larry Bews subsequently died of his 
injuries suffered that day and left a 
young family devastated at the loss of a 
husband, father and breadwinner. 

General Motors was charged by the 
Ministry of Labour and pleaded guilty 
to violations of the Occupational Health 
and Safety Act. The fine levied for an 
accident causing a loss of life was a 
paltry ten thousand dollars. 

Can you imagine a company that last 
year had profits of 6.9 billion dollars 
being fined ten thousand dollars? I guess 
lives come cheap for General Motors! 


Ten Years Later 
Ten years later that young family have 
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picked up the pieces 
of their lives and, as 
they say “life goes 
on.” However they 
have never gotten 
over the heartache and anger over the 
loss of their loved one. 

As for us workers who were there 
that day, one has since died, one quit 
GM shortly after the accident and the 
rest of us are scattered throughout the 
plants in Oshawa. I’m sure most are 
the same as I am, we don’t get the 
nightmares as we did for a long time 
after, but we will never forget the 
events that took place that day. After 
all we know only too well it could eas- 
ily have been any of us. 

Please remember to make sure to 
take all precautions to ensure your 
safety. Don’t allow any one to convince 
you to take a chance. 

Believe me should you take a chance 
to help GM keep the line running or 
complete your job quicker, you won't 
get any thanks from GM should you 
have an accident. In fact they will prob- 
ably try and discipline you. It’s my ex- 
perience management will turn a blind 
eye to many safety infractions until an 
accident occurs and then lay all the 
blame on the worker to cover their own 
hide. 

It's you and your family that will suf- 
fer, GM will not miss a beat. 

It’s been ten years since we had a 
fatality in Oshawa involving our skilled 
trades. We must do our part to ensure 
we never have another one. Statistics 
state in Ontario over 300,000 workers 
are injured and 6,000 die from work 
related causes each year. Don’t be a 
Statistic. 


New Memorial Dedicated 

On April 28 a new memorial dedi- 
cated to workers killed and injured in 
the workplace will be unveiled at City 
Hall in Oshawa. I will have more infor- 
mation in the next issue of The Osha- 
worker about this event. 

If you have any safety concerns 
please call, my phone is 644-3644, my 
pager is *97-3644, 


Duplate Diary 


Negotiations At Preliminary Stage 


By Mike McCarthy, 
Chairperson, Duplate 


REETINGS: WELL BY THE TIME YOU READ THIS 

article we will be in the middle of negotiating our 

new collective agreement. And as I’m writing this 

article I really can’t report too much to you as the 

talks we’ve had so far have been only pre- 
liminary and very vague. 

We exchanged amendments on February 6, 1996, and this 
looks as if it is going to be an interesting round of negotia- 
tions. As you are well aware, this round is a pension agree- 
ment year and we are out to make gains in the pensions for 
past and future retirees. Something we have to be aware of is 
some of the changes coming down the pipe on CPP. They 
seem to be changing their minds every day but I think the 
main point seems to be higher premiums and lower payouts. 
They have also been floating the idea of moving the eligibil- 
ity to 67 years of age. Yet other people in the government 
are saying this will not happen and they seem to change 
their minds daily. 

We also want to make gains in the wages and benefit areas 
but again this is made harder by the fact of the provincial 
government deregulating the prescription drug prices. The 
company has already made demands on cost controls in the 
drug benefit area. The Harris government is also changing 
the drug plan for our retirees over age 65. It is hard enough 
to negotiate with the company and now we have to take into 
consideration the government at the same time. 

Lately we have been having lots of problems with the 
overtime and working of doubles throughout the plant. 
We have a letter dated 1987 that restricts the working of 
doubles and it states that it may take a few months to 
implement because of training requirements. Well that 
few months has only been nine years. The company has 
over a page and a half of demands on the overtime section 
alone. We tidied up the language and shortened up the 
section in the last few agreements and now they want to 
expand it more. 

As I look over their amendments there are many more on 
the local side of the agreement than the master side. A lot of 
these local changes can be detrimental to the membership. 
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They also want to make the glass fabrica- 
tors one group which means one big la- 
bour pool and only have two maintenance 
trades and each of the groups to cross the 
lines of demarcation when the need arises. 
This is lean and mean production and multi- 
skilling in the trades. We have to resist this movement vigor- 
ously. 

One of the good things that I see coming out of the local 
is that they have formed a Social Action group with meetings 
being held in the near future. Anyone who is concerned 
about the Federal and Provincial cutbacks to our social pro- 
grams and workplace rights is welcome to attend. These 
meetings will build a stronger community and fight the cor- 
porate agenda. For anyone interested in more information, I 
should be able to keep you posted in future issues or call me 
at 725-1114 ext #296. 

The hourly employees in their recent paycheques got a 
card for discount PPG paint. Before if we wanted to buy PPG 
paint we went to the purchasing department to order the 
paint and it usually took about a week to arrive and seemed 
to be inconvenient. That has all changed now; PPG has 
worked out an arrangement with a local supplier Millwork 
Building Supplies so now if you need paint just take the card 
to Millwork and show your card when you buy the paint and 
you'll get the employee’s discount. I have asked Bill McBride 
about the retiree’s and by the time you read this we should 
have something worked out. This is good paint and this 
should be more convenient for us. 

At our last unit meeting we asked you folks what day you 
wanted the strike vote meeting. Because of a commitment 
for an Education Seminar on March 16 we will hold the 
meeting on Sunday, March 17 at 11:00 at the Union hall. So 
plan to attend this important meeting and bring your beef. 
We need a good turnout at the strike vote to show the 
company we mean business. After the meeting we'll all go 
have a green beer, 
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UIC Overpayments And Penalties 


By Doug Sanders, 
SUB Representative 


LARGE NUMBER OF MY 
calls have involved unemploy- 
ment insurance overpayments 
and penalties. 

When a UI overpayment oc- 
curs, it is usually due to an error or 
false statement on a report card. Most 
companies, including General Motors, 
routinely exchange payroll information 
with UIC and it is in this manner that 
UIC quickly discovers when anyone is 
overpaid. 

The questions that you answer on 
your UI report cards determine what 
UI will pay you; in turn the information 
is also sent by computer tape to GM to 
verify SUB payments that have automati- 
cally been paid. If you make a mistake 
on your report cards and the informa- 
tion shows that you did not receive UI 
benefits for a layoff week for which 
you had received SUB, then the SUB is 
set up aS an overpayment, and a 
letter informing of the overpayment 
is sent to you. 

The letter usually brings a per- 
son forward so that corrections can 
be made. 

Similarly, when the UI information 
shows that you were paid UI benefits 
for a week during which you worked, 
a letter is sent to the UI commission 
informing of your earnings for that par- 
ticular week. At the same time as GM 
sends this earnings letter to UI, a letter 
is also sent to the employee to inform 
you that it appears that you made a 
mistake on your report card. If you re- 
ceive a letter of this nature, it is impor- 
tant that you come forward to correct 
the error. Unfortunately, many of these 
letters are ignored and the problem 
becomes much more serious. 

If steps are not taken at this point to 
rectify the problem and repay the over- 
payment, it is only a matter of three or 
four weeks before a letter is received 
from the Unemployment Insurance 
Commission asking why you did not 
claim the earnings in question on your 
report cards. This letter is a “Clarifica- 
tion of Earnings Letter” and on the back 
it offers plenty of space to explain your 
error; it must be dated and signed. You 
are given 10 days to respond to this 
letter and you must offer a reasonable 
explanation or you will be assessed with 
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a penalty for making a false statement 
on your report card. 

If you fail to respond to this letter, 
or fail to provide a reasonable explana- 
tion for your error, you will receive 
two more letters. One will inform you 
of a penalty equal to your benefit rate 
and the other will inform you of your 
overpayment. 

Soon after you will receive a notice 
from Belleville including the total 
amount of overpayment and penalty. If 
arrangements are not made to repay 
these monies immediately your wages 
will be garnisheed. 

The system is relentless and fool- 
proof. It is virtually impossible to avoid 
repayment and the penalties are always 
established if you ignore any letters sent 
to you. 

The UIC has a policy of no penalty if 
you come forward to return an over- 


“the system is relentless 


and foolproof” 


payment. If you wait for them to come 
after you, a penalty is certain. For the 
first offence a penalty equal to your 
benefit rate is established, It is doubled 
for a second offence and tripled for a 
third offence. 

If you ignore letters from GM or UIC 
that relate to an unemployment insur- 
ance problem, it is difficult if not im- 
possible to convince the UIC office that 
your errors were innocent mistakes. 
The position of the UIC office is that 
anyone who is overpaid realizes that 
they are overpaid and should come for- 
ward to return the money. 

Do youself a favour (and me too). 
Come forward when you receive the 
GM earnings letter that tells you that it 
appears a mistake has been made on 
your report card. 


Maternity And Parental Leaves 

First, maternity leave, for the birth 
mother: When the baby is born she 
will go on S&A benefits for 17 weeks. 
One week is an S&A waiting period, 16 
weeks are paid, and then immediately 
after the 17 weeks of maternity leave 
or S&A, she will go on between 10 to 
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18 weeks of parental 
benefits. Ten of those 
weeks are paid by 
UIC, provided your 
waiting period is al- 
ready served, or use 
the last two weeks of maternity leave. 
You can also receive S&A or UIC sick 
benefits earlier if there are problems 
during the pregnancy. Your doctor will 
indicate on a medical certificate how 
long you should get these benefits, but 
the longest anyone can claim for UIC 
sick benefits is 15 weeks. These weeks 
are not taken away from maternity 
leave, the birth is what triggers the S&A 
maternity benefits. 

Now parental benefits are available 
to both natural and adoptive mothers 
and fathers. The benefits can be 
received by one parent or split be- 
tween the two. However, if par- 
ents wish to collect parental ben- 
efits they should both have a two- 
week UIC waiting period served or 
they will have to serve one. No SUB is 
paid, only UIC monies. The father can 
take his parental leave within 35 weeks 
after the birth by GM policy. Any pa- 
rental leave of less than 30 days can be 
approved by your supervisor on a Leave 
of Absence form. 

Any parental leave over 30 days 
must be approved by Labour Rela- 
tions, also on a Leave of Absence 
form. The number of weeks you re- 
quest will be in a block of consecu- 
tive weeks. It is a one-shot deal, not 
four weeks now and six weeks later, 
but it can be less than 10 weeks. If 
both parents work in GM and the birth 
or adoptive mother takes all 10 weeks, 
the father will receive no parental 
leave time or money. 


Forced Vacation 

For all the people who filed appeal 
papers with Jerry Smith or myself at 
the Union hall in 1994, the decision of 
the Umpire is that the appeals will be 
allowed. We will have to wait and see 
if it is appealed higher by GM. 

Until next time, I’m only a call 
away! 
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1996 Negotiations 


By Jim Beaudry, 
District 13 Committeeperson 


ITH PREPARATIONS FOR NEGOTIATIONS 

underway, our Oshawa members of the Master 

Bargaining Committee have been meeting fre- 

quently with other Master Bargaining Committee 

members from the other GM plants in Canada, 
and our National Union, to start formulating contract de- 
mands. 

Our Master Committee from Oshawa includes our Plant 
Chairperson Don Whalen, President John Kovacs, District 12 
Committeeperson for the Skilled Trades Malcolm Slater, and 
each of our four Area Chairpersons. As Vice-Chairperson of 
the Shop Committee, I will be frequently replacing Don 
Whalen when the Master Committee is meeting. Also, in the 
very near future, our Local Bargaining Committee, which is 
comprised of the entire Oshawa Shop Committee, will be 
starting to meet regularly to formulate our Local demands. 
When I am out of the plant on the Local Committee or 
replacing Don Whalen as Plant Chairperson, I will be re- 
placed by Dan Henderson, as District Committeeperson. Dan 
can be reached through pager 8218, or a message can be left 
at extension 4646. 

We all realize the struggles and challenges that lie ahead 
in negotiations as we are dealing with a corporation that is 
purely arrogant, with no respect for our membership, dis- 
played by their reference to our laid-off members as slackers. 
In my opinion this set of negotiations will be the toughest 
set in our history as the CAW. 

On Friday, Feb. 16, 1996, the Master and Local Bargaining 
Committees for CAW-GM Canada and members of our National 
Union met in Toronto to discuss the issue of outsourcing. 

Our National President, Buzz Hargrove, gave an excellent 
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presention and discussed the recent an- 
nouncement of GM Canada profits for 1995 
of $1.39-billion, which set an all-time record 
for Canadian companies, including the 
banks and oil companies. Buzz commented 
about the latest example of GM Canadian management’s ar- 
rogance by announcing just eight days later, their intention 
to outsource the instrument panel sub-assembly and cockpit 
system, the engine build operations, and the cradle line op- 
erations, affecting the jobs of over 500 of our members in 
Oshawa. Buzz stated, “It’s a message about corporate hypoc- 
risy, corporate insensitivity to workers and their families, 
corporate arrogance, and corporate greed”. 

With under 5 percent of GM’s global workforce, Canada 
accounted for 20 percent of GM's world-wide profits in 1994 
and again in 1995. In the automotive industry Canadian opera- 
tions accounted for approximately one-third of GM's global 
profits. GM Canada showed its appreciation to those who build 
its quality products and generate their staggering profits by 
continuing to eliminate our jobs through outsourcing and the 
pressures of increased workloads and line speed-up. 


Contract Demand Sheets 

Contract demand sheets for District #13 will be distrib- 
uted prior to the publication of this article. I would like to 
ask all of our members within District #13 to hand these 
demand sheets directly to your Zone Committeeperson or 
myself. Once all the contract demand sheets are returned, I 
will be calling meetings with all District #13 representatives 
to formulate your demands on improving working condi- 
tions, and addressing Local issues. 


ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICE 
5 Bond Street West, Oshawa, Ontario, Canada « Phone (905) 723-3113 


INCOME "TAX 


We are please to announce that we have again been chosen 


to provide income Tax Services to aii Locai 222 Members at the Union Hall. 
Services for the season start on February 20, 1995. Weekdays 9 a.m. to 5 p.m. 


Because of space limitations at the Auto Workers Credit Union 
this year we will offer services for their members at the Union Hall 
and at our office at 5 Bond Street West. 

All discounts offered to Credit Union members will be honoured. 


Call 723-3113 ¢ Union Hall 723-0951 
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Pension Incentives At Last 


By Charlie Peel, 
Pension Representative 


HE LONG-AWAITED OFFER OF SOME DOCUMENT 
#12 — $35,000 has finally arrived. 

We have an opportunity for approximately 95 of 
the highest seniority to retire with a $35,000 incen- 
tive. A lot has been written in the newspaper about 
losses from motor line and IP line. There is a six month letter 
informing us of General Motors’ attempt to have bids by outside 
companies to do these jobs. The IP line could very well be gone 
this summer but the motor line, from what I hear, would be 
more complicated and could be gone February 1997. 

Hopefully Sept. 14, 1996 we will have language with teeth 
in it to stop that possibility. Whenever an active employee 
retires, dies, quits or accepts a Doc. 23 (Focus) it reduces the 
amount of Doc. 12s offered. I do not think this is right but 
that is how loose the Doc. 12 language is. At this point there 
is no Doc. 12 for skilled trades, the 50+ is strictly for un- 
skilled employees. 


“Codes for Basic Pension Purpose” 

When we figure your pension we must know your base 
rate because this tells us your code: 

A code = up to $21.37 

B code = between $21.38 and $21.63 

C code = between $21.64 and $22.63 

D code = $22.64 and over 
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Example of line worker making $21.65 
an hour fits under C code. From October 1, 
1995 through September 30, 1996, each 
code pays a set amount per year of service, 


A = $43.80 
B = $44.05 
C = $44. 30 
D = $46.15 


This is how you come up with your basic pension, 
which is the only part of your General Motors pension 
that stays with you for a lifetime. If survivor option is 
exercised, your spouse receives 60 percent of it minus the 
option cost, for the rest of their life also, only after your 
demise. 

Line worker, 30 years, $21.65 an hour 

30 x $44.30 = $1,329 a month 


Supplementary Pension Benefits 

A supplementary pension of $18.00 for each year of cred- 
ited service up to 30 years will be payable until the month 
following the month the employee attains age 65. Within 


Continued on page 14 


GENERAL Morors RETIREES 


Our best wishes go out 


to the latest group of GM retirees. 
Good luck to each and every one of you. 


By Charlie Peel, 
Pension Representative 


We wish you all the best in your future endeavours. 
on AEE ea EE AEE heh Mecdalsnllbelcldictan etait 


We congratulate the following General Motors retirees. 


Name Dept. No. Years of Service Retirement Date 
George Brewer 85 12.8 Dec. 1995 
Michael R. Bumbacco ‘11 20.4 Nov. 1995 
Herbert Clos 12 18.5 March 1996 
Margaret B. Conboy 85 12.7 February 1996 
William J. Craig 45 32.3 March 1996 
Gary A. Davis 50 30.9 January 1996 
Walter S. Dembowski 26 31.0 March 1996 
James H. Duff 49A 31.3 March 1996 
Garry I. Eggleston 44B 31.2 March 1996 
Donald M. Elford 69A 37.0 March 1996 
Sydney A. Evelyn 49E 32.3 March 1996 
Daniel L. Fannon 65 32.1 February 1996 
John E. Farmer 36 37.2 March 1996 
Murdoch F. Ferguson 68B 32.5 March 1996 
Oscar I. Fernandes 88 32.3 March 1996 
William B. Fewer 49 32.1 March 1996 
Josef Friedrich 36 35.6 March 1996 
William E. Glenney 30 31.1 March 1996 
Earleen Gordon 44E 313 February 1996 
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Name Dept. No. Years of Service Retirement Date 
William R. Harper 65 34.7 February 1996 
Harold J. Imrie 4C 31.2 March 1996 
Gilbert R. Lachance 8 30.5 March 1996 
Deloris T. Landry 44C 22.7 March 1996 
Philip Lesley 12 40.2 February 1996 
Ronald J. MacKinnon 50 33.3 March 1996 
Robert J. Magee 10 32.4 March 1996 
Dale F. Martin 81 32.5 March 1996 
Lorne Martin 50 32.5 March 1996 
Stirling D. McGill 65 35.0 February 1996 
Glen E. McKay 51 31.1 March 1996 
Charles R. Milner 50 31.0 March 1996 
Calvin M. Morgan 4K 30.9 March 1996 
David J. Olmstead 65 30.8 February 1996 
James R. Stainton 40 32.5 March 1996 
Donald F. Stairs 50 31.1 March 1996 
Lome A. Taylor 8 30.9 February 1996 
Ferdinand Thomas 8 38.4 March 1996 
William G. Wilks 44A 38.7 March 1996 
Lawrence E. Worsley 27 34.8 March 1996 ¥ 
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Election Sends Clear Message 
To Management 


By Dan Henderson, Committeeperson, 
and Ted McLaren, Alternate Committeeperson 


IRST OF ALL, WE WOULD LIKE 
to take this opportunity to sin- 
cerely thank the membership 
of Zone 5G for their strong 
show of support in re-electing 
us for another term. The election re- 
sults have sent a clear message to man- 
agement, and the message is that you 
are behind our Union. This support 
means a lot to us and it will not be 
taken lightly as we continue working 
on your behalf. 


1996 Negotiations 

With the expiration of our contract 
rapidly approaching, the Master Commit- 
tee have begun meeting with other Mas- 
ter Committees from within the GM chain 
to prepare for the upcoming negotiations. 
This is a very lengthy process as you can 
imagine, and with the arrogance of this 
corporation thrown in, personally I be- 
lieve that our top committee is facing 
one of the toughest sets of negotiations 
in the history of our Union. 

During the times that this commit- 
tee is meeting, I will be functioning as 
District 13 Committeeperson, as Jim is 
the Vice-Chairperson of our Local Shop 
Committee and he will be replacing 
Don Whalen as Oshawa Wide Chair- 
person. While replacing Jim, I am re- 
sponsible for representation on all three 
shifts, with the majority of time having 
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to be spent on day shift to attend vari- 
ous meetings. As in the past, while re- 
placing Jim, I will remain as visible as 
possible to the members of our Zone. 


Top Level Meeting 

On Friday, January 19, 1996 while re- 
placing Jim Beaudry as District, ] had the 
opportunity to attend a special meeting 
with some of the top executives from 
General Motors. This meeting was re- 
quested by our Chairperson, Don Whalen, 
and attended by the entire Shop Com- 
mittee as well as Jim O'Neil, Peter 
Kennedy and Bert Rovers from our Na- 
tional Office. The intent of this meeting 
was to discuss some of the major prob- 
lems we are facing in the Oshawa Com- 
plex with the hope of reaching resolves 
to some issues prior to negotiations this 
fall. On the agenda were several issues 
which included standards, outsourcing, 
vendors working within our plants, ac- 
commodation of handicapped workers, 
working conditions letters, failing griev- 
ance procedure, free flow problems and 
several other issues. 

During this 10 hour meeting, the en- 
tire Shop Committee raised many perti- 
nent concerns on each item on the 
agenda and showed great restraint in not 
losing their tempers due to a lack of con- 
cern shown by the Company. Personally, 
I was very perturbed by Dean Munger’s 
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attitude. This man, as the Vice President 
and General Director of Personnel for 
General Motors of Canada, should be very 
concerned about problems within the 
plants and the relationship local manage- 
ment have with their employees. Instead, 
while we were discussing Standards, he 
made comments such as “no sense get- 
ting into a shit fight, it’s the nature of the 
business” and “it’s a continual process 
that is not going away.” It was quite evi- 
dent from that point forward that the 
man with the $300 Mont Blanc pen sit- 
ting across the table from us has about as 
much compassion for our workforce as 
David had for Goliath when he hit him 
between the eyes with a rock. 

In all fairness to Mr. Munger, he did 
commit to getting back to us regarding 
the issues brought to his attention dur- 
ing this meeting, but as of the writing 
of this article, Feb. 15, 1996, we have 
received no word from Mr. Munger. I 
can only assume that the refills for his 
pen are too expensive, and his expense 
account has been trimmed as a show 
of good faith to the shareholders. 

Until next issue. 


our language this is not payable if we collect Canada 
Pension disability. 


Special Allowance For Early Retirement 

An employee with 30 or more years of credited service 
prior to age 60 needs this to bring them up to the mini- 
mum payable from October 1, 1995 through September 
1, 1996 of $2,260 a month. You need 38.9 years service 
under class code C to not be eligible for a special allow- 
ance, your years of service then will give you more than 
$2,260 a month. 

Unless we retire under a company mutual, our basic 
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and supplement must be reduced according to our age 
while under 60 this increases the special allowance pay- 
able. When we attain age 60 both the basic and supple- 
mental pension would be restored to their full value with 
no special allowance payable. At this point you would 
have applied for Canada Pension. 

If you need to reach me, I am at the Union Hall on 
Wednesday afternoons; my in-plant number is 644-3642 
and my pager ID number is 1277. Outside the plant call 1- 
800-361-6793 on a touch tone phone, input ID number 
1277, then input your phone number and I'll call you 
back. 
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Outsourcing Cause Of 
Significant Frustration 


By Barry O'Neill, 


District #10 Committeeperson 


N FRIDAY, FEBRUARY 16, 
1996, at the special meeting 
of the Intra-Corporation 
Council in Toronto, you don’t 
have to guess what the main 
topic on the agenda was—outsourcing. 
The meeting was called to address, in 
part, the announcement in Oshawa 
during the previous week, that GM had 
served notice to Local 222 about its 
possible plans to outsource 500 jobs in 
the Car Plant. 

These jobs are not the typical off- 
line jobs we have seen being out- 
sourced in the past. They were iden- 
tified as the motor line and the IP 
lines in Plants 1 and 2. If these pro- 
duction jobs do go, definitely skilled 
trade workers will be impacted pro- 
portionally. The attention this issue 
is going to receive over the next sev- 
eral months leading up to negotiations 
is only going to intensify. Although 
there is significant frustration on the 
shop floor in not being able to re- 
spond to the outsourcing problem im- 
mediately, most people realize this ac- 
tion is dictated by the less-than-ad- 


equate language contained in the Mas- 
ter Agreement. Between now and 
next ratification, think long and hard 
on how determined you will be in 
supporting your bargaining team and 
the National Union in their efforts to 
deal with this problem at this set of 
negotiations. 


Layoffs and Reductions 

Tri-link Dept. 40 — elimination of 
third shift; trades will be absorbed on 
other two shifts. 

Building 59 Dept. 48L North Plant 
— reduction of three electricians, in all 
likelihood will be re-deployed to other 
departments in Oshawa; reduction of 
three M/Rs. 

North Plant 48C — Two mechani- 
cal designers given notice of layoff, 
but will be re-deployed in Oshawa; 
one electrical designer given notice 
of layoff, but will be re-deployed in 
Oshawa. 


Modified Apprenticeship 
For M/Rs? 


There has been speculation on the 
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Benefit 
Concerns 


By Don Thompson, 


Alternate Service Representative 


N MY LAST ARTICLE I MENTIONED 
some of our members’ concerns 
in regards to our present benefits. 
I will take the time in this article 
to discuss further concerns. 


Optional/Dependent Insurance 

Many of our members feel the maxi- 
mum available optional/dependent in- 
surance should be increased, i.e. maxi- 
mum available optional insurance (em- 
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ployee) is $100,000 and maximum 
available dependent insurance 
(spouse/children) is $30,000 for 
spouse and $12,000 for every child. 
It must be noted this extra insurance 
is not something every member and 
their family automatically have. If they 
wish to have the optional/dependent 
insurance, they must enroll in such 
extra insurance. In past articles I have 

Continued on page 16 
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shop floor that dis- 
cussions are taking 
place regarding M/ 
Rs taking a modified apprenticeship 
and becoming millwrights. It is also 
rumoured that this could apply to M/ 
Rs becoming welders. Yes, it is true 
that some discussion has taken place 
between the Company and Union. It 
is also true that it was the Company 
who approached the Union on this 
subject. The meetings have covered 
some of the problems as well as the 
possibilities, but at this time, let me 
be very clear, there have been no de- 
cisions made yet. Tony Leah and I are 
still waiting for the Company’s pro- 
posal. If this becomes a reality, it will 
be done with full disclosure to all the 
parties involved, that is: Chairperson, 
District, Apprenticeship Committee 
and affected skilled tradespeople. 


Car Plant — 
Technology vs Training 

Technologies in the Car Body Plant 
are changing so fast that the Com- 
pany training programs are not keep- 
ing pace. With the “lean and mean” 
method of doing business, manage- 
ment is finding it difficult to free up 
tradespeople in sufficient numbers to 
train on the new equipment. If the 
Company is not training its employ- 
ees sufficiently, other problems such 
as overtime equalization, transfers, 
and safety issues arise. 

We have a first-rate skilled trades 
workforce in Oshawa. They have 
proven time and again, that if given the 
proper training and tools, they are more 
than capable of doing the job. 

Maybe a suggestion to the Company 
that a more proactive than reactive ap- 
proach to training would better serve 
their business needs. Talks are taking 
place between the Company and the 
Union in trying to resolve these prob- 
lems. Just as these issues didn’t evolve 
overnight, it will also take time to re- 
solve them. 

My pager number in-plant is *97- 
3780, office 644-3780 and home is 705- 
799-1504. ¥ 
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Service 
Representatives’ 


Contact 
People 


By Garry Murphy and Terry Spence, 
Service Representatives 


ENERAL MOTORS DESIGNATES PEOPLE TO LOOK 
after Workers’ Compensation and S&A claims for 
certain departments. 
If you need S&A forms, or your accident report 
for WCB has not been sent up to the Board, these 
are the people you contact if you have a problem. 


Departments GM Contact Person Phone No. (644) 
4A, 4B, 4C, 4D Mal Barge 3995 
4F, 4K, 8, 25, 26 27, 

38, 44A, 44F, 49T, 50 

90, 91, 92, 94 Carla Brechin 6046 
81, 82, 85, 88, 198 Margot Carroll 3654 
36, 36A, 37, 37A Gerry Meek 3458 
44B, 44C, 46, 49A, 49B, 

A49P, 51A, 51B, 51C, 

539A, 53B, 53C, 53D, 56, 

61, 63, 63A, 65, 67, 68B, 

68C, 77, 78, 79, 83 

2, 2A, 5, 6, 6A, 7, 10 John Nawrot 1545 


11, 12, 12A, 18, 14, 15, 16, 
17, 18, 20, 30, 31, 32, 33, 
35, 40, 41, 42, 44D, 45, 45W, 
47, 48, 48A, 48B, 48C, 48D, 52 
44C, 44E, 49, 49C, 49E Joan Somerville 5247 
66, 68A 69A, 69B, 93 Al Warr 1401 
Just phone the person who looks after your department. 


John LeSurf, 
CAW Union Counsellor, 
644-4282 
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EmpPpitoyeE COUNSELLING 
PROGRAM 


Located at Park Road and Wentworth St. (old Genauto Building) 
to confidentially assist you or your family 
to solve any type of problem. 
This program is also available to retirees and spouses. Call: 


Benefit Concerns 


Alternate Service Representative’s Report 
— continued from page 15 


shown in detail the various schedules for optional/ 
dependent insurance, i.e. age, amount of coverage 
and cost of coverage. 


Many of our members would like to see our present 
vision coverage increased. The present coverage for 
frames limits your selection. If there is no prescrip- 
tion change and it is more than 24 months since you 
last purchased lenses and frames, then the maximum 
benefit is $50. Many of our members feel that this 
coverage should be increased substantially. Whenever 
you purchase lenses and frames, you must always 
remember to go to a participating provider, i.e. one 
registered with Metropolitan Life. 

Last contract we gained the following vision cover- 
age: children up to age 19 who have diabetes or other 
medical condition requiring frequent lens change, as 
substantiated by an ophthalmologist, will be eligible 
for new lenses whenever they have a prescription 
change. This gain has benefited many of our mem- 
bers’ children. 

It is always important to remember that our Union 
is only as strong as its members. We must be united in 
a common goal. Whenever possible, try to attend the 
regular monthly general membership meeting (the first 
Thursday of the month) and the GM Unit meeting 
(the third Thursday of the month). This clearly is one 
way of staying informed with the ongoing issues our 
membership has to deal with. 

Remember, spring is just around the corner and we 
will be enjoying much better weather. 


Orville Faught, 


CAW Union Counsellor, 


644-4283 
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Response Overwhelming 


By Bob Thompson, 


CAW Certified Health & Safety Representative 


WAS OVERWHELMED WITH 

your response to the article I 

wrote on emergency eye wash sta- 

tions in last month’s Osha- 

worker. Your response attests to 

the validity of the concerns CAW mem- 

bers have, with the condition of the emer- 
gency eye wash stations in this plant. 

In this article, I will attempt to an- 
swer some of the questions you had on 
the emergency eye wash stations. 

How do I know it is safe to use a 
portable emergency eye wash sta- 
tion? 

Portable emergency eye wash sta- 
tions require specific cleaning and re- 
filling procedures. Part of the proce- 
dure is the portable eye wash stations 
must have a signed tag with the clean- 
ing date and the expiration date. If a 
portable eye wash station does not have 
this tag or if it is expired, report it to 
your supervisor — do not use it. 

Why do all emergency eye wash 
stations drain onto the floor? 

Truck Plant management, in its wis- 
dom (or lack of it) decided that it was 
not feasible (they do not want to spend 
the money) to install drains at every 
eye wash station when they are only 
used on an emergency basis. 

Management’s decision not to install 
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Membership 


Sends A Message 


By Jim Hoy, 


District #4 Committeeperson 


Congratulations 
T WAS GREAT TO SEE THE 
membership of District #4 stick 
together in regards to the casual 
overtime issue. To get things done 
and send this company a message, 
we must stay united. 


Lean Is Mean 
Jobs throughout the plant are increas- 
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drains could not have been made with 
a thorough understanding of the 
amount of water that could be spilled 
on the floor in the event of an emer- 
gency. For instance, some Workplace 
Hazardous Materials Information System 
CWHMIS) Material Safety Data Sheets 
(MSDS) require that you flush your eyes 
for a minimum of five minutes. 

What can we do about the condi- 
tion of the eye wash stations? 

Report any concerns you have with 
the emergency eye wash stations to 
your supervisor. Under Duties of Em- 
ployers, Section 25(1)(b) of the Occu- 
pational health & Safety Act, says, “An 
employer shall ensure that, the equip- 
ment, materials and protective devices 
provided by the employer are main- 
tained in good condition”. If your su- 
pervisor does not resolve your concern, 
then put in a call for your Union Health 
& Safety representative. 


The Workplace Hazardous 
Materials Information System 

The acronym, WHMIS (pronounced 
whim-miss) stands for Workplace Haz- 
ardous Material Information System. 
WHMIS provides information about haz- 
ardous materials in three ways: 

1. WHMIS Labels: There are two 
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ing at an outrageous pace, while at the 
same time the company is trying to 
squeeze every job to what they think is 
a fair 55 minute work hour. With the 
average age of forty three, our mem- 
bership is having a very tough time 

physically doing these jobs. 
Recently a special meeting was ar- 
ranged (attended by the Shop Commit- 
Continued on page 18 
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Third Shift 
Truck Plant 
Health & Safety 
EPORT 


types of labels on con- 
tainers of hazardous 
materials, supplier la- 
bels, and workplace Ia- 
bels. Full information 
supplier labels are re- 
quired for most hazardous materials. The 
label I find too often omitted, in the Truck 
Plant, is the workplace label. Workplace 
labels are required when a controlled 
product is transferred from the supplier 
container to any workplace container. 
The product name, safe handling instruc- 
tions and the MSDS control number 
should be shown on the workplace label. 

2. Material Safety Data Sheets 
(MSDS): The MSDS is a document with 
nine sections required by the regulations 
including about 60 specific items of in- 
formation. These sheets must be readily 
available at the work site and are kept in 
a yellow binder in every office. 

3. Worker Education and Training: 
For workers to protect themselves and 
ensure proper handling, workers need 
to know how to use the information on 
labels and MSDS&Ss. Worker training must 
be reviewed at least once a year. 

WHMIS labels, MSDS sheets, educa- 
tion and training are all preconditions 
that must be implemented before any- 
one uses a product. 

In the past month, there was an inci- 
dent on third shift where a worker be- 
came ill from a product without a 
WHMIS label. This incident could have 
been avoided had there been an aware- 
ness of WHMIS in our workplace. At 
Pro-Shield Corp. in Mississauga, Sean 
Kells, age 19, died as the result of an 
explosion while decanting toluene into 
a smaller container. This too could have 
been avoided had there been an aware- 
ness of WHMIS in his workplace. 


In Closing 

Until next time, if you have any 
Health & Safety concerns, or if your 
job is causing you pain, go to first aid, 
talk to your supervisor, then put a call 
in for your Union Health & Safety rep- 
resentative. My pager number in-plant 
is *97-5659. To reach my pager from 
outside GM, call 1-800-361-6793, then 
input pager ID number 5659. ¥ 
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Paint Shop Update 
Refusing All “Voluntary Overtime” 


District 


By Steve Drinkwater, 


District #3 Committeeperson 


AM NOT PROUD AND I AM NOT 
boasting and I am not totally igno- 
rant but during the two-week pe- 
riod of Monday, Jan. 22, 1996 to 
Monday, Feb. 5, 1996 I was per- 
forming the job of our Car Plant Chair- 
person, Ron “Gibby” Gibson, and as 
such I called the Car Plant Districts to- 
gether to discuss the many problems 
within the Car Plants and we unani- 
mously decided to hand out three leaf- 
lets. The first leaflet talked about the 
meeting with the Vice President of GM 
of Canada about all of the issues we as 
a Committee raised on your behalf; is- 
sues such as outsourcing, work over- 


load, mandatory overtime, working con- 
ditions, grievance procedure, work ac- 
commodation for handicapped work- 
ers, material handling, and many other 
issues. 

The second leaflet (signed by the 
whole Shop Committee) stating that 
there are 109 Sisters and Brothers laid 
off and that “Our breaks and lunch 
hours are not for sale!” 

The third leaflet was a very short 
leaflet, stating the following: 

“No Voluntary Overtime” 

There seems to be some uncertainty 
in the Car Plants as to what position 
your Union Leaders are taking regard- 
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ing “voluntary over- 
time.” 

Our position is that 
we the Union Lead- 
ers are refusing “all 
voluntary overtime!” 

There were 6,000 copies of the above 
leaflet printed at our Union Hall and it 
is a shame that some of them were 
never handed out! 

I can only speak for myself, but 
when I hear you the Membership cry- 
ing out for Leadership; we must lead 

Continued on page 19 


tee, the National Union, a GM Vice President and Labour 
Reps) designed to discuss among other things, the over- 
time concerns. I advised the company that having the 
largest district in the car plant with the most injured 
workers on the street, that I would not entertain going to 
any further special meetings that did not have injured 
workers as part of the agenda. I stressed the fact that 
leaning out and eliminating jobs is having an adverse af- 
fect not only on our members, but also on the company 
itself. In every instance that the company decides to tighten 
or remove a job they end up putting the extra work on 
other operators, causing an overload situation, thus the 
result — another operator is injured and forced to the 
street. Workload and workplace injuries must be addressed 
and resolved in negotiations this year. 


Treatment of Employees 

This company needs to adjust their attitude toward the 
treatment of the brothers and sisters in the plant. Continu- 
ally they ask for more and more and in return treat our 
members in a very cold manner. 

A case in point; supervisor George Novak awarded Lauren 
Wilson a one week suspension, for what Novak called ob- 
structing throughput. When Lauren reported for work on 
the day in question, he had an injured back from the job he 
performed the day before in the chassis dept. In addition, 
Lauren had a sore arm and wrist, plus a respiratory and sinus 
infection. Needless to say Lauren should have been home in 
bed resting. Instead, Lauren decided to come into work and 
give it his best effort. Unfortunately when Lauren got to 
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work he ended up on one of the worst jobs in the area, even 
Novak admitted it was a “terrible job’. 

At a special third step meeting with Labour Relations 
and George Novak, they delivered their verdict; Lauren 
was lying, therefore he was guilty as charged. It was their 
position that Lauren deliberately held up jobs! In an at- 
tempt to prove his innocence, Lauren produced a doctors 
note describing the ill nature of his condition. The com- 
pany with al] its intellect and wisdom could only shrug 
and say we “don’t believe Lauren’. 

The same week another innocent employee was disci- 
plined for not showing up for work, as he was sick. It’s a 
no win situation, you can go to work sick and sore or you 
can stay home and try to get better, either way the com- 
pany finds you guilty and tries to severely discipline you. 

These cases will be carried through the grievance pro- 
cedure and hopefully someone on the management's side 
of the table will remove this brutal discipline and restore 
the company’s integrity, otherwise we will let an arbitra- 
tor rule in favor of these innocent employees. 


Retirements 

I want to wish the best of luck to Gene Defoe, George 
McMillan and Dan Halliday as they are the latest members 
to retire from District #4. Thanks for the invitation to your 
parties. Best wishes to all of our retiree’s, you will be 
missed by your friends and co-workers. 

Remember if you have a problem, first inform your 
supervisor. If you don’t receive your desired results, have 
a call put in for your Committeeperson. Bye for now. * 
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Growing Number Of Grievances 


By Howard Piggott 
Zone #100 Committeeperson 


WOULD LIKE TO THANK ALL 
members of Zone 100 for voting 
and electing me as Committeeper- 
son. I will continue to represent 
you to the best of my ability. 

Farewell to Brother Dean Simard who 
AVO to Shift 1. He was a very hard- 
working Union representative, we wish 
him all the best. 

With negotiations around the corner, 
it is imperative that contract 1996 in- 
cludes better language for the third 
shift. I will be soliciting all suggestions 
for negotiations. 

Jim Beaudry (District Dept. 26/8/4C/ 
D4, 1), Tom Hoar (District-Dept. 27, 
50) and I are meeting on a regular basis 
trying to resolve grievances that con- 
tinue to grow at an enormous pace. 
You would think settling these griev- 
ances would be a priority but it seems 
the Company would rather deal with 
them at negotiation time. 

GM continues to outsource, causing 
recent bumping into Dept. 27 (Hard- 
ware) moving others to new areas. I 
would like to wish everyone the best 
of luck in your new areas. 

Disciplines are becoming an epidemic 
in all areas of the Truck Plant. People 
with 10 to 20 years seniority, who never 


even had a verbal, are now subject to 
harsh discipline. Let’s hope this is just 
another phase in the Company’s pre-con- 
tract strategy; this is causing stress and 
low morale in the workplace. 

Wishing Jim Steven, A. Elrick and S. 
Teasdale of Dept. 50 (Material Handling) 
a full recovery from recent health prob- 
lems. Get well soon. 

With the help of Brother Bob 
Thompson (Health & Safety Representa- 
tive, third shift) who has taken a large 


by example. During the two-week 
period that I was acting as your 
Car Plant Chairperson I refused “all 
overtime” which consisted of two 
hours overtime every weekday (for 
two weeks), eight hours on two 
Saturdays and eight hours on two 
Sundays for a total of 36 hours at 
time-and-one-half and 16 hours at 
double time, which is equal to 86 
Straight time hours over a two- 
week period, for a total of 86 x 


Placement Procedure 


By Gord Tripp, 
Zone 14 Committeeperson 


Zone 
100 


EPORT 


number of calls per- 
taining to safety is- 
sues off my agenda. 
Bob is available 
anytime you have a 
safety concern. I will 
still be available as your Committeeper- 
son in such matters as Section 43, etc. 

Until next issue, winter is almost 
over. 


$22.39 (including COLA) = 
$1,925.54. 

I will continue to refuse “over- 
time” as long as I am not alone, for I 
believe that if we are together GM 
will have compassion towards our 
needs and they will resolve most of 
our problems prior to 1996 negotia- 
tions; after all, we made $6.9 billion 
in profit for GM in 1995. 

Remember, Together We Stand 
and Divided We Fall! # 
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OW MORE THAN EVER BEFORE, OUR BROTHERS 
and Sisters are getting injured on the job, as Gen- 
eral Motors’ lean manufacturing takes its toll. 

These members are being forced to go on place- 
ment and try to find a job that is not going to injure 
them worse than they already are. Where the problem lies is 
that there is no set Placement Procedure to follow. The 
Master Agreement says that an employee who has been in- 
jured at work will be employed in other work on a job that is 
operating in the plant which the employee can do, without 
regard to any seniority provisions of this agreement, except 
that the employee may not displace an employee with longer 
seniority. The contract also goes on to say that the proce- 
dure covering placements may be negotiated locally and set 
forth in writing. 

Letter #21 of the Local Agreement deals with placements, 
but does not really outline a placement procedure except to 
say that such employee shall be placed as openings occur or 


shall displace lower seniority employees 
within the department. Nowhere in the 
agreement can I see that an injured worker 
looking for a job cannot displace another 
lower seniority injured worker that has 
been placed on a job. 

It appears that in Car Assembly Body Building we have the 
only Placement Co-ordinator in Oshawa that has made up 
such a procedure, whereby a placement looking for a job 
does not have the right to exercise his or her seniority rights 
and bump another lower seniority placement. I continue to 
hear from the shop floor that this agreement was agreed to 
by the Union. Let me dispel this rumour, this procedure was 
never agreed to by our present or former District Commit- 
teeperson! 

As you are looking for a job and see one that you feel 
you can do, but management refuses to let you have it, 

Continued on page 20 
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Labour’s Gains 
Worth Struggling For 


By Jeff Lott, 


Zone 48 Committeeperson 


INCE LAST SUMMER I HAVE 
been writing articles in The 
Oshaworker plus have put 
leaflets in the plant. I was 
asked what the hell is the un- 
ion doing in politics anyway since some 
of my articles attacked Mike Harris and 
his corporate buddies. I will endeavor 
to explain why there is a relationship 
between unions and politics which is 
fundamental to the survival of work- 
ers’ rights everywhere. 

In the early years of the labour move- 
ment, the struggles workers faced were 
decidedly different and far less compli- 
cated than the issues we are faced with 
today. Our parents and grandparents 
had the monumental task of being rec- 
ognized as a contributing factor in soci- 
ety. Through the efforts of our early 
leaders and activists, the benefits which 
many of us take for granted would not 
be in place today. 

For example, it was not so long ago 
if you, for some reason, could no longer 
perform your job or were laid off, you 


and your family went hungry. There 
was no UI or SUB to help you. If you 
were injured on the job or at home 
there was no WCB or S&A available. Lf 
you had the misfortune to lose your 
life through occupational accident your 
family would have no means of finan- 
cial support. After a lifetime of six-day 
weeks and 12-hour days, the company 
sent you on your way to become a bur- 
den on your children, or perhaps beg- 
ging in the streets in order to survive 
your golden years. 

Without labour’s involvement there 
would be no old age security or disabil- 
ity pensions. 

In short, organized labour has been 
political since its birth. The issues have 
changed in the last several decades, the 
need remains the same and in most 
cases the voice of labour must be more 
focused. 

In today’s complex world of global 
markets and free trade, the power of 
capital has grown to gigantic propor- 
tions. Multinational corporations can 
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move freely from 
country to country 
and region to region 
with no thought to the devastated 
communities they leave behind. Each 
corporation demands tax breaks with- 
out investment guarantees. Multina- 
tionals lobby governments to stop en- 
forcing environmental protection 
laws. The rich and affluent encour- 
age cuts in social spending and board- 
room executives decree that new jobs 
will only go to those who will work 
for the least. 

I believe these issues demand a po- 
litical response. If organized labour does 
not speak out on behalf of workers and 
the environment, who will? 

I do not believe that we Cabour) have 
all the answers to these complex is- 
sues. I do believe that labour must be a 
part of the decision-making process and 
for this reason we as workers should 
support your elected leaders in the po- 
litical arena as well as on the shop floor. 
Until next time... ¥ 
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call your committeeperson and cite that job. Then if 
they try to lay you off incapable, as they have been 
trying to do in the Body Building/Trim and Hardware, 
you can file a grievance that they are violating para- 
graph 65 of the Master Agreement and Letter #21 of the 
Local. 

We need to negotiate a proper placement procedure 
and incorporate it into the Local Agreement, in order to 
achieve consistency across Oshawa. Remember that the 
language is very vague, but if you feel your rights are 
being violated, call your Committeeperson. 


Vacation Applications 

Anyone wishing additional vacation time in excess of 
the two-week vacation shutdown period, July 1, 1996 and 
July 8, 1996, must apply by March 31, 1996. 

According to Doc. 61 of the Master Agreement, man- 
agement at each plant will establish a procedure 
whereby employees may make application in writing 
for such additional vacation time in the first quarter of 
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each calendar year and indicating first, second, and 
third choices. The total vacation time you are allowed 
is equal to the vacation pay allowance to which your 
seniority would entitle you on June 30. In the event 
more employees apply for the same time off than can 
be accommodated at a given time, plant seniority will 
be the ruling factor. 


Transfers 

Don't forget to renew your transfers on Aprii i, i996 as 
all transfers on file must be renewed as of that date to 
remain valid. 


Election Results 

I would like to thank everyone who took the time to 
vote in the recent Zone Committeeperson elections, and I 
would especially like to extend my gratitude to the mem- 
bers of Zone 14 who voted in making me the successful 
candidate who will represent you for the next three 
years. 
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Is GM A Safe Place To Work? 


By John Graham, | 


CAW National Health and Safety Coordinator 


COMMON QUESTION GM 
management asked each other 
is this one: “Taking safety into 
consideration where would 
you want your daughter/son 
to work this summer, at a GM plant 
or in a mine?” Management usually 
answers this question “at GM of 
course.” But statistics prove a worker 
at an automotive plant is far more 
likely to be injured than someone 
working underground in one of On- 
tario’s mines. 

Last year, 2,047 workers at GM’s 
Oshawa car assembly plants reported 
and were treated for workplace acci- 
dents. 2,047 working men and women 
injured, that’s one in every three 
workers whose only mistake that day 
was going to work to try and provide 
a decent standard of living for them- 
selves and their families. 

Throughout the 90s, the number 
of reported accidents has been stead- 
ily climbing at the assembly plants. 
During this same period of time, our 
workload/pace of work has been in- 
creasing. GM has also continually vio- 
lated the Occupational Health and 
Safety Act. Is the pace of work, GM’s 
violation of Health and Safety Act and 
increase in WCB injuries related? I 
believe they are. 

During 1995 GM of Canada made 
over one billion dollars. Don’t get me 
wrong I’m pleased the hourly work 
force made this company over a bil- 
lion dollars, because without profit, 
we wouldn’t get increases in wages, 
benefits, future investments, etc. The 
problem is that nothing is being re- 
turned back to the plants to sustain a 
happy contented injury free work- 
force. 

Our work pace is no longer toler- 
able. Repetitive Strain Injuries (RSD 
were the highest percentage of new 
lost time claims last year. Jobs are 
supposed to be set up based on fair- 
ness, equity and taking into consid- 
eration the reasonable working capac- 
ity of normal experienced operators. 
Yet the pace of most jobs today al- 
lows no time for muscles to rest. 

One Ministry of Labour inspector 
who was in the car plant viewing a 
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job on March 6, 1995 wrote “Despite 
the facts that she is an experienced 
and highly competent sealer applier 
she must work without a single break 
in her routine to keep up with the 
line. It is an accurate observation to 
say she would not have time to tie 
her shoe lace, if it came undone.” 

Is this a fair job, a job a person is 
supposed to do for a day, a month or 
30 years? This job still exists today, 
along with many, many others just 
like it! 


WwW oO & 
Document #12 


Intent 
Backfires 


By Mike Shields, 


Alternate Pension Representative 
and GM Unit Vice-Chairperson 


HE DOCUMENT 12 SITUA- 
tion has caused people to re- 
frain from retiring at an unbe- 
lievable rate. A day doesn’t go 
by, that I am not asked, “any 
deals coming down?” As of The 
Oshaworker deadline for submitting 
articles, the amount of Doc. 12s being 
issued is approximately 95. With over 
1,200 applicants waiting for word on 
these $35,000 pension incentives, 95 
will hardly suffice the waiting mass. 
On Thursday, Feb. 15 I met with 
all the CAW Pension Representatives 
from GM Canada as well as members 
of the Master Bargaining Committee. 
At the conclusion of this meeting, it 
was painfully obvious the only GM 
plants having problems with Doc. 12 
payouts is Oshawa. All other plants 
stated they can’t use all their Doc. 
12s. This is very frustrating, when you 
realize that many of our senior mem- 
bers have put off their retirement, in 
hopes of collecting on this pension 


THE OSHAWORKER 


Health 
& Safety 
EPORT 


During upcoming negotiations, 
there’s no doubt about it, outsourcing 
of our jobs must be addressed at Gen- 
eral Motors, but also our day to day 
working pace must be made more tol- 
erable. Time study reps, ergonomic 
analysis of jobs, increasing breaks and 
shorter work time would go a long 
way towards a healthier less hectic 
work day. * 
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incentive package. 

They just wanted to make their golden 
years a little more comfortable, who 
can blame them. 

Doc. 12s were negotiated to address 
two issues, number one being out- 
sourcing and number two was to give 
financial incentive to our senior mem- 
bers to retire. As our jobs continue to 
be outsourced at an alarming rate, we 
see it did not have much impact on 
that front. The fact you need in excess 
of 40 years seniority to collect the 
$35,000 tells us only a select few are 
able to take advantage of this opportu- 
nity. 

Pension Incentives and Outsourcing 
must be severed as one issue. We must 
achieve strong outsourcing language 
while our pension incentives are treated 
aS a separate issue altogether. The 1,200 
applicants who are waiting for the 
$35,000 payout (Doc. 12) did not cre- 
ate this game of waving the carrot. They 
are the victims of this cruel game. % 
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NOTICES OF MOTION 


LOCAL 222 
EXECUTIVE BOARD 
MEMBERS 
3RD VICE-PRESIDENT 

WHEREAS: Local 222 is the largest amalgamated 
Local Union in Canada, consisting of seventeen 
(17) Units, other than the GM Unit, 
AND WHEREAS: The seventeen (17) Units, other 
than the GM Unit, have no full-time representa- 
tive to service them, 
THEREFORE BE IT RESOLVED: That the 3rd 
Vice-President will be elected by the Units 
(Feeder Plants), other than the GM Unit, 
That the 3rd Vice-President will be elected to a 
full-time position, 
That the salary of the 3rd Vice-President shall 
be the pay of a Tool and Die Maker times forty- 
eight (48) hours’ pay, 
That the 3rd Vice-President will be elected in 
the next Local elections called for in May or 
June of 1996. 

Submitted by 

Gord Vickers, 

Oshawa Transit Unit, Local 222, CAW 


LOCAL 222 
EXECUTIVE BOARD 
MEMBERS 
WHEREAS: Local 222 has numerous Units, other 
than the GM Unit, 
AND WHEREAS: The majority of the Units don’t 
have a sitting member on the Executive Board, 
AND WHEREAS: Local 27, CAW has numerous 
Units, twenty-three (23), including GM, and all 
the respective Chairpersons have automatic 
seats to the Executive Board, 
THEREFORE BE IT RESOLVED: That each Unit 
Chairperson be entitled to be a member of the 
Executive Board. 
Submitted by 
Gord Vickers, 
Oshawa Transit Unit, Local 222, CAW 


FORMATION OF 
A LOCAL COUNCIL 

WHEREAS: Local 222 is the largest Local Union 
in the CAW, with a membership of approximately 
24,000, 
AND WHEREAS: The National Constitution ai- 
lows for the formation of a Local Council when 
two (2) or more Units apply to the National 
Office, 
AND WHEREAS: Several other Units have given 
support for a Local Council, 
THEREFORE BE IT RESOLVED: That Local 222 
gain permission from the National Union to form 
a Local Council, and each Unit be allowed two 
(2) delegates. 

Submitted by 

Gord Vickers, 

Oshawa Transit Unit, Local 222, CAW 
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DELEGATES TO THE 

OFL AND CLC CONVENTIONS 
WHEREAS: The majority of the smaller Units 
never elect a delegate to the OFL or CLC Con- 
ventions, 
AND WHEREAS: Local 222 does not send its 
allotted delegates to these conventions, 
THEREFORE BE IT RESOLVED: That the Bal- 
ance of the Local Units be allowed to elect one 
(1) delegate to the OFL and CLO Conventions. 

Submitted by 

Gord Vickers, 

Oshawa Transit Unit, Local 222, CAW 


CHANGES TO 
THE OSHAWORKER 

WHEREAS: The Unit Chairpersons of the Units 
have not been given priority in submitting arti- 
cles in The Oshaworker, 
AND WHEREAS: The Unit Chairperson holds the 
highest elected position within the Units, 
THEREFORE BE IT RESOLVED: That the Unit 
Chairperson be given priority in submitting arti- 
cles in The Oshaworker. 

Submitted by 

Gord Vickers, 

Oshawa Transit Unit, Local 222, CAW 


NATIONAL COUNCIL 
WHEREAS: Local 222 has been allotted thirty- 
six (36) delegate council members to attend 
our CAW National Council, 

AND WHEREAS: Many of the Units are unable 
to elect a council member to represent their 
Unit, 
THEREFORE BE IT RESOLVED: That each Unit 
elect one alternate council member to attend 
our CAW National Council, other than the two 
(2) from the Balance of the Local Units. 

Submitted by 

Gord Vickers, 

Oshawa Transit Unit, Local 222, CAW 


ELECTION TO 
THE NATIONAL 


CONSTITUTIONAL! 


CONVENTION 

WHEREAS: The majority of the smaller Units 
are unable to elect a delegate, 
AND WHEREAS: Local 222 doesn't send its al- 
lotted delegates to the convention, 
THEREFORE BE IT RESOLVED: That the Bal- 
ance of the Local Units be entitled to elect one 
(1) alternate delegate, other than the two (2) 
presently elected from the Balance of the Local. 

Submitted by 

Gord Vickers, 

Oshawa Transit Unit, Local 222, CAW 
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ELECTION OF DELEGATES AND/OR 
OFFICERS, ETC. OF THE LOCAL 
UNITS (FEEDER PLANTS) 
WHEREAS: Some of the elections are held other 

than the Unit work places, 
AND WHEREAS: The elections are unfair to the 
Units who have to vote at the Union Hall, while 
other Units are allowed to vote in their work 
places, 
THEREFORE BE IT RESOLVED: That all Local and 
Unit elections are to be held at the Units’ work 
places so as to fix the present system, which is 
unfair or impartial to some of the Units’ member- 
ship. 

Submitted by 

Gord Vickers, 

Oshawa Transit Unit, Local 222, CAW 


LOCAL 222 BY-LAWS COMMITTEE 
WHEREAS: The By-Laws presently don’t include any 
member from the Units to sit on the Committee, 
THEREFORE BE IT RESOLVED: That the By-Law 
Committee be amended to reflect representation 
from the Units, 

That the present Committee remain as written, 
and add one (1) elected member from each of the 
larger Units (defined as A.G. Simpson, Lear, 
Mackie’s, Duplate, and any future Unit whose 
membership numbers are equal to or greater than 
the aforementioned Units). 

Submitted by 

Gord Vickers, 

Oshawa Transit Unit, Local 222, CAW 


LOCAL 222 STANDING COMMITTEES 
WHEREAS: The Units of Local 222 are nat repre- 
sented on the Standing Committees, i.e. Educa- 
tion, Human Rights, Community Services By- 
Laws, Political, etc. 
THEREFORE BE !T RESOLVED: That the Units of 
Local 222 be allowed two (2) members, one {1) 
to be elected from the larger Units (A. G. Simpson, 
Lear, Duplate, Mackie’s), and one (1) to be elected 
from the balance of the Units in the Local. 

Submitted by 

Gord Vickers, 

Oshawa Transit Unit, Local 222, CAW 


NOTICE OF ELECTION 
Nominations Wiii Be Accepted For 
HUMAN RIGHTS COMMITTEE 


POLITICAL EDUCATION COMMITTEE 
WOMEN’S COMMITTEE 


At the membership meeting on 
Thursday, March 7, 1996 


The election will begin immediately 
following the meeting and continue 
until 8:00 a.m. 
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NOTICES OF MOTION 


NOTICE OF MOTION FROM 
GENERAL MOTORS UNIT MEETING 
OF FEBRUARY 15, 1996 
TO BE DISCUSSED AT 
GM UNIT MEETING 
ON MARCH 21, 1996: 

Brought forward by Kim McQuade: 

| make a motion that the Executive Board, Plant 
Chairman and Shop Committee direct this mem- 
bership to refuse all voluntary overtime. To pro- 
test against General Motors Oshawa to stop all 
outsourcing causing layoffs. We have 140 peo- 
ple laid off and we must save our jobs. 

That Genera! Motors offer a six-month window 
to allow any member with 30 years or better 
service, and any member whose years of serv- 
ice plus age total a minimum of 85 points, un- 
der the Pension Agreement, to apply and re- 
ceive a $35,000 buy-out and retire within the 
first six-month period of ratification of the 1996 
Masier Agreement. 


NOTICE OF MOTION FROM 
GENERAL MOTORS UNIT MEETING 
OF FEBRUARY 15, 1996 
TO BE DISCUSSED AT 
GM UNIT MEETING 
ON MARCH 21, 1996: 

Brought forward by Terry Puckett: 

That Local 222 GM Unit is united in its fight 
against job losses, through outsourcing, 
insourcing, new technology and production 
standards adjustments. As such we are demand- 
ing that the Master Bargaining Committee adopt 
and pursue the following demand: 

That General Motors offer a six-month window 
to allow any member with 30 years or better 
service, and any member whose years of serv- 
ice plus age total a minimum of 85 points, un- 
der the Pension Agreement, to apply and re- 
ceive a $35,000 buy-out and retire within the 
first six-month period of ratification of the 1996 
Master Agreement. 


BY-LAW CHANGES, 
LOCAL 222 EXECUTIVE 
BOARD MEMBERS 
ARTICLE 4, SECTION 1 
WHEREAS: Local 222 has two (2) Board Mem- 
bers At Large elected from the two largest Units 
of Local 222, other than GM, 
AND WHEREAS: Mackie Automotive Systems 
has grown to satisfy the Member At Large By- 
Law, 
THEREFORE BE IT RESOLVED: That Mackie Au- 
tomotive Systems be entitled to the required 
number of seats on the Executive Board. 
Submitted by: John Miller, Ron Boivin, 
Roger Farrow 
Mackie Automotive Systems Unit, Local 
222, CAW 


MARCH 1996 


——— - = = 


NOTICE OF MOTION FROM 
GENERAL MOTORS UNIT MEETING 
OF FEBRUARY 15, 1996 
TO BE DISCUSSED AT 
GM UNIT MEETING 
ON MARCH 21, 1996: 

Brought forward by Terry Puckett: 

That Local 222 GM Unit is united in its fight 
against job losses. As such, we are demanding 
that the Master Bargaining Committee adopt and 
pursue major improvements to our job security 
programs. This being the case, Document 12 and 
associated job security language must be altered 
in line with the theory of work or pay in lieu of. If 
job security is to be our Number 1 priority, dur- 
ing this round of negotiations, then $35,000 in- 
centive buy-outs is only one part of our securing 
a future for our members and families. In a year 
of record profits for this corporation, in Canada 
and the U.S., we must make job losses much less 
profitable for General Motors and stop the bleed- 
ing inside our plants. That being said, we must 
ensure that Document 12, includes any and all 
job losses to do with the following: 

Plant or partial plant closure; restructuring; 
new technology, sale of part of the company; 
outsourcing; insourcing; consolidation; and most 
importantly this language must include produc- 
tion standards adjustments, which is constantly 
eliminating jobs, and forcing other members to 
work harder and faster at absolutely no cost this 
company, and just recently cost Local 222 170 
“slackers” their jobs. 

We must make sure that if permanent job 
losses occur because of the company implement- 
ing any of these actions, that steps be taken to 
get those members with 30 years of service or 85 
points {age plus service) will be immediately of- 
fered the $35,000 incentive and retirement. 

If not enough members are enticed to retire 
by this offer, then we must have members with 
less than 30 years of service offered the options 
of being laid off, with full pay and benefits to be 
paid by GM (not SUB fund) to grow into a 30- 
and-out pension (i.e. 29 years - 1 year) (28 years- 
2 year) (27 years-3 years) depending on their 
awn situation, it could be another option which 
we do not have. These members would be under 
no obligation to participate. The company, in line 
of seniority, would make this offer with Union 
representation present. These members would still 
be able to wait for possible future buy-outs under 
Document 12. 

Failing enough participants, voluntary termi- 
nation payments would be offered. If the required 
cuts have still not been met, and lay-offs are 
evident, then those laid off would receive full pay 
and benefits for the balance of the agreement. 

Our goal is to secure our members’ income, 
not to pad General Motors’ pockets at our ex- 
pense. 

These demands are in no way unreasonable, 
as even with these changes they could cost Gen- 
eral Motors absolutely nothing. Don’t cut jobs, 
and it's a freebie. Cut jobs, and we say you pay. 
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By Jim Mitchell, 
Zone 27 
Committeeperson 


WOULD LIKE TO TAKE THIS 
opportunity to thank every- 
one who took the time to vote 
and support me in the elec- 
tion for committeeperson. 

Congratulations are in order to 
Ray Carroll who was re-elected as 
your Alternate Committeeperson 
of Zone 27. I hope the results 
don’t discourage anyone from get- 
ting involved in running for Un- 
ion positions. It’s the involvement 
of these people which keeps the 
democratic rights of the workers 
to have a choice in who they want 
to represent them. Congratula- 
tions are in order for Murray 
McMillan, Dale Copithorn, and 
Paul Reid for taking the time to 
get involved. 

I would also like to thank Les 
MacDonaid for doing a com- 
mendable job as your commit- 
teeperson for the last three-and- 
a-half years. It’s a very difficult 
job when you have the problems 
with management that we have 
in these areas. There are many 
problems and issues to deal with 
in the next three years and I 
have my work cut out. I will do 
my best to keep you informed 
on the issues and what is hap- 
pening in our zone. 

Remember if you have a prob- 
lem or need some answers don't 
hesitate in calling, or stopping 
your committeeperson or any 
other Union rep. ¥ 
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Video Drama 


By Dave Thompson, Insurance Representative & Guide, Executive Board 


and Mike Leveque, Insurance Representative 


N FEBRUARY 13, 1996 YOURS TRULY AND MIKE 
Leveque were at the Abilities Management Unit to 
argue your first and second step appeals for denied 
Sick and Accident Claims. There we met with Garry 
Fleury who is the management guy who wants to 
deny your claim. During the appeals Garry Fleury advised us 
that they have a budget for private investigators to video tape 
people, who are on Sick Benefits or WCB. 

We told the company to back off on this immediately but Mr. 
Fleury was adamant that he would continue this practice. 

I advise all workers that they should be aware that this 
company is targeting certain workers on benefits. 

We will be in touch with the National Legal Department 
for a written submission on this outrageous attack on our 
sick and injured workers. 


Workers’ Compensation Is Under Attack 
The Harris government is considering a plan that will roll 

back the workers’ compensation system more than 80 years. If 

adopted, the Jackson Report on Workers’ Compensation will: 

*cut the benefits paid after you’re hurt on the job from 90 
percent to as little as 75 percent of take home; 

* put a limit on the length of time benefits are paid; 

emake it much harder to get claims approved; some, such as 
muscle and back injuries and occupational disease, will be 
next to impossible to get approved; 

* limit an injured worker’s right to appeal an unfair compen- 
sation decision; 

«hand over the system to employers, insurance companies 
and private medical consultants, who all want maximum 


profits for themselves; 
Wy © 
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By Barry Grills, 
BEST Instructor & OFL Delegate 


ACK ON FEBRUARY 1, I RECEIVED MY NEW SHINY 
black mug with the inscription “on track... In the 
black.” This is what I received, compared to the 
$6.9 billion GM received. This is embarrassing. What 
a slap in the face to all of us on the shop floor. 
What did the president of GM Maureen Kempson Darkes re- 
ceive, a new mug? How about the rest of management? A mug? 
J think not!! You can rest assured they wouldn’t settle for just a 
shiny black mug! Why would they think we should settle for 
one. I have heard the supervisors received a substantial bonus. 
Was it their constant intimidation that made this enormous 
profit or was it the dedicated hard work of the members in this 
sweatshop that attributed to this? We all know the answer. 
Maybe they could have taken this money and put it towards 
new employees’ to help the members on the shop floor who 
are overworked and susceptible to work related injuries. Or 
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*give employers control of 
your compensation claim 
for the first four to six 
weeks including access to 
your medical files; 

* change lots more 

This is an important issue because the employer wants to 
make workers serve a three day waiting period. Secondly you 
will not be able to go on sick benefits. 

We will have to attend rallies and protect this. The con- 

servatives want this in policy by September 1996. 


IMO’s 

There were 174 IMO’s by the company in the month of 
January alone. As fast as workers apply they are sent to an 
IMO. If you believe that the examination you had is not 
properly conducted contact your S&A reps, and we will file 
a complaint and remove the doctor from the list. 


In Closing 

I feel it’s about time that we consider building our own 
medical centre. My reasons vary from getting better treatment 
and service in physiotherapy and chiropractor and the dispen- 
sary of drugs and the proper help in completing S&A forms, 
WCB forms and Canada Pension. 

Myself and Mike Leveque will keep you informed, but we 
will need the support of all members and retirees’. 

Remember trust the union not them. 
Wy 
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maybe they could have used it to pay their 
fair share in taxes. 

It has been stated that outsourcing should 
be our number one concern during negotia- 
tions. With the announcement of yet another 
500 jobs possibly being outsourced in July, I 
wonder just how much of a priority outsourcing will be. 

The elections for Zone 63 were held February 21. At the time 
of writing, the results were not known. But as you read this 
article, you will have the results. I have stressed to all candi- 
dates how important it is to work together. The membership 
deserves the best possible representation. I would hope that 
the ones who got elected will also see my reasoning. I would 
also like to thank members who took the time to vote. When 
there is a strong turnout at the polling stations, it sends a 
message to management that we are indeed united. ¥ 
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Psychiatrist/Psychologist: The Difference 


CAW Union 
Counsellors’ 


By Orville Faught and John Lesurf, 
Union Counsellors 


OHN AND I GET OCCASIONAL CALLS FROM IN- 
dividuals asking what the difference is between a 
psychiatrist and a psychologist. In this article we 
will briefly explain what those differences are. 


Psychiatrist 

All psychiatrists have completed four years of medical 
school and a period of internship before specializing in the 
area of psychiatry. This period of specialized training typi- 
cally takes three to four years of highly structured training 
which is geared toward the treatment and understanding of 
mental illness. Because psychiatrists are medical doctors, they 
can prescribe drugs and their services are covered by OHIP. 


Psychologist 
Psychologists have a post-graduate degree in psychology 
but have not obtained a medical degree. Psychologists can- 


EPORT 


not prescribe drugs and their 
services are not necessarily 
fully covered by OHIP or any 
other public health insur- 
ance. Our benefit plan at GM 
does not cover a psychologist’s service unless you happen to 
be on salary, which in our opinion is very unfair to the real 
workers who make GM a success. 


In Conclusion 

Some psychologists also work on what is called a “sliding 
scale,” which means that their fees are tailored to your in- 
come level. 

For further information, call John LeSurf at 644-4282 or 
Orville Faught at 644-4283. % 


uy 


uy 
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The Last Word On Scarborough 


By William Knight,, Recording Secretary, GM Unit 


INETEEN EIGHTY-NINE. NOW 
that’s a year I will not ever 
forget. That was a time when 
everything seemed good at the 
Van Plant. 

Roughly 3,000 employees, a good 
product that continued to have strong 
sales and a happy workforce. I was 
handed a piece of paper and told our 
Plant was closing. That the reason for 
this decision was so the Company could 
consolidate their operations with Flint 
Michigan. This was the start of four 
years of uncertainty. 

Every time we went on holidays, we 
thought maybe they'll close our factory 
while we are gone. As it was, it stayed 
open until May 1993. It seemed like a 
bad dream and all we could hope for 
was maybe a new product. General Mo- 
tors played Russian roulette with our 
lives, and over the years it caused much 
anger, marital break-ups, alcohol and 
drug abuse. The uncertainty of our fu- 
ture brought these problems on. 

Why did they close our plant? They 
had always made a profit. They had no 
problem with overtime demands. The 
Company even asked for some Sundays 
and we had production without any trou- 
ble. They did ask for some demands in 
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the 1980s, such as Mandatory Overtime, 
continental shifts and wanting to re-open 
our Local Agreement for a host of others 
reasons. The answer was no. We had 
signed a contract and we were prepared 
to honour it. We would not nor could 
not do things that did not benefit us as 
well. It’s even been said that the movie 
Roger & Me put pressure on the States to 
bring some jobs back. 

The week of Scarborough’s closing was 
almost unbearable to watch. As line after 
line emptied, the work crews were dis- 
mantling everything right behind us. It 
would have been kinder if the Company 
had just reached in and ripped our hearts 
from our chests. Saying good-bye to good 
friends, maybe never to see them again. 
Men and women reduced to tears. Emo- 
tions flowed freely that week. It was the 
most gut-wrenching experience of my life. 

What did we learn from this? First we 
learned that no matter what you do or 
not matter how far you go for the Com- 
pany, it never seems to be enough. It 
made us more strong in our Union be- 
liefs. There will always be more demands 
on us by a Company that only thinks in 
terms of profit. I remember when a Com- 
pany was healthy and made record prof- 
its, it reflected in a healthy workforce. 
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But we all know that 
doesn’t apply anymore. 
This Company can 
close a plant in the 
blink of an eye. They 
can threaten us all they 
want, but threats don’t bother me anymore. 
For four years, GM took from us but 
they could never take our dignity. So 
now we have come to Oshawa and we 
are glad to be here. Glad to be with 
people who are just like us. We are 
autoworkers, each and everyone of us. 
We want to be a part of Local 222. 
Scarborough is gone, gone forever, and 
in its place sits an empty lot. Our loy- 
alty is here with this Local now. 
Although the future looks perhaps 
uncertain I see hope down the road 
again for our Union. We are one Local 
with 16,000-plus and we are a force to 
be reckoned with. At contract time 
many different kinds of Unions will be 
watching us, hoping for us and I don’t 
think we will disappoint them. 
As long as all of us, now matter 
where we came from, stay united, there 
is nothing that we cannot do. * 
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February 9, 1996 


Mr. Dean Munger 

Vice President & General Director of Personnel 
General Motors of Canada Limited 

Oshawa, Ontario LLH 8P7 


Dear Mr. Munger: 


I am forced to write you for the following reasons. Last week General Motors of 
Canada announced they made record profits. I believe 58% of the Corporation’s 
profits were made here in Canada, at a time when Oshawa is listed as the top 
producer in efficiency, quality and cost. Also, I am angered that the Company 
would then have the audacity to announce the following week that you are 
contemplating outsourcing five hundred (500) permanent jobs. You pase that 
decision on cost and floor space. (As far as floor space, you have two major 
buildings sitting idle, one in the South Complex and one in North Complex.) 


nae Ages is incredible 
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This type of action, in my opinion, can only be viewed by the Union and its 
membership as the blatant and uncaring act of an arrogant employer, driven 
only by greed. It is difficult to understand why the Company is pursuing this 
course of action. Workers can only be pushed so far. This Union will not stand 
idly by and allow General Motors to give away jobs that are needed by an aging 


As you are aware 
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ea 8 world-wide profit 
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work force. These jobs are considered preferred jobs and are positions they 
deserve to get after a number of years of dedicated, hard work on the main 
assembly line. 

General Motors spent millions of dollars relocating Plant #2 Motor Line and 
upgrading Plant #1 Motor Line just a couple of years ago. Will the Company now 
look for a two or three million dollar write-off on taxes on the backs of the 
taxpayers? 

J am requesting that General Motors reverse its decision and withdraw the 
notices that were given to the Union related to the outsourcing. There is 
absolutely nothing that we have heard to date which can justify the Company’s 
action. Should you decide not to withdraw these notices, we will pring to bear all 
of the resources that we can gather to deal with this issue. 
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In all the years I have been active in Union-Management relations, I have felt it 
is in both parties’ pest interest to have 4 non-confrontational relationship. 
However, this action, along with other situations of late, leads me to believe 
G.M. is posturing in a different direction. Perhaps you could clarify this for me. 
I am looking forward to your reply, 45 well as a meeting as quickly a8 possible, 
to prevent 4 counter-productive relationship from developing. 
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W. Drudz R. Orr Cc. Hutnik R. Fleming R. Kennedy 


Entire G.M. Shop Committee 
All Chairpersons of Standing Committees 
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By Dave Sitaram, 


ability for the next three years. 


working with Bill. 


tion our union is stronger. 


I would like to congratulate Brother Bill Cassells on his 
victory at the Alternate position, I am looking forward to 


Congratulations to all the other candidates who took 
part in our democratic process, because of your participa- 


With negotiations around the corner it is vitally impor- 
tant all of our elected reps. stay united. This is the only 


Important We Stay United 


Tri-Link, South Stamping, Battery 


Y SINCERE THANKS AND APPRECIATION TO 
the membership in Zone 35 for their continued 
support in re-electing me for a fourth consecu- 
tive term. I will continue as I have in the past 
to serve the membership to the best of my 


the corporation. 


appreciated. 


Beware Of The 
New Proposed Clawback 


By Mike McPhee, 
SUB Representative and Recreation Committee Member 


VERYONE WHO RECEIVES 
money from Unemployment 
Insurance this year, the new 
proposed clawback will start 
at $48,750 and if you were off 
more than 20 weeks but less than 40 on 
UI benefits it drops to $39,000 with re- 
payment of 50 percent of UI and 30 per- 
cent repayment under 20 weeks of UI. If 
you were on UI sickness, maternity or 
parental benefits the maximum clawback 
is $48,750. Compare the clawback at 
todays maximum of $63,570 to the pro- 
posed changes this summer our mem- 
bers will be subject to paying more 
money come income tax time next year. 
If these changes become law this sum- 
mer the clawback will be retroactive to 
January 1, 1996. Now say you collected 
10 weeks parentai benefits in the sum of 
$4,500 and your “net income” on line 
234 on your income tax return is $55,000. 
Today’s clawback you repay zero. But 
under the new proposed clawback you 
repay 30 percent of the $4,500 because 
you would be $6,250 over the $48,750 
proposed clawback. The end result would 
be a $1,350 repayment to the govern- 
ment. 

The average yearly wage for a line 
worker without overtime is roughly 


$48,000. The average skilled trades 
worker without overtime is roughly 
$56,000. Our wages will be going up 
over the next five years but the clawback 
remains the same to year 2001. As you 
can see the changes to the new proposed 
clawback will be hard on our member- 
ship more and more every year. One of 
the SUB demands for 1996 will be to 
refund all clawback money to our mem- 
bers out of the SUB fund. If the refund of 
the clawback money, isn’t restored into 
our SUB agreement the effect on frequent 
EI users will be hard felt. See proposed 
chart below. 

Note: Past five years of Employment 
Insurance will be year 2001 back to 
1996 and that all changes are on hold 
in respect to new proposed EI. 


Weeks iiaximum income 

of El portion of —‘ threshold 

in the El Benefits at which 

past that can be taxback 

five years taxed back applies 

20 orless 30% more than $48,705 
21 - 40 50% more than $39,000 
41-60 60% more than $39,000 
61 - 80 70% more than $39,000 
81-100 80% more than $39,000 
101-120 90% more than $39,000 
over 120 100% more than $39,000 


way we can successfully negotiate with 


Iam especially proud of our member- 
ship who made their lunches, brought 
their thermos and supported the work- 
ers at TRS. In battery your generous do- 
nation supplied the workers with coffee and donuts, greatly 


Happy retirement to Brother Tom Bredin, Ed Darch, 
and Keith Martin in Battery, also Jenny Belleveau, and Bob 
Walmsley in South Stamping. 

We wish all of you and your family the very best. 


SUB 
Representative’s 
EPORT 


Anyone wanting to 
serve a UIC waiting 
period please photo- 
copy your S&A pa- 
pers before handing 
them in. If you have 
a doctor’s note please photocopy it also 
before handing it in. They will be ben- 
eficial to your benefit representative. 
Remember you have seven days to file 
a UIC waiting period after you return 
to work. So put a call in to see your 
SUB representative as soon as you re- 
turn from sick leave. If you don’t have 
your medical proof on hand we can 
submit it in the near future. 


Call Sheets 

Anyone wishing to see a benefit rep- 
resentative can put a call in through 
their supervisor. Make sure you tell your 
supervisor which benefit representative 
you wish to see in respect to your need. 

My pager number is *97-8099 inside 
the plant. Outside the plant 1-800-361- 
6793, ID # 8099, then enter your area 
code and phone number by pushing 
them in on a touch tone phone. My 
office number is 644-7839. Until next 
time. ¥ 
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Cheering The Public Sector 


Job Loss 


By Gord Vickers, 


Chairperson, Oshawa Transit Unit 


HILE DRIVING THE BUS RE- 
cently, I had a conversation 
with a woman who works 
for the Ontario Govern- 
ment. She told me that every 
day she reports to work she looks 
around to see if the Manager is deliver- 
ing her pink slip notice. The day is filled 
with stress; some employees just can’t 
take it any longer, not knowing, and 
book off sick. The back-stabbing is get- 
ting bad, a lot of employees are trying 
to do away with the co-worker’s job, 
trying to protect their own, and some 
employees are trying to get cozy with 
the boss. Everyone is job-scared. She 
went on to say that her work place was 
like a morgue, waiting for its next vic- 
tim, and that, for her and other co-work- 
ers, life wasn’t the same any more. She 
said that she doesn’t buy big ticket 
items, and her life is on hold, not know- 
ing whether she will have a job to-mor- 
row. She told me the Government did 
away with their job security, they have 
no seniority in the event their jobs are 
contracted out or they are privatized, 
and successor rights do not apply to 
public sector employees. She has 15 
years’ seniority and, with the stroke of 
a pen, the Government took away all 
her rights. She complained that it’s just 
not fair. Their Union had a big meeting 
the other night and the Union told them 
it’s really bad for job loss. It looks like a 
strike is imminent. The Government is 
threatening to use scabs if they strike, 
but what choice do they really have? 
The CAW has offered to help, and they 
need the support to man the picket 
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line. They’re scared that it could get 
violent, and she asked us to wish them 
good luck. 

During a shopping trip, I ran into a 
man who works for the city who 
stopped to chat to me. He said the To- 
ries were out to break the Union. He 
said that they’re going to take every- 
thing away from the working man, eve- 
rything we fought for. Just watch them. 

Six months ago, these two people 
thought Mike Harris was right on the 
money that I wrote about; it was okay 
when someone else was getting kicked 
in the teeth. It was, of course, unfair of 
them to break solidarity with the un- 
employed, the welfare, the disabled, 
etc., as it is now to hear other workers 
break solidarity to cheer their job loss. 
As the saying goes, an injury to one is 
an injury to all, and a lot of injuries are 
being talked about. 

The firemen, the cream of the crop, 
some thought, the community’s sex 
symbol, have been reduced to the guy 
on the street, waiting to steal his job. 
The Tory Government has allowed for 
privatization of their jobs. The Tories 
have called for arbitration awards to be 
based on a municipality’s ability to pay. 
The firemen are protesting in front of 
Tory offices, trying to put out the fire 
before it spreads. 

The policemen, our finest, who many 
claim are part of the old boys’ network, 
are themselves being fired upon. The 
Tories have given the arbitration board 
the right to hand down bargaining 
awards, based on ability to pay. The 
announced funding cuts could result in 
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hundreds of police 
being laid off. The 
police held a protest 
rally, their job to 
serve and protect, in 
front of the Tory office. 

Bus drivers, many of whom thought 
it was the other guy’s turn to get it, 
forgot who paid their wages. They now 
know better; it’s their turn to be booted 
out. The Ontario Government has al- 
lowed for privatization of their jobs 
with no successor rights. Bus drivers 
are driving around in a daze. They are 
preparing to join the protest. 

Government employees, the cradle 
to death pampered employees who 
believe they are better than servants 
out there, realize that the good life as a 
Government employee is coming to an 
abrupt end. The real world, the private 
sector, awaits them. They are mobiliz- 
ing the troops for a mass protest. It’s 
too little too late for thousands of them. 

If I seem a little hard on the public 
sector, I’m not. It’s what’s being said 
out there. The private sector and the 
public in general are cheering every 
time the Government announces job 
losses of the public sector. The “Joes” 
out there think cops are donuts on 
wheels. Firemen are greedy freeloaders 
who moonlight on others. Bus drivers 
are fat-reared employees who should 
get a real job. Government employees 
deserve their misery. 

Government employees are under 
attack like never before. In our weak- 
est moment, the private sector is busy 
laying plans for the takeover of our 
jobs. The Ontario Coach Association 
has been busy lobbying municipally 
for the takeover of public transit. 
Their brief which I came across is 
really an eye opener as to just how 
far these carpetbaggers will go. Their 
presentation offers competitive bid- 
ding, which allows for outside con- 
tractors to submit a sealed tender, 
with the lowest bidder being awarded 
the contract. The employees are of- 
fered the chance to submit a sealed 
bid, the same as the private contrac- 

Continued on page 30 


29 


Suggestions Eliminate Jobs 


By Ron Carlyle, 
Zone 62 Committeeperson 


IRST OFF I WOULD LIKE TO CONGRATULATE ALL 
the successful candidates in their recent zone com- 
mitteeperson and alternate elections throughout the 
entire Oshawa complex. 


Suggestion Plan 

I just wanted to make it clear that the General Motors 
suggestion plan is “not” recognized by our union. The one 
main reason, is most of the suggestions deal with elimination 
of jobs and or manpower. In other words we (The Union) 
are not into giving little bonuses and lunch bags for the 
possibility of having our own brothers and sisters laid off. 

So maybe think, the next time you put in a company 
suggestion you could be eliminating your or someone elses 
job and future. 


Benefit Reps 

At this time I would like to point out the good work all 
our benefit representatives (Pension, S&A Insurance, and 
SUB - UIC) who work from one end of Oshawa to the other, 
fixing up problems that occur. Along with their daily work 
calis they receive in the plants these people have taken work 
home with them and have called people at home to correct 
mishaps and given information pertaining to a variety of 
issues. 

I also would like to thank the Union hall Service reps who 
also work as long and hard to try and resolve problems for all 
our local union units. 


Zone 
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Another group of people that should be 
recognized is the secretaries at “our” Un- 
ion hall who type, phone and receive cails 
and make us all look good from time to 
time. 


LOA 

Anyone who is considering a leave of absence, should also 
draw vacation pay with it because “if” there is a lay off 
around the July vacation period you “could” save hundreds 
of dollars that could be allocated against you. 


Coffee Mug 

The general consensus with the membership was that 
Generous Motors was a little cheap on handing out a coffee 
mug when they posted record profits especially here in 
Canada. I would have like the company to spend some of 
their enormous profits on improved working condition agree- 
ments to increase the morale so the people who come to 
work could enjoy a more safe and less stressful working 
environment which in turn could mean more profits for GM. 

I wonder though, does this mean if we work four times as 
hard do we get a set of mugs? 

In closing our sympathies to out to Bill Harris, John Clarke, 
Joe Menard, Denise Bennett and Carl Swain for recent family 
losses. 

Until later have a good day. 


tor, to compete for their own jobs. 
The new employer isn’t obliged to 
honour existing collective agree- 
ments or recognize the employee’s 
Union. The new employer will set 
wages and benefits on his ability to 
pay to win the contract. The pri- 
vate garbage collectors are licking 
their chops, waiting for tenders to 
go out. The firemen are watching 
the papers for the job ads. The 
nurses and hospital workers are 
busy looking out for their own 
health. A public sector employee 
told me he hated to go in to work 
because every day he went in he 
never knew if his next day at work 
was to be his last. 

The private sector, backed by 
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multi-national friends, means busi- 
ness against the public sector. Bil- 
lions of dollars are up for grabs, and 
any time that much money is found 
floating around, corruption and 
greed are sure to follow. The pub- 
lic sector has been betrayed as inef- 
ficient by the private sector. This is 
a myth. It’s a one-sided opinion with 
no substance to back their argu- 
ment. Every year, thousands of big 
and small businesses go bankrupt 
and the taxpayers pay the piper for 
their own inefficient ways. The cri- 
sis with the business people is they 
just can’t make it in their own 
world. The trouble with the public 
sector is that the private sector 
doesn’t seem to understand that you 
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can’t get the public out of our busi- 
ness, and the debt is still there no 
matter who runs it. 

The fight over the public sector 
is really about the capitalist money 
tree and the workers are the apples. 
The Tories are shaking the tree with 
both hands and, as we lie on the 
ground and are thrown into the 
bins, we are graded as choice, sec- 
ond or juice. The Tories have graded 
all of the workers as juice. 

When the Tories were elected 
seven months ago a lot of workers 
cheered without thinking. They for- 
got that the same miserable devils 
who sign the welfare cheques are 
the same miserable devils who also 
sign their cheques. ¥ 
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Dont 
Sit Back! 


By John Redko, 
President, Retirees Chapter 


N THE BEGINNING, LET THERE BE A CORRECTION. 
The meeting of March 4, 1996 will include elections for 
the Retiree’s Executive. The meeting of April 1, 1996 
(no holiday) will include elections for the Standing Com- 
mittees. 

The picture at right is our contribution to the Second 
Marsh project. 

A number of our Brothers and Sisters will be participating 
in the demonstration in Hamilton on Saturday, February 24, 
1996. 

Buses apparently are at a premium as the Teachers Federa- 
tion has booked 500! Some turnout! 

Information wise: Brother George Johnson, our Retirees 
National Chairperson has been added to the CAW Bargaining 
Committee. The conference will be in the early part of June 
3 to 7, 1996. In mid April 12 to 14, 1996 the spring CAW 
Council will be held in Port Elgin. 

One other item, I have mentioned before is that we are 
allowed a vote on any issue outside of in-plant. Shortly, the 
elections for Local 222 Executive will be announced. Make 
your vote known, use your ballot. This is your opportunity! 
Don’t sit back and complain later! 

Our Valentine Dance had a great turnout. Second largest 
crowd of the year. Prize winners (1) Grace Suddard (2) Grace 
Rozell (3) Jean Banks (4) George Fairhart (2) Sam Camilleri 
(G) Lynn Rak (7) Bill Munro (8) Art Kitchen (9) Dorothy 
Kitchen (10) Bill Rodman. 

On the counter: Brother Dave Broadbent Local 222 Secre- 
tary Treasurer and Don Whalen Plant Chairperson of GM. 
Once again we are saying thank you to the Local 222 Execu- 
tive and membership for donating the prizes. See you in 
March. Brother Doug Crough will be our disc jockey. 


We Will Remember 


January 12,1996 David M Law Active 

January 9,1996 John L Krastins Retired 
January 17,1996 Robert E. Hamilton Retired 
January 18,1996 Bernice Martin Retired 
January 11,1996 Douglas Nesbitt (Houdaille) Retired 
January 20, 1996 Gerritt Beenan Active 

January 21,1996 Donald A. Lavis Retired 
January 24,1996 Royden L. Tower Retired 
January 31,1996 Kurt Arnlauf Retired 


PS — hopefully everything is properly written in this 
month’s article. 
A poem submitted by Brother Brown: 
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From left, Roy J. Fleming, Patricia Lowe and Jim 
Richards. 


We Old “Vets” 

A war came forth about the time that we were young 
and in our prime. 

The country called, we qualified, so though our mother 
softly cried, 

All wreathed in smiles adventure bent, to fight the foe 
away we went in uniforms of varied bue — ‘cause it 
was the right thing to do. 

A few years later all was done; we'd thumped them good 
and we had won. 

So home we went with gongs replete to life anew on 
Civvy Street. 

But then the pace accelerates, a different regimen awaits; 

We choose a bride, take out a loan, get a job, buy a 
bome, 

Raise the kids, tend the fire — and then mark time till 
we retire. 

And just when life looks up a bit our bodies can’t keep 
up to it. 

With aches and pains and joints that seize, 

And gentle grades that make us wheeze, 

We realize the end is near — that check-out time is 
nearly bere. 

It seems somebow a bit unfair — no zip, no zing, no zest 
no bair. 

Why should we shrivel, shrink and stoop? 

Gettin’ old is pigeon poop! ® 


ATTENTION 


WIRING COMBINED WITH CUTTING AND SEWING Room 


éth Annual Reunion 


Date: Wednesday, April 24, 1996 


Time: 11 a.m. to 4 p.m. 
Place: Moose Lodge, 731 Wilson Rd. South, Oshawa 
Cost: $12.00 per person, includes hot roast beef dinner 


RSVP by April 19, 1996 
Veronica 723-9370 ® Barb 728-9384 © Marie 728-4791 
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Birthday Banquet April 20th 


By Jackie Finn, 
CAW Family Auxiliary #27 President 


Y THIS TIME I AM SURE THAT MOST OF YOU, 
like myself, are eagerly anticipating spring. Our 
birthday banquet plans are well underway. It will 
be held Saturday, April 20th, so mark the date on 
your calendar. More on the cost of the dinner for 
your escorts will be announced in the next issue. 

The presentation of our cheque at the Jim Kinlin Swim 
ceremonies was done for our Auxiliary by Brother John 
Kovacs and I thank him for filling in for me, as I had a plane 
to catch for Arizona. 

The 50/50 draw winners were Sisters Marian Ross and 
Barb Smith; chocolates were won by Sisters Jackie Finn and 
Marg McDougall. 

Recent donations: 

$50 to Big Brothers Oshawa-Whitby Bowl for Millions 

Kidney Foundation $200 

Sunray Diabetes Foundation $50 

Durham Regional Labour Council Day of Mourning $100 

Troy Boyle Trust Fund: re bone marrow transplants $100 

YMCA Community Fund $100 


Arthritis Society $100 


To Fight Or 
Not To Fight 


By Bill Mussington 


—E—————EESESE Ss 
Recording Secretary, Human Rights Committee 


CAW Family 
Auxiliary #27 
PORT 


At one of our recent meetings we had 
the pleasure of viewing Craig Kielburger 
on video from the OFL convention. He is 
the 13-year-old young activist from 
Thornhill, Ontario, speaking on “Free The 
Children”. Craig is a very dynamic speaker who spoke out 
against child labour in Pakistan where young children the 
age of five and older are chained to their jobs of knotting the 
yarn to make rugs. Small children also work in factories 
where they make fireworks and the working conditions are 
very dangerous, as an Auxiliary we sent a letter to Prime 
Minister Jean Chrétien, urging him and his government to 
put a stop to these rugs, made by child labour being im- 
ported into Canada, also stop the import of fireworks made 
by child labour. 

Our next meetings are Tuesday, March 5 and 19. We 
welcome new members, and if you want more information 
on our Auxiliary please give me a call at 725-8250. * 


QO 0 
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Human Election 
Rights Committee 
Committee EPORT 
PORT 


Zone 
Elections 


AKING A STAND IS AN OPTION 
that belongs with each person, 
or collection of persons, who 
have the right to be free to pre- 
serve the standard of living for 
which we've already paid! 

Therefore, if Mike Harris really be- 
lieves that (as he’s proclaimed on TV) 
he represents Business, and Industry, 
we the working people have every rea- 
son to assume we have been dismissed 


from the group he represents. This 
means we have also been dismissed by 
Harris’s party, political and provincial 
administrations. 

The repeal of Employment Equity and 
the provincial government’s deliberate 
attempt to pressure the most vulner- 
able Canada family into subjugation, 
speaks volumes against the hopes and 
aspirations of working people. 

The next move is ours. ¥ 


COPING WITH CANCER 


A seminar for caregivers, family members and friends 
of persons who have been diagnosed with cancer. 


Presented by Hospice Durham 
Thursday, March 7, 1996 7:00-9:45 p.m. — 335 Bayly St. West, Ajax 


Facilitators: Mickey N. Mehal, Psychotherapist, Human Relations Trainer 
Carole Fowles, Medical Social Worker, Durham Region Home Care 


Registration Fee: $5 per person, includes refreshments 


Hospice Durham gratefully acknowledges the financial support of 
the Community Cancer Support Program, Ministry of Health, for this seminar. 


For more information call Hospice Durham at (905) 435-5242 
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By Ron Landry, Brad Gill, 
Terry Freeburn and 
Harvey Ross 


E ARE CURRENTLY VERY 
busy with all of the GM Unit 
Zone Committeeperson and 
Alternate Committeeperson 
elections going on through- 
out Oshawa. We will provide a com- 
plete results list once all of the elec- 
tions are finished. 

At the membership meeting on March 
7 we will be accepting nominations for 
the Human Rights Committee, Political 
Education Committee and the Women’s 
Committee. The election will begin im- 
mediately following the meeting. 

We would like to thank the member- 
ship for their support in electing us to 
this committee, and pledge we will rep- 
resent you to the best of our ability. 

Until next issue... ¥ 
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Unhealthy 
Work 
Environment 


At Glazier 
Medical 
Centre 


Dear Editor: 

When profits fall employees 
are the first to suffer; when they 
rise employees are the last to 
gain. Such is the case at the Gla- 
zier Medical Centre. When lim- 
its were set on doctors’ billings 
to the public purse, the Glazier 
Medical Centre utilized patient 
user fees and employee wage 
roli-backs to sustain the status 
quo. In the process they heaped 
much hardship upon the Cen- 
tre’s employees, 

Their heavy-handed actions 
were resisted, however, as Cen- 
tre employees formed a bargain- 
ing unit in CAW Local 1136 to 
defend their rights and negoti- 
ate a fair contract. After more 
than a year of legal wrangling, 
the employees succeeded in win- 
ning a first contract arbitration 
award. It provides modest gains 
and lays a foundation for future 
negotiations. However, Glazier 
Medical Centre have made clear 
their determination to demoral- 
ize staff and decertify their bar- 
gaining unit. They have incurred 
substantial legal costs, as a re- 
sult of hiring the help of Bay 
Street lawyers to intimidate em- 
ployees. As patients, your park- 
ing fees and fees for completing 
benefit forms may be financing 
these costs, in our opinion. 

The Glazier Medical Centre 
has laid-off long-term employees, 
violated seniority rights, and are 
proposing rehiring of full-time 
staff as part-time employees with 
a decrease in pay. Hours of work 
have been reduced for selective 
employees and wages rolled 
back. Their actions, and reluc- 
tance to meet with worker rep- 
resentatives, have prompted a 
flood of grievances. Stress suf- 

Continued on page 34 
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Moe Bryan, 
Oshaworker Editor 


The opinions expressed in this 


paper are not necessarily the 
opinions and views of the 


DITOR 


Editor or the Editorial Board or Local 222 CAW. Every 
month The Oshaworker receives many interesting 
letters which we'd like to print — but can’t. Please 
sign your letters to the editor and include your 
printed name, address and phone number. 


Aware Of Local 22 Concerns 


Dear Editor: 

Iam requesting that the attached let- 
ter be printed in response to Brother 
Arseneau’s letter in the January issue of 
The Oshaworker. 

December 12, 1995 

Mr. Barry Arseneau 
CAW Local 222 

1425 Phillip Murray Ave. 
Oshawa, ON L1J 8L4 

Dear Barry, 

Thank you for your letter of Novem- 
ber 17 raising the concerns of yourself 
and our Local 222 members. I can as- 
sure you I am aware of the concerns 
outlined in your letter and am prepared 
to lead the fight with General Motors 
to correct these problems. 

Over the last few months I have vis- 
ited the Oshawa Truck Plant and Fab 
Plant, to talk personally to as many of 
our members as possible about these 
problems and other issues of concern. 
My office worked closely with presi- 
dent John Kovacs, chairperson Don 
Whalen and secretary-treasurer Dave 
Broadbent, to put on a two-day semi- 
nar for all Local 222 elected leadership, 
dealing with the issues of outsourcing, 
inside contracting, speed-up, problems 
of delays in the grievance procedure, 
as well as the broader attack on our 
members and their families by the 
Harris and Chrétien governments. 

Following the plant visits, I met with 
GM management, along with the bar- 
gaining committee chairperson Don 
Whalen and the committee members, 
and served notice to GM that our Un- 
ion would encourage Local 222 mem- 
bership to fight on these issues and 
they would have my full support up to 
and including a strike on these issues, 
next fall, if GM did not correct these 
on-going abuses by management. 

The arrogance of GM can be seen by 
its lack of action in resolving these issues 
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to date and its lobbying of the anti-union, 
anti-worker Harris government, to take 
away our members’ right to refuse over- 
time over 48 hours a week. 

In conclusion, I want to assure you 
and our total membership at Local 222 
that you have my support and the full 
resources of our National Union behind 
you as we challenge GM to resolve 
these important issues to our members 
and their families. 

I agree totally with your statement 
about our need to be united and to 
fight back. 

In solidarity, 

Basil “Buzz” Hargrove 

President ¥ 


Our Union, 
Our Voice 


Dear Editor: 

I was born a union member 38 years 
ago and grew up privileged because of 
it. Some of our membership and soci- 
ety have forgotten why Unions were 
formed. 

A Union is for the benefit of society. 

We elect our representatives and our 
Executive Board to join our collective 
voices. Some members of our Union 
think they can work beyond the collec- 
tive voice of the membership. Tough 
times are bringing unity to our mem- 
bership again. We must continue to 
support our Union at work and on the 
street. Only united will we stop the 
attacks on our collective rights. 

Our membership contains the peo- 
ple to lead us. We need to support the 
Union in the hall, not just from our 
cheques. 

Society needs our voices. Attend our 
membership meetings. 

In Solidarity, 

Joe Delaney 
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Hey Mike — Go Privatize Yourself 


Dear Editor: 

An auction sale is about to take place. 
Time and date: Soon. Conditions: All 
sales final and payment must be made 
in cash. Where: Queen’s Park, Toronto. 
The auctioneer: Premier Harris. This is 
an excellent sale, which includes such 
valuable items as the Liquor Control 
Board of Ontario along with Ontario 
Hydro. Please plan to attend. 

This would be funny except for the 
fact it may be a reality. The Ontario Con- 
servative government has for some time 
been floating the idea of privatizing both 
of these highly profitable corporations, 
which presently belong to all of us as 
Ontario taxpayers, but may, if the Con- 
servative government has its way, be sold 
to the highest bidder. How does ACME 
Power sound? Does ACE Liquor Sales have 
a nice ring to it? I don’t know all the 
details regarding the LCBO, except I un- 
derstand it doesn’t seem to be working 
in Alberta, with poorer service and selec- 
tion, and a lot of good-paying jobs went 
down the drain. 

As for the possible sale of Ontario 
Hydro, I offer the following: Ontario 
Hydro was founded in 1906 by Sir Adam 
Beck. When he was dying in 1925 he 
said, “I had hoped to forge a band of 
iron around Ontario Hydro to prevent 
its destruction by politicians.” He then 
warned, “Watch what they do when 
I’m gone,” His “power at cost” vision 
of a publicly-owned utility was imple- 
mented by the Conservative govern- 
ment of the time. The Premier of the 
Province, James Whitney, said, “I say 


fered by all employees is taking a 
toll. this behaviour is hardly up- 
right and honourable. Certainly not 
something one would expect to see 


in a health care setting. 

Their antagonism toward union- 
ized employees is ironic given that 
doctors are well compensated as a 
result of the comprehensive health 
benefits won by unionized work- 
ers, and the fact that the doctors 
wanted the CAW to encourage 
their members to patronize the Gla- 
zier Medical Centre. 


on behalf of the government that elec- 
tric power all over the country should 
not in the future be made a sport and 
prey of capitalists, and shall not be 
treated as anything else but a valuable 
asset of the people of Ontario, whose 
trustees this government of the people 
are.” Apparently there are Conserva- 
tives, then there are Conservatives, (and 
I never thought I would quote any of 
them), but this particular brand, which 
I call ‘The Reform Party In A Hurry’, 
seem to be no relation to James 
Whitney’s brand. 

Ontario Hydro earned $8.7 billion in 
revenues in 1994, and profits of $587 
million. Rate increases are at zero and 
guaranteed to remain at zero until 2005. 
So why sell it off? Only a few short 
years ago ‘Hydro’ rates were increasing 
eight, nine and ten percent a year and 
the corporation faced a gigantic debt 
(as a result of massive nuclear projects 
such as Darlington) with no hope in 
sight of either decreased rate increases 
or of the prospect of ever paying off 
the debt. But the previous NDP gov- 
ernment, which inherited the mess, did 
finally get the message, and through 
their appointed chairman, Maurice 
Strong, began a gigantic restructuring 
and downsizing program. There was a 
cost to all of this, no doubt, since the 
workforce was reduced by approxi- 
mately 10,000. The debt is still obscene 
— $33 billion, but it should shrink to 
$24 billion by the year 2000, according 
to Hydro president Allan Kupcis, who 
has said, “If nothing changes, the debt 


As representatives of Glazier em- 
ployees, CAW members, we seek 
your on-going expressions of solidar- 
ity for the many caring and profes- 
sional employees of Glazier Medical 
Centre who endure this difficult 
time. 

In Solidarity, 

Nadine Colwitl, 

Chairperson 

Joanne MacPherson, 
Committeeperson 

Sherri Richards, 
Committeeperson 
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will be zero in 26 years.” There is light 
at the end of the tunnel, and so the 
question is asked again: Why sell it off? 

Premier Harris has appointed an ex- 
Liberal Cabinet Minister, Donald 
Macdonald, to chair a committee looking 
into the privatization of Ontario Hydro, 
with a report due April 30. Some folks 
had the audacity to suggest Macdonald 
has a conflict of interest, since he is: Chair- 
man of Siemans Electric Ltd. (sells tur- 
bines to industries); a director of Baniser 
Foundation Inc., a civil engineering firm 
that builds hydroelectric plants; a direc- 
tor of Trans Canada PipeLines Ltd., a gas 
supplier that would profit from a 
deregulated utility market. Mr. Macdonald 
had this to say when faced with the con- 
flict-of-interest allegations: “If it’s a prob- 
lem, ll resign.” 

Unschooled as I am in the wheelings 
and dealings, and the intrigue surround- 
ing massive big business deals, I may be 
forgiven in thinking: “Well, shucks, 
Donald, I kinda think it is a problem.” 
Investment brokers and their investors 
apparently don’t think so. A Toronto 
newspaper quotes Ontario Hydro Chair- 
man Bill Farlinger (appointed by Premier 
Harris to the chairman’s job, and who 
was instrumental in raising money for 
Harris’s Tory leadership bid in 1990), as 
saying, when asked if he had talked to 
European and Asian investors, “J don’t 
have to go out. Everyone is knocking on 
the door,” he said chuckling. “Every ma- 
jor investment house in Canada has been 
to see us as well as most of those in New 
York and London.” I could perhaps come 
up with some of my granddaughter’s bibs 
for some of these investors and brokers. 
The poor fellows are drooling all over 

Continued on page 35 


Thank 
You 


Sisters and Brothers: 

I would like to take 
this opportunity to 
thank everyone who 
supported and voted for 
me in the Alternate Committeepersons 
election of February 5, 1996. I look for- 
ward to serving the membership for 
another three years. 

In solidarity 

Your brother 

Dan Solmes 

Zone 29 
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their $100 custom-made dress shirts 
in gleeful anticipation of enormous 
profits; if only they can get their 
hands on Ontario Hydro. 

Old Bill Farlinger is a riot, a 
laugh a minute, but I’m not laugh- 
ing, and neither should any one 
of us, the taxpayers of this Prov- 
ince, who presently own Ontario 
Hydro. Our publicly owned util- 
ity is now operating at a profit; 
the debt is being paid off; thou- 
sands of workers are being em- 
ployed at decent salaries and ben- 
efits, to the extent they can pro- 
vide for themselves and their fami- 
lies, to pay their mortgages and 
rents — and to pay taxes. 

I’m convinced there is no logic 
to privatizing Ontario Hydro; no 
more than there was to wiping 
out Bill 40, which prevented re- 
placement workers (scabs), from 
entering and working in a 
workplace during a legitimate 
strike. It’s an ideology prevalent 
in this Conservative government, 
its backbenchers and Cabinet Min- 
isters. It’s an ideology prevalent 
in this Conservative government, 
its backbenchers and Cabinet Min- 
isters. It’s a philosophy that says, 
‘business owners, shareholders, 
and entrepreneurs are kings, to 
be held up to esteem and idol- 
ized, while anyone working for 
wages or salaries are dogmeat — 
or worse’. Let the buyer beware. 
Every man for himself. Survival of 
the fittest. These, to me, are the 
dominant and driving convictions 
of the blue pinstripe suits running 
this Ontario government. 

I never had a bumper sticker 
in my life, but I have one now, 
distributed by the Power Work- 
ers Union of Ontario. It says, ‘On- 
tario Hydro Belongs To All of Us. 
Don’t Sell Us Out, Mike’. 

If there was room on the sticker 
I would add — ‘And By the Way, 
Mike, Go Privatize Yourself. 

In Solidarity, 

Al O'Donnell 

Retired Member 
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How Do I Know If IAm 
An Alcoholic? 


By Doug Cameron, Lorne Hurren, Karl Kinney, Matt Ryan 
Substance Abuse Representatives, GM Unit 


S MY DRINKING BEGINNING TO 
interfere with my family, heaith, 
work or social life? Is it creating 
any problems at all in any of these 
areas? Do I find it difficult to stop 
drinking after just one drink? If I can 
answer “yes” to any of these questions, 
I can be sure that I have a drinking 
problem. 


What Are Some Of 
The Symptoms? 

1. Starting to make promises to my 
spouse to cut down on my drinking. 

2. Growing dependency on evening 
or weekend to relieve tension from the 
day’s work. 

3. Having to have drinks before an 
evening out with friends, in order to 
be relaxed on arrival. 

4, Beginning to feel that I can dance, 
make love, drive, or tell someone off 
more effectively after a few drinks. 

5. Getting charged for drunk driv- 
ing. 


What Are The Middle Stage 
Symptoms? 

1. Family arguments arising over 
drink. 

2. Losing time on the job due to 
drinking. 

3. Friends beginning to say ‘he would 
be such a nice guy if he just wouldn't 
drink so much’. 

4. Having blackouts, not able to re- 


member some of the things done while 
drinking (such as how did the car get 
home last night). 

5. Beginning to say “I can take it or 
leave it alone” but usually “take it”. 

6. Protecting the supply, sneaking 
drinks. 


Final Stage — 
Loss Of Control 

1. No more argument with my 
spouse over drinking; we were divorced 
a while back. 

2. No more missing time from the 
job; I was fired. 

3. Don’t have to listen to critical 
friends; drank them all up. 

4, Don’t have to check for dents in the 
car each morning; it was repossessed. 

5. Don’t have to worry about black- 
outs from the night before; I don’t know 
what day it is. 

If you'd like more information, please 
call your Substance Abuse Representa- 
tive or Alcoholics Anonymous in your 
area, 


Car Chassis, Paint— 
Doug Cameron 644-3723 
Car Body— 

Karl Kinney 644-3724 
Fabrication— 
Lorne Hurren 644-7488 
Truck— 

Matt Ryan 644-5967 


Re: Union Elections 


February 13, 1996 
Claude Denoncourt 
Director Regional Personnel, General Motors of Canada 
1908 Colonel Sam Drive, Oshawa, Ontario L1H 8P7 
Dear Claude: 
I am writing in objection to your letter dated February 2, 1996, regarding 


Union Elections. 


In previous years, candidates have had the ability to campaign when 
seeking elected positions, and in our opinion, this practice should continue. 

I am therefore asking you to withdraw this letter, acknowledge the demo- 
cratic process, and allow all candidates equal opportunity to campaign. 


Yours truly, 
Don Whalen 


Shop Committee Chairperson, Local 222, CAW 
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Seminars Well-Attended 


By Lynn Argue-Hogarth, 
Education Committee Chairperson 


HE MEMBERSHIP IS MAKING TIME FOR NEEDED 
education. Even with busy schedules at home, work 
and overtime, the attendance at the educational semi- 
nars is steadily increasing. 

The Union education is a way to take a more 
powerful stand against Company-instigated job loss and work 
overload. It is a way to begin preparations for contract bargain- 
ing, a guide for new committeepersons as well as providing 
advanced follow-up courses on a continuing basis. It is a tool for 
a better quality of living in all areas, from learning about stress, 
harassment, the law, compensation to environmental factors. It 
provides the knowledge of your rights as a Union member. 

We would like to congratulate the following members for 
completion of educational courses held on January 17th. 


Labour Law-Bill 40 

Tom Appleton, Kevin Bissell, Luka Bozic, Daniel Buller, 
Mark Chesebrough, Nadine Colwill, Wayne Combs, Kevin 
Conway, Sharon Davidson, Richard Davidson, Joe Delaney, 
Bill Doherty, Al Ferencz, Allan Green, Jeff Hill, Wayne 
Hodgson, Henry Kusio, Bill Knight, Glen Lyte, Don MacDonell, 
Joanne MacPherson, Richard Nowak, Ruth Parkinson, 
Chinubhai Patel, Diana Reay, Sherri Richards, Bill Rothney, 
Ed Schindler, Robert Shaw, Mark Sehahan, Richard Ledwidge. 


Commnitteeperson Training 

David Allen, Larry Carroll, Joanne Cormier, Jeff Cowan, 
Tim Eye, Mary Anne Green, Charles Gregorcic, Martin P. Hill, 
Chris Hollingworth, John Johnston, Robert St. Jules, Wayne 


Education 
Committee 
EPORT 


Lovett, Dale Lynch, Andrew McNee, Kelly 
Neals, Barry Ott, Darryl Pollock, Kent 
Roberts, Peter Rupert, Alex Smith, Joel 
Smith, Greg Taylor, Oral Wilkins, Dan 
Wilson, Eric Wiggans, Tim Gray, Al McPhee, 
Duane McCabe, Dan Lawson. 


Workers’ Compensation Government Changes 

Martha Boate, Robert Boland, Germain Bourdages, David 
Burns, Ron Carlyle, Ross Colwill, Joe Conroy, Bob Dawson, 
Marc Dupuis, Ted Emmorey, Jim Freeman, Charles Green, 
Colin James, Marion Lennox, C. Prasad, Doug Sanders, Kathy 
Lenehan, Mark Chambers. 

Our next seminar will tentatively be held the evenings of 
April 3 and April 10. We would like to thank the Executive 
Board for its continued support for these educationals. Thanks 
to the National Education Department Representatives, Herman 
Rosenfeld and Annie Labaj for all their time and work. 

I would like to extend a special thanks to the following 
members. They gave up a few hours of their time to fill out 
a personal survey for a thesis on men and women in the 
workplace: Sue Bechard, Rita Ladwig, Michelle Drew, Linda 
Tilling, Tina Moore, Susan Jukes, Tomara Collins, Rose Layng, 
Diane Cunningham, Rose Steiner, Diane Robinson, Karen 
Dolan, Louise Urie, Julie Price. 

The Education Committee members are: Rick Reid Vice 
Chairperson, Craig Baumgartner Secretary, John Roberts, Brian 
Jackson, Rick Roberts, Mike Kemerer, Executive Board Liai- 
son Dean Lindsay. # 


Who Profits? 


By Bill Mutimer, 
PEC Vice-Chairperson 


Political 
Education 


Committee 
PORT 


O GM ANNOUNCED A $1.4 
billion profit for 1995. Stop 
and ask yourself, did GM make 
these profits by selling cars? I 
think not! These profits came 
from the elimination, and or 
outsourcing of our jobs. In the days 
that followed, GM announced in the 
papers that they are eliminating or 
outsourcing another 508 jobs. I don’t 
know what GM's strategy is announc- 
ing profits one day and the elimination 
of jobs the next! Talk about arrogance! 
These newspaper articles also suggest 
that these GM employee’s will be the 
ones suffering. Well lets take a look at 
that. 

Thanks to the hard work of our un- 
ion and past generations of brothers 
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and sisters in our local, we have fairly 
good working conditions, fairly good 
benefits, and decent wages. When GM 
announced they were taking applica- 
tions a year back they had thousands 
upon thousands stand in bitter cold tem- 
peratures just to get an application. You 
don’t see these type of line ups at feeder 
plants do you? Thats because the pay 
and working conditions pale in com- 
parison. 

Another thing, we workers at GM 
are not just producers of cars. We are 
also consumers of goods. Every job 
taken out of our plants is one less con- 
sumer. We also donate (?) heavily to 
UIC, CPP and the tax revenues of the 
Provincial and Federal governments. 
Every job taken out of our plants is less 
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revenue’s for the 
above mentioned re- 
cipients. We also do- 
nate and I mean truly 
donate to the United 
Way and the Oshawa 
General Hospital’s Setting the Pace cam- 
paign. Every lost job is less money go- 
ing to these fine institutions. 

Some may say these jobs are going 
to other plants, thus people are still 
working. However, these jobs don’t pay 
the same wages, working conditions, 
or benefits. If these outsourced jobs 
were heading down to the US or Mexico 
we would be screaming bloody mur- 
der, but, because they are staying in 

Continued on page 37 
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GM’s Gold Mine 
And GM’s Gold Fever 


By Buzz Hargrove, 
President, CAW Canada 


T THE END OF JANUARY, GM 
Canada announced that it 
made more profits in 1995 
than any company in Canada 
had ever made before — in- 
cluding the banks and oil companies. 
Eight days later, GM announced that it 
was going to outsource 500 more jobs 
from Oshawa. 

There’s a message here we should 
never forget, a message we should carry 
around with us whenever we deal with 
this Company and whenever it asks 
workers for their “co-operation.” It’s a 
message about corporate hypocrisy, 
corporate insensitivity to workers and 
their families, corporate arrogance, and 
corporate greed. 

There is nothing surprising about the 
fact that GM is doing well in Canada. 
GM has important investments here, the 
models assembled here have generally 
sold well, and: 

* GM’s Canadian operations have a 
reputation for high and improving qual- 
ity. GM’s press release on its profits 


nittee Report — continued from { 


our own back yard its OK? GM says 
its downsizing to stay competitive. 
It sickens me that GM wants profits 
for its shareholders and to hell with 
the communities and workers they 
disregard in the name of profits. GM 
want's to stay competitive but I guess 
they don’t care if we can stay com- 
petitive in our lives outside their 
plants. 

We're all being sold on this com- 
petitive talk! Banks, corporations 
and governments are spouting 
“they must reduce their work 
forces to better compete”. How are 
we to compete in this global 
economy if they keep laying off 
who are also consumers, taxpayers 
and donators to needy causes. If 
we're not careful we will be need- 
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noted that: “When the Oshawa Car As- 
sembly Plants came on stream with the 
all new Lumina/Monte Carlo coupes 
and sedans, the employees were able 
to launch those vehicles at record qual- 
ity levels for GM.” 

* The Canadian plants compare very 
favourably when output per worker is 
measured: Oshawa’s Plant 1 was GM’s 
most productive North American plant 
making mid-size cars, Plant 2 was close 


1993 1994 
Million— > $324 $1,030 
$1.0 


Billion —> $0.3 


behind, and the Truck Plant consist- 
ently ranks at or near the top of GM’s 
pick-ups. 

* GM can, because of the Canadian 
dollar and Canada’s health-care system, 
get four Canadian workers for the price 
of three Americans — a difference 
which adds up to a saving of some $600- 


ing “handouts” from these groups 
we have been donating to. 

Yes, banks and corporations are 
showing huge profits for 1995, but 
like I said, it’s not from the sale of 
the products or goods their workers 
produce. Its from reducing their 
work forces. How do they expect to 
make profits in the years ahead when 
they take the buying power away 
from their laid off workers. Without 
people earning money, there is no 
one to spend money. Where are the 
profits then? 

So as you can see these big cut- 
backs won't just affect the people 
loosing their jobs, it affects us all. Its 
time we realize we're all in this (glo- 
bal economy) together. A cut to one 
is a cut to us all! & 


GM Canada After-Tax Profits, 
1995 
$1,390 
$1.4 


OMMENTARY 1 


million ($US) across its Canadian work- 
force. 

In 1993 GM Canada had a solid record 
on after-tax profits. In 1994 those prof- 
its tripled and reached over $1 billion. 
And now they’ve gone up another 50 
percent to $1.4 billion. With under five 
percent of GM’s global workforce, 
Canada accounted for 20 percent of 
GM’s world-wide profits in 1994 and 
again in 1995. (if we just consider GM’s 

automotive business, 
_ Canada accounted for 

about one-third of GM’s 


1993-5 


os oe global profits). Over the 
; last three years, GM’s 


ee Canadian profits totalled 


$2.7 billion, a sum that 
translates into almost $100,000 per GM 
production worker; over the same pe- 
riod, GM lost money on its US auto 
operations. 

When John Smith Jr. (President and 
Chief Executive Officer of GM) an- 
nounced the company’s overall profits, 
he emphasized the importance of main- 
taining “worker enthusiasm” if GM was 
to continue its success. How does that 
relate to the latest decision to outsource 
from plants that have been responsible 
for GM rolling in profits? How does 
that relate to the inhumane speed-up 
and pressures GM management puts on 
“their” workers — recent CAW surveys 
show that workplace pressures are far 
more severe at GM than at the other 
auto companies. How does that relate 
to GM lobbying for longer workdays 
and greater control over workers’ time 
— workers also need “flexibility” and 
GM’s profits certainly provide the op- 
portunity to allow workers a greater 
share of their own time. 

The 1996 round of negotiations is 
quickly approaching. The members 
have made it clear that working condi- 
tions and job security will be central 
demands. GM’s profitability in Canada 
should have made a strike-free settle- 
ment possible. But recent actions by 
the company suggest that gold fever is 
getting in the way. GM has a gold mine 
in Canada, but short-sighted corporate 
decisions may block the flow of gold. #% 
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A Good Year For Bird Spotting 


By Roy Fleming 


HOPE YOU READ THAT WON- 
derful column by Marg Carney 
about the owls that were seen and 
counted at the Christmas bird 
count in this area. The birders 

found more different species this year 
than had been found and counted in 
any other year. I seem to find the very 
small sachet owls that sit so still you 
can walk right up to them without see- 
ing them. There were great horned owls 
and barred owls. There was a nesting 
of barred owls for many years in a large 
hemlock tree surrounded by larger ce- 
dar trees. Then these trees were thinned 
and I have not seen these barred owls 
nesting in the Oshawa Creek valley. 
Screech owls seem to like our area to 
choose as home. I do not know the 
long eared owls or the short eared owl. 
The great prey owls, I cannot say I have 
ever heard of one in this area. If you 
wish to see these owls you must get up 
in the dark cold morning and call and 
call hoping to get an answer. And there 
is your first owl. Most of these owls 
were found in Darlington park and the 
birders figured out the winter campers 
have a cook out and waste a lot of 
food, and throw out their remaining 
food on the snow. These owls do not 
eat this possible food, but the mice, 
rats, squirrels and chipmunks do. The 
owls, in turn, watch these small rodents 
for their own food supply. If the food 
chain in not broken all species have 
enough food but if the food chain is 
broken, all wild animals and birds suf- 
fer. Those magnificent snowy owls that 
visit us most winters have some funny 
habits, like sitting on a fence post in an 
open field in the daytime watching for 
mice. The owls can be so silent sweep- 
ing down in the snow for food, or these 
owls can perch so silent in a large tree 
like a spruce not moving a feather. 


Surprised And Happy 

I was surprised and happy to receive a 
call from south GMC plant that a snowy 
owl was in the plant, sitting still on a 
steel beam. The caller asked what they 
could do. These workers did not want 
this owl to destroy itself by flying into a 
pillar or post. I suggested to not disturb 
this owl and leave a window open when 
they left work that night and I was sure it 
would find its own way into the night. If 
you can remember a few years ago an 
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Artic owl flew into the transformer sta- 
tion and shorted the electrical system 
while looking for mice. The sparrows 
that nest in the open buildings is another 
food supply. Birds do the funniest things 
for food or shelter, and we probably 
would do the same things that look dif 
ferent to other people. 


Cuts To Conservation 

I hate to waste time talking politics, 
but remember a few months ago when 
everyone said get rid of those welfare 
bumbs, I began to think all of us were in 
this category. I received my CLOCA pam- 
phlet and this group is going to be cut 
and cut deeply by the provincial govern- 
ment on their conservation programs. A 
cut of sixty percent in 1996 and a further 
cut in 1997 to 0. The provincial grants 
make up a third of the money CLOCA 
receives. ] hope the Authority does not 
spend their remaining money on office 
and administration cost, but doing the 
conservation work CLOCA was set up to 
do. Don’t blame me, I never voted for 
them, and I also hope I am not classified 
as retired welfare bumbs. There is going 
to be many cuts to conservation work 
now that we have it working. 

The weather and how it affects us 
and everything else. If the winter 
weather is bright and a little warm, we 
feel fine. If the weather is dull, damp, 
and cold we feel down in the uppers. 
The birds are the same. On a warm, 
bright day are noisy flitting from branch 
to branch ever looking for food, sing- 
ing at their best. As the day turns dull, 
damp, and cold, all life in the bird world 
stops. Bird feeders and the amount of 
grain, like corn that is split in the fields 
has changed the bird world. Geese and 
ducks go to the stubble fields to feed, 
the crows like to pick up the corn and 
the morning doves can be found in the 
fields feeding. An open wind-swept field 
is where the birds find feed and the 
gravel is another part of their diet. It 
helps the birds grind that hard dry grain. 
The birds then fly to an open water 
hole or perhaps an ever flowing spring 
or creek for a drink. Birds watch other 
birds when feeding and join in the feast. 
That is why sparrows or starlings use 
your feeder to feed. They attract each 
other. The weeds that poke their heads 
out of the snow is another food supply 
for the birds. Birds do not hibernate, 
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but can stay quiet and 
still for days in a hole 
in a tree waiting outa 
storm. They then ap- 
pear to feed and drink. 
The birds like the creepers, chickadees 
and other small birds that feed on in- 
sects and larva of insects travel up and 
down a tree ever looking for food, and 
when there is an ice storm have a hard 
time finding food of any type. 

Trees and bushes change their ap- 
pearance in winter. The sumach leaves 
change from green to red in the fall. In 
early spring the flowering dogwood 
changes their bark from red to summer 
green. The willows begin to show life, 
especially if near a spring or creek and 
sheltered from the cold winds, I find 
time in the early season to visit an area 
where there is spring and notice the 
early growth. Although the water seems 
to be very cold, it is warmer than the 
outside air. The number of springs that 
were along the upper parts of the 
Oshawa creek banks continue to dry 
up as the urban sprawl grows nearer 
and nearer the creek banks and the 
small bush areas are cut to make a lawn, 
so we can spend all our leisure time 
cutting grass in the summer. 


Second Marsh 

I know you are spending a few leisure 
hours walking along the Second Marsh, 
or standing on one of these platforms 
looking over the marsh. The days will be 
cold but it is surprising what you can see 
if you are patient and know what to look 
for. The redwing blackbirds will be one 
of the first birds you will notice along the 
edges of the marsh, flitting from bush to 
bush and echoing out that loud clear call. 
We are lucky to have such a marsh to 
visit. Don’t ask me about ice fishing. I 
stopped that game years ago. Creek and 
stream fishing will start up very soon so 
prepare. Look those waders over for holes 
and replace the lines and cracked eyes 
on the rod. Have you purchased your 
two dollar 1996 membership card? See 
you at our monthly meetings, always the 
first Wednesday of the month, at the 
Union hall. # 
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Old Boys Carry The Torch For Local 222 


By Doug Crough, 
Recreation Chairperson 


OR YEARS NOW OSHAWA’S 
Annual Hockey Tournament 
has been by far the best and 
most talked about tourney in 
CAW circles from Windsor to 
Ste. Therése. Players that I’ve talked to 
from these teams echo the same as 
many others “you gotta go to Oshawa's 
tournament” it’s the best and this year 
was no different. Just better! 

With 16 teams in the open division 
and four in Old Timers we had our 
hands full in order to get all 
the games in on time and 
have a shoot out at noon, 
Saturday. 

Al Dick and his boys kept 
all the games moving right 
along and did an excellent 
job (as usual) in the referee- 
ing department. 

We had to start this year 
on Friday night due to the 
fact that we had to get in so 
many games before the 
championship round. 


ter jumping out to an early 2-0 lead the 


wine Oshawa’'s Old Star’s who once 
blistered around the Civic in the CAW 
(old UAW) league rose to the top to go 
“undefeated” all weekend and beat a 
very good team from Downsview 5-3 
in the “A” final. 

Coach Kenny Shobbrook who was 
making his final debut before heading 
off to the rock to take over the “Baby 
Buds” guided the old boys ship through 
some rough waters all week-end espe- 
cially in the A Championship game. Af- 


a eS 


The Bobby Orr Lounge Barb and Ted Smith and Bonnie Grabam. 


was open until 11:00 pm so 
there wasn’t too much problem and 
with a chef there Saturday slicing up a 
roast beef dinner for all the player's 
and the lounge also open until 11:00 
pm on Saturday we went through quite 
a few cases of Dr. Pepper and told many 
tales. 

For the first time ever we had an Old 
Timers Division and like a bottle of fine 


locals seemed to need a shot of geratol 
to get moving again after Downsview 
tied it at two. 

A short, loud tune-up for the boys 
on the bench by Coach Shobbrook and 
the old fella’s were back on track de- 
feating the challenging visitors when 
the final whistle sounded. 

This truly impressed Cliff Fletcher 


10th Annual Larry Bews 


Skilled Trades Hockey Tournament 
Newcastle Village Arena ¢ Saturday & Sunday, April 13 & 14, 1996 


2 Divisions : “Bews Open” and “Gribben Recreational” 


Las Vegas draw tickets available from skilled tradespeople 
throughout the plant 


Videos, face painting, clowns 
Outdoor Barbecue ® Classic Car Display 


All Proceeds to charity 


Admission is a Non-Perishable Food Item 


Make Plans Now 


re 
J 
He 


Fans take in the action: From left to right, Jackie Finn, 


Recreation 
EPORT 


who was sitting right 
behind our bench thus 
asking Kenny to join 
the team in St. John’s. 

Our boys now travel 
to Windsor to challenge 
for the National Championship in March. 
Some of them are Rene Beauchemin, Rob 
Small, Jigger James, Tony & Bill Prentice, 
Doug Crough, Alvin Gray, Henry Vyslaft, 
Murry McKinnon, Greg Pate, Tommy 
Doyle, Glen Dixon, Rick 
Campbell and Tim Andrews. 

In the open division we 
saw a vast improvement in 
the teams from last year. 

For the first time in years 
none of three Oshawa 
teams won or made the “A” 
or “B” final. The Oshawa 
team of Cliff Mills/Lear Seat- 
ing and coached by Moe 
Bryan was my pick to win 
it all but just failed to get 
their potent scoring ma- 
chine into gear. The other 
two entries, Mackies and the Sports 
Station also failed to get by the sec- 
ond round after running into some 
strong opposition. 

Local 199 St. Catharines had a very 
strong well balanced team and it 
showed when they came away the “A” 
Champs. Other strong teams were 
Ingersol, Tillsonburg, Oakville, Downs- 
view, Barrie Volkswagon and Kitchener. 
But I thought the most overall improved 
team from last year was Oshawa AG 
Simpson. 

Hopefully next year we can get even 
bigger. A special thanks to the Recrea- 
tion Committee who once again did a 
superb job as always and to Brother 
Dave Broadbent who took a Saturday 
out of his busy schedule to help out 
whereever he could and is always sup- 
porting us on the Recreation Commit- 
tee so we can do a better job for you. 

I also would like to thank Jim Jackson 
of Labatt’s for always being there for us 
when we need prizes, this year’s were 
exceptionally good and to Gary Lilley 
of the National Union for supplying hats 
for everyone and all the runner-up 

Continued on page 40 
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Old Boys Carry The Torch 


Recreation Chairperson’s Report — continued from page 39 


prizes. They too were also great especially the golf shirts and to you the 
fans who showed up to see some great hockey. Until next time. 
Remember to get your requests in and leave your number where you 
can be reached. 
Springs almost here, “Blue Jay game in Cleveland anybody”. Stay 
Tuned. 


WINNER 

Local 199 St. Catharines 
Local 1991 Barrie Volkswagon 
Oshawa Old Stars 

Local 1991 Barrie Volkswagon 


RUNNER-UP 

Local 112 Downsview Devils 
Local 1285 Bramalea 

Local 112 Downsview 

Local 1967 McDonnell Douglas 


Open Division “A” 
Open Division “B” 
Old Timers “A” 
Old Timers “B” 


Open 
Division “B” 
Winners, 

Local 1859 
Tillsonburg 


Open Division 
“B” Runner-up, 


Local 1285 fc -< Y 
Bramalea A Se 
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CAW 
Golf League 


Golf 
League 
Update 


By Russ Rak, 
League Reporter 


Your league executive for the 1996 golf sea- 
son is the same as last year: 


President Dan Tureski 433-2141 
Vice President Eric Smith 728-2607 
Secretary Treasurer Dave Hutcheson 725-0433 
Handicap Chairperson _Len Lelievre 436-3457 
League Reporter Russ Rak 576-6255 
League Captain Bruce Cashley 576-2235 
Convenor Marcel Martin 728-0360 


The cost of league membership remains at 
$60 for the year. League membership entitles 
you to play 20 rounds of golf at Kedron Dells 
Golf Course at the reduced rate of $15.50 per 
round Monday to Thursday. 

It also includes cash prizes in five league tour- 
naments, trophies, and our annual banquet and 
dance at the end of the season. All Local 222 
CAW members (including retirees) are entitled 
to join. We are, however, restricted to 150 mem- 
bers, so memberships are issued on a first-come 
basis. 


CAW Go rr League MEMBERS 
Sign-Up 


SaTurRDay, MarcH 30 
12 NOON TO 4:00 P.M. 
CAW UNION HALL 
1425 PuHittip Murray Ave., OsHAwA 


NOTICE 
SLO-PITCH REGISTRATION 


Slo-Pitch meeting Shift #1 or steady midnights 


Wednesday, March 13th, 1996 4:00 p.m. sharp 
at Rosedale Restaurant 


Any CAW member or Teams from shift #1 or 


Steady midnights who wish to play CAW Slo-Pitch, 
call Walt Tarasewicz at 723-6901, 
or attend the first meeting. 


Looking for all players, teams and masters, 
boys, 35+, specifically for masters’ teams 
or players from Battery, North, Stamping 

and Painting Plants. 
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PORT 


Contact Or 
Non-Contact 


By Bill Mutimer 


S OF WRITING WE HAVE ONE WEEK LEFT IN THE 
regular season. You can see by the standings that 
the first place and our play off match ups are still 
undecided. Our top scorer looks to be Dave 
Cummings and our top goal tenders from Cliff 
Mills/Lear Seating (Ambrose & Skeene) seem to have a lock 
on things. Until the final buzzer up of the final game goes off 
anything can happen. So we'll hold off on the coronations as 
anything can happen. 

Our playoffs will be in full swing by the time you read 
this. Playoffs seem to bring out the best in all teams so if your 
looking for some good hockey action get down to the audi- 
torium and check it out! 

Over the next few months we will be debating whether or 
not to go to non-contact for the 96/97 season. We had poor 
attendance this year on the benches. I’ve played in many leagues 
for the past 20 years and most if not all are non-contact. Our 
National Tournament is also non-contact so I think its time we 
gave non-contact a try. Besides we have a lot of good players in 
our union who are not signing up because of the contact. I 
think non-contact’s time has come. 

This is my first year watching and not playing. It’s frustrating 
to say the least. However I'd rather lace up the blades and play 
then put up with the BS of running this league. A lot of stick- 


Car Truck 
Hockey League 
PORT 


Finals 
Starting 


By Ron Gay, 
Executive Board 
Local 222 Recreation Committee Liaison 


Y THE TIME YOU READ THIS ARTICLE WE WILL BE 
starting the final playoffs. There was about one half 
of the league whom attended our league get to- 
gether at the Flying Squirrel. I believe all had a 
good time. Everyone should have received their 
league sweatshirts by now. I hope you like them. 

Regular season stats are below, with Mike Saddler and 
Gary McGee tied for total points. 

Our first round of playoffs have started with each team 
tied at one win and loss. Archie Graham had the best average 
between the pipes with Tom, Al and Big Bob very close. 

The three stars in this series (Seadogs, the star picker). First 
star — Archie Graham of the Flying Squirrels with a 5-0 shut out 
against Millwork. Second star — Al Collins with a hat trick for 
the Flying Squirrels. Third star — Ray (Slapshot) Seager with 
the winning goal for Dines in a 42 win over Canada Trust. 

Ernie (Seadog) Smith and myself have had a few people 
reading the stats and asking why we have not any points so 
we had a secret meeting and voted to give us one honorary 
goal and 1/2 assist to each. 

“Stats by Dan Bertrand” 


Truck/Car Hockey League Standings 


handling goes on behind the scenes and as anyone who has GP Ww L T PTS 
seen me play will tell you, I'm not very good at stickhandling. Canada Trust 17 10 4 3 23 
Any players from the 94/95 season who did not receive Millwork 17 9 6 Z 20 
their $25.00 deposit last year should call Dan (433-2141) or _—- Flying Squirrels EZ 8 8 1 Ty 
myself Bill (432-7050). We are working with the Womens _Dines 17 = 12 2 8 
Auxiliary to try and recoup some of our losses from last year. ; 
Now it’s time for me to get the puck out of here. Goalies GF GA GAA 
Archie Graham 62 54 3.17 
Team Standings GP W L T GFE GA prs 10M Haraj uf 37 3.35 
Cliff Mills/Lear 147 4 3 62 54 17  AlAlsworth 640 3593.47 
Sports Station Resturant 14 6 4 4 84 69 16 Bob Skinner 45 77 4.53 
Peter Neal/Guide Reality 14 6 8 0 66 75 12 Top Ten Point Getters Plus 2 
Mackies 145 8 1 62 77 11 G A T 
Mike Saddler 14 21 35 
“Top 10” Gary McGee 13 22 45 
Name Team G A PTS John Civello 9 18 27 
Dave Cummings SSR 7 29 36 Rich Garlough Il 15 26 
Larry Coady MAC 17 24 Steve Matika 13 1] 24 
James Parker CML 11 11 22 Dennis Genereaux 13 9 22 
Grag Buckley SSR 11 10 21 Dan Bertrand 12 10 22 
Troy Foster SSR 8 13 21 Jim Rogers 12 10 22 
Jamie Simpson CML 13 7 20 Rob Bath 8 13 21 
Scott Hallet SSR 4 16 20 Dunc Dunham 13 i 20 
Mark McVety SSR 14 4 18 Eric Smith 1 5 1.5 
Percy Napper MAC 8 9 17 Ron Gay 1 5 1.5 
Chris Dwyer MAC 2 15 17 Until next issue. See you on the ice. # 
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CAW Five Pin Bowling 


January 5 to February 9, 1996 Results 


By Glenn Mclvor, League Reporter 


850 CLUB John Byrne 710, 701 George Fisher 673, 673 Randy Maybee 643, 618, 618, 614 Ron Jones 639 
Rick Mitchell 886 Ken Shobbrook 741 Ray Derry 672, 663 Norma Harrison 638, 635, 629, 628 Dave Schaeffer 638 
Louis Gervais 736 Noel Ricketts 661, 651 Donna Marshall 631, 626, 615, 604 Frank Haw 636 
800 CLUB Gary Davis 734 Moe Bryan 659, 656 Don Revoy 623, 617, 614, 608 Sherry Gervais 635 
Rick Mitchell 826 Robert Revoy 733 Robert Marshal] 689 Mike Kimble 649, 638, 610 Bernie Schaeffer 634 
Dave Graham 805 Glenn Melvor = 727 John Serrurier 689 Gary Davies 635, 631, 610 Kevin Woodard 634 
Steve Pollock 727 Gary Davies 687 Brian Davies 634, 633, 620 George Fisher 632 
750 CLUB Mike Powers 727 Paul Derry 687 Jerry Pannekoeck 648, 635 Rick Deshane 630 
Sherry Gervais 783, 766 Ron Murray 722 Don Revoy 687 Don Brown 647, 640 Maxine Brown 626 
Dave Murray 768, 755 Moe Bryan 714 Dave Graham 686 Tim Walton 647, 600 Bonnie Hills 625 
Darcy Chapmen 795 John Serrurier = 714 Norma Harrison 686 Paul Derry 645, 637 Terry Muirhead = 623 
Moe Bryan 779 Bob Huff 712 Jim Miekle 681 Harry Langkraer 641, 621 Debbie Puleston 623 
Ron Jones 775 Darcy Chapman 711 Lorraine Couvier 680 Noel Ricketts 641, 623 Allan Masterson 622 
Louis Gervais 764 Keith Hughes 709 Peter Stirpe 679 Les MacDonald 638, 634 Ron Murray 622 
Steve Pollock 754 Gerry Daigle 708 Ted Whiteley 678 Marilyn Gibson 629, 618 Dorthy Kelly 619 
Bemie Schaeffer 754 Dave Singular 707 Bonnie Hills 676 Jim Miekle 626, 605 Joanne Lintlop 614 
Norma Harrison 752 Vito Casalino 704 Rick Mitchell 673 Louis Gervais 623, 618 Howie McGougall 613 
Bob Huif 7 Tony Lyons 700 Maxine Brown 670 Larry Hoar 623, 607 Betty Bonk 612 
Steve Pollock 669 Peter Stirpe 623, 619 Doug Hodgson 612 
700 CLUB 650 CLUB Val Henderson 664 Ted Smith 622, 610 Dave Ricketts 612 
Ron Jones 736, 711, 710 Gerry Daigle 691, 675, 658, 656 Kevin Woodard 662 Joanne Free 620, 610 Maryann Yurchi 612 
Paul Derry 745, 700 Don Brown 683, 675, 655 Louis Gervais 660 Rick Mitchell 619, 604 Pat Skeldoch 608 
Phil Cormier 744, 715 Ken Shobbrook 696, 694 Ron Murray 660 Val Henderson 618, 605 Phil Cormier 607 
Peter Stirpe 742, 725 Phil Cormier 695, 663 Vito Casalino 656 Steve Pollock 610, 600 John Serrurier 606 
Harry Langkraer 740, 718 Mike Powers 693, 650 Robert Revoy 656 Phylis Munroe 607, 607 Tom Bannister 604 
Val Henderson 731, 724 Sherry Gervais 689, 676 Keith Hughes 654 Bob Huff 649 Vito Casalino 604 
Tim Walton 728, 719 Glenn McIver 685, 653 Dave Ricketts 653 Al Masterson 645 Paul Marlow 604 
Frank Haw 726, 722 Les MacDonald 684, 673 Bernie Schaeffer 650 Gerry Daigle 644 Brian McCarthy 602 
Dave Schaeffer 732, 711 Tim Walton 683, 672 Barb Smith 644 Dave Graham 601 * 
Bernie Schaeffer 721, 701 Darcy Chapman 680, 679 600 CLUB Dee Welsh 643 


Les MacDonald 716, 703 Bob Huff 678, 659 Dave Farmer 648, 642, 637, G12 Walt Munroe 641 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


CAW Co-operating Lawyers 
in 
COBOURG and PORT HOPE 


Cail us for information on the new powers of attorney 
and for all your legal needs. 


Allan McCracken and David Slessor 


Brooks, Harrison, Mann, 
McCracken & Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


THE FIRST STEP TO COMFORT 
CG OU Oa yf ey ty Se Oa 


FOOT CARE CLINIC 


{ie ‘BO (28/368 ‘be 38 38 2s 
Michael Doherty, D.Ch. 
FOOT SPECIALIST 
TREATMENT OF: 
Flat Feet * Heel Pain « Arch Disorders * Bunions * Warts * Corns/callouses » Diabetic Feet » Sports Injuries 
CUSTOM ORTHOTICS 
SHOE INSERTS 


WEEKEND/EVENING Appts. Available 


TITQ571 athe 


220 DUNDAS STREET WEST (SUITE 402) 
DUNDAS WEST MEDICAL CENTRE, WHITBY 


elttimills 


266 King St. W. Oshawa, Ontario 
436-1500 
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FOR SALE 


Teak dinette suit, 6 chairs, very good con- 
dition, 2 captain, 4 side chairs, selling rea- 
sonable, space needed, $375. Call 725- 
3272 


Dorset, 2 bdrm cottage on Raven Lake, 3 
pc bath, fireplace insert, Muskoka Room, 
16° 20 hp boat, $100,000. Call 905-579- 
6957 


2 storey home, heated garage, 2 1/2 bath, 
3 bdrm, all requirements in town, $143,900 
or bo, original non-smoking owner. Call 
514-263-1738 


Wilmot 2 bdrm house, adult community, 
fridge, stove, washer, dryer, quiet court, 
completely renovated asking $49,900. Call 
905-432-8113 


Hockey stick autographed by Oshawa Gen- 
erals approximately 1967, asking $50. Call 
905-432-8802 


Golf clubs, left hand, one 5 wood, one 
Tommy Armour 845 driver, 1 large , all 
leather golf bag, excellent condition, $100 
for all. Call 436-9242 


Stove, 30" Kenmore, self-clean, gold, ex- 
cellent condition $200. Call 905-576-2648 


Hotpoint humidifier, like new, bo. Call 905- 
576-6791 


Aluminum cap for Chevy truck, full size, 
$100; Kimball electric organ, $500 or bo. 
Call 905-432-3014 


Bar, 40” leather $100; artificial 5' Christ- 
mas tree $25; 30" round table, 2 dinette 
fabric chairs, $100, all excellent condition. 
Call 905-436-6634 


Three-quarter length fur coat, beige/brown 
$200, size 12; Kenmore microwave $65; 
Sunbeam electric mixer, chrome $30. Call 
905-623-0360 


Glass and mirrors, tempered or regular, 
various sizes and shades, for tabletop, 


shelving, gym walls, etc. Call 986-0556 


Skidoo rack & wooden carrier box for Cita- 
tion, $50; Royal Albert “Lavendar Rose" 


teapot $100. Call 905-623-4233 

Apt. size white fridge, Viking $125, firm; 
gold rings, $10 and up; Lawnboy mower 
$25. Call 905-723-6472 


Storm doors, 2 to fit double doors, excel- 
lent condition $75 each. Call 905-655-4085 


“Leafs” hockey print, “Tribute”, numbered 
& signed by artist Brad Haley, frame 34x31, 
rint 24x22, $450. Call 905-434-8451 


Turks Caicos Islands lot, British West 
Indies, oval sinks, yellow/pink $20 each; 
110v refays, new w/base $10 each; Meggar 
500v ohm, m/ohm $75 or bo. Call 725- 
8675 
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Electric double keyboard organ, bench in- 
cluded, like new, $100. Call 905-668-8510 


1990 Chev van 305, 71,000 km, grey, cus- 
tom air, am/im. Call 905-723-0757 


Gas furnace, works wall, Honeywell con- 


trols, asking $200. Call 705-876-1059 

Lowry organ, double keyboard, with cassette 
& stool, like new, paid over $3,000, asking 
$1,700. Call 613-475-3956 or 705-374-4428 


2 & 3 piece sofa set; 3 oak tables; black/ 
blue area rug; table lamp; TV table. Call 
905-728-8344 


1982 Yamaha SS440, mint, $1,800 firm, 
new belts 2, new plugs 4. Call 728-9294 


Industrial sewing machine $100; antique 
china cabinet $200; electric forced air fur- 
nace $125, Call 576-3567 

King size mattress, box spring, frame, ex- 
cellent condition, $300 or bo. Call 728-7342 
Entertainment walt unit, black with gold trim, 
approx 6' x 6' $250; wedding gown with 
veil, cost $800 asking $350, size 16. Call 
905-623-6297 

Zig-zag sewing machine with cabinet $100; 
two new brass table lamps with black 
shades $80 for two; drafting table $285. 
Call 723-1340 


Craftmatic single bed, like new, cost $2000, 
asking $500 or bo. Call 571-1293 


Rattan oval chair; sofa chair; one solid oak 
chest; new office desk and chair. Call 905- 
432-1684 

1978 half-ton GMC, one owner, $2800 or 
bo. Call 428-8368 

1989 Belair Classic, 27 ft. travel trailer, 18 ft. 
awning, sleeps 6, propane & electric, self con- 
tained holding tanks, $12,000. Call 725-2386 
1993 Suzuki Sidekick, white, fully loaded, 
every option available, top line automatic 4x4, 
40,000 km. Call 905-404-7314 leave message 
Winchester model 12 pump 16 gauge shot- 
gun $300; Browning 22 cal semi-auto $250; 
Remington model 7600 243 pump 3x9 


scope, like new $475. Call 705-778-7070 


Dining room suite, light walnut stain, oval 
table, 6 spindle chairs, triple buffet and 
hutch $400. Call 438-0357 


GE stove F/S, gently used, almond with 
digital control, $165; electronic typewriter, 


hardly used, $60. Call 905-725-6940 
Chesterfield and chair in good condition, 
beige, asking $300 or bo, gas barbecue 
$250. Call 433-2182 or 434-4478 


23 cu. ft. Viking freezer, chest type, excel- 


lent running condition, $100. Call 725-8250 
Motor home, 23 ft. Travel Mate, 1977, 460 


hp engine, $6,700. Call 725-6765 

Perego double stroller, excellent shape, 
$350; 2 Evenflo high chairs, 2 Stork cribs, 
white, all in excellent . Call 905-725-7131 


3 pe sofa set, excellent condition $145; 
gold sofabed $145; new curved bar with 4 
swivel barstools $295; Raleigh bicycle, as 
new, $25. Call 725-8734 


1980 Tralel-aire 27', bdrm, 2 fridges, shed, 
27' deck, microwave, stereo, air, furnace, 
full washroom, barbecue, Noma lights, new 
awning, 1 hr. from Bowmanville, $5,500. 
Call 905-623-0158 


Honda CR 125 dirt bike, excellent condi- 
tion, $1,200 or trade for aluminum fishing 
boat. Call 434-9795 


Waterfront lot for sale, on Burnt River acces- 
sible to Cameron Lake. Call 416-759-1808 


1984 Camaro 228, air, till, pw, stereo, new 
tires, good condition $2,500 or bo, Call 
623-3971 


8 pc. right-hand men's golf clubs, North- 
wester, used 3 times, $100, pro size golf 
bag $60, 1 dozen Magna golf balls. Call 
427-0613 


Truck push bar, black $120 or bo; 2 
Goodyear whitewall tires, 205/75R15 $75 
pair; 3 skylights, 2'x4' bo; wedding dress, 
size 14, bo. Call 723-1683 

Wood furnace, thermostat controlled, can 
be added to existing heating system or as 
stand alone $175. Call 905-983-5534 
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DEADLINE 


For The April Issue Is 
Friday, March 15, 1996 
at 4:00 p.m. 
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Trailer 40’ x 12', 2 tip-outs, fridge, stove, 
pull-out couch, chair, full bath, non smoker, 
very clean condition, Sun-Star, 5 yrs. new. 
Call 579-5901 


Stove, easyclean, Admiral, almond, $175 
or bo. Call 905-728-7146 


Hitachi washer spin dryer like naw $200 firm; 
tires P165x13 on Chevette rims $100; two 
8.75x16.5 on rims $40. Call 905-983-9204 


Hand fed parrots, great pets, also proven 
breeding pairs, Amazons, African, Greys 
and others; old and new comics; cash reg- 
ister. Call 905-576-8045 
1974 Corvette 454-4 speed, documented 
numbers, 38,000 mi. appraised $17,500 
asking $13,000. Call 433-0256 

1990 Chev Tracker, 4x4, auto, hardtop, 
188,000 km, am/fm cassette, $5,800. Call 
Dehumidifier, Viking, $100; Hydrojet bath- 
tub spa, $100. Call 576-4526 

1989 Hyundai XL, 5 speed standard, 4 
door, $2,000. Call 728-7844 

1993 W/E Cavalier A/S, 45,000 km, all 
options, excellent condition $11,000; 1988 
Astro van, 8 pass. 85,000 km, 5 speed, 
Reese hitch $8,000, Call 905-576-7720 
Complete satellite system $800; garage 
door w/hardware $75; 1987 GMC Safari 
minivan $4,500; 1987 Jeep Comanche 
$2,000; all good condition, prices negoti- 
Full langth mink coat, worn 6 times, violet 
shade, size 12 petite, asking $900, excel- 
lent buy. Call 725-5915 

12 gauge Remington semi-automatic $200; 
308 Remington auto with scope $550; 280 
Remington auto with scope $550; 308 Brit- 
ish bolt action $180; FAC required. Call 
613-478-2361 

Mosport Thunder Car $1,500, only needs 
motor, many new parts, registered 1996 
season, Olds Cutlass chassis. Call 725- 
9114 or 987-3875 shift 2 


1989 15 ft. Bonair house trailer, mint con- 
dition, 3-way fridge, awning, stereo, 
shower, new tires & carrier $5,900 firm. 
Call 905-723-2072 after March 24 

1992 Blaupunkt high power am/fm cassette 
receiver, remote control CD changer with 
electronic anti theft code system, asking 


$950 or bo. Call 433-8927 
4 
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STOP « TALK TO US * CONFIDENTIAL 


Free initial consulta- 
tion to explore 
reduction of 
your financial 
pressures and 


* Arrangements with creditors 

« Stop most legal actions 

* Payments geared to your 
ability 

¢ Retain control of your assets 
and affairs 


ng St. W. + (905) 436-3650, 
57-2763 


TRAVEL! 


We have cars for return mainly 
from Florida but also Arizona and 
California in March,April and May. 


At peak time gas is paid plus air fare. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, Suite 101 
Cin the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Telephone (416) 226-4616 


Dentures so natural... 
you'll never know 
the difference! 


e New Soft-touch materials for 
sensitive gums 


¢ Precision partial dentures 


FREE CONSULTATION 
Walter Wimmer, pb. Denture Clinic 


PICKERING TOWN CENTRE (tower even) 
420-5020 « Toll Free 1-800-661-5020 


*© July, 1992 


1987 Olds wagon, V8, 120,000 km, no rust, 
9 passenger $3,700 certified or bo. Cail 
438-1080 


Couch, beige, 3 seater, excellent condi- 
tion, matching chair available, $200 or bo. 
Call 432-5381 


1994 Pontiac Sunbird, 64,000 km, loaded, 
2 door, $13,000; computer, A1 condition. 
Call 435-0878 


Porcelain hairstyling sink, all attachments; 2 
hairstyling chairs, pump, foldback, $600 or 
bo, will sell separately. Call 905-571-7966 
4 Chev 16" wheels, tires with tubes, excel- 
lent condition; Dodge slant 6 motor w/per- 
fect auto transmission; 1980 Aspen gas 
tank. Call 983-9703 

Unique 3 bdrm, 1-3 pc, 1-2 pc bath, oak 
floor, skylights, open concept, inground 
pool, triple garage, 1.25 acres, sheds, re- 
modelled schoolhouse, 5 min to 
Bowmanville. Call 905-263-4239 

Rancho shocks for GMC or Chev truck, 6 
pair for rear, plus 2 pair for dual front, 
brackets included, bo. Call 905-723-8768 
Building lot, 45 min. from Oshawa, 100 ft. 
from lake, residential zoned, plowed roads, 
community water and cable available, 50 
trees, $55,000. Call 404-8499 

10 acre building lot, minutes north of 
Cannington, 40 min. north of Oshawa, 
350’x1396', hydro on property, priced at 
$89,900. Call 905-430-1775 

1989 fifth wheel, 21 ft. Shadow Cruiser, 
with new reeve hitch, sleeps 4, awning, 
fridge, etc., $12,500. Call 905-987-4085 
1981 GMC cube van, 12 ft.; 3 pt. hp culti- 
vator, 510 13 run seed drill, 3°x8"x14' BC 
fir, Call 905-623-2646 

Patio doors, 8 feet, $150 firm, call anytime. 
Call 905-668-7179 


have ever 
dreamed? 
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| 
| 
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OSHAWA FLYING CLUB 


By An A 


For 6 months or sixty 
years of DOING IT!!! 


YOU CAN!! HERE IN OSHAWA!! IN THE PILOTS SEAT! 


CALL THE OSHAWA FLYING CLUB AND BOOKA 
FAMILIARIZATION FLIGHT WITH ONE OF OUR 
INSTRUCTORS.......BRING THE COUPON BELOW 
(or a copy) AND RECEIVE 15% DISCOUNT ON 
YOUR FLIGHT. 


The O.F.C, can train you for Private, Commercial, Instrument and Instructor licenses. 
Friendly atmosphere, Professional Instruction. Open 7 days a week. 


[~~ 'T WiTH THIS COUPON RECEIVE | 


cece 115% orrn $30.00; 


COFFEE !| FAMILIARIZATION FLIGHT (+tax) | 
With the Oshawa Flying Club. | 
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1989 Bonair 29.5' Park model trailer, sleeps 
6, full fridge, 23' awning, asking $9,500. 
Call 905-668-8414 0 
Boat, 14' Mirro Craft, deep fisherman, 20 
hp Johnson trailer, boat cover, spare tire, 
many extras $2,200. Call 492-2252 

9.8 Merc outboard longshaft, 1983 RT-100. 
Call 905-263-8487 

Box trailer, 9 ft, 4 foot sides, 2 ft. high, 15 
in. tire, homemade, asking $200. Call 905- 
983-5965 

Queen size bed with headboard, four 
drawer dresser and bookcase unit, match- 
ing black lacquer finish, mattress included, 
asking $450. Call 905-571-7151 

Tractor, 9N Ford Ferguson engine, recently 
rebuilt, comes with snow blade and gar- 
den plows, runs great $2,000. Call 905- 
344-7652 

Sheet material, 1/2" PC red oak $30; 5/8" 
t&g plywood 3/$20 each; 7/16" OSB 2/$10 
each; 6" concrete blocks, 16/§1 each; 8" 
blocks 14/$1 each. Call 416-757-4664 
Wheelchair, Ridelight 9000 $800; Oakland 
1927 engine $500; Honda 500-4 motorcy- 
cle $300; adult walker $35. Call 434-8249 
Buffet/hutch, solid teak, like new, $1,200 
or bo; matching coffee table $300 or bo. 
Call 705-986-1413 

Exercise bike $75; humidifier $50. Call 434- 
4478 or 433-2182 


HANGER #3, OSHAWA AIRPORT 
STEVENSON ROAD Nrth 
OSHAWA (905) 728-1626 
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905-728-1626 | 
Offer Expiras Dec. 31, 1986 
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Opportunity Is Knocking! 


Freehold Style Townhomes 
with no upgrades required! 


; | from $127 for 1227 sq ft. 


In Pickering, Kingston Rd., just east of Brock Road 
* 5 minutes from Hwy 401 and GO 
* FREE fridge stove & dishwasher 
* FREE finished basement** (some include walk-out} 
* 35 oz broadloom 


With Carnation models starting at $127” it carries like 
rent for only $883 per month with only 5% down.* 
NOW is the time to buy your own home! 


SALES OFFICE: 
Kingston Rd., just east of Brock Road 
Hours: Mon. - Thurs. | - 7pm, Closed Fri 
Sat., Sun. & Holidays 12 - 6pm 


CALL: 905-683-6133 


© Based on 7.5% for J years to qualified purchasers see salesrep for mare details 
' Some above erute 


Major Appliance Parts 


Washers ® Dryers ¢ Fridges 
Stoves ¢ Humidifiers ¢ Exhaust Fans 
Electric Motors ¢ Fan Blades 


OPTICAL BOUTIQUE JNC. 
DISPENSARY & LAB 


Vsion with a smile... 


25% DISCOUNT 


Bradley Supply 
1390 Hopkins Street, Unit #1, Whitby, Ontario 
Phone (905) 666-2286 Fax (905) 666-3626 


se 571-2020 
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« CONTACT LENSES 
¢e EYE EXAMS ON PREMISES 
* CHILDREN’S FRAMES 

* REPAIRS TO FRAMES 

° SUN GLASSES 


ALLVISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 
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2 Tiger Paw P215/75R15 $25 each; 2 
house trailers, 1 on lot, $4,000 & $5,000; 
bucket seat $50; white stove, excellent 
condition $75; paddle boat $200. Call 905- 
723-7172 


Band saw 14" with accessories $100; bench 
top belt disc sander $100; bench top 6" 


grinder $50, all prices firm. Call 433-7849 
Pair of boat guide-ons for boat 12-17 ft. 


$35 pair. Call 728-4287 
Teak dinette suite, excellent condition, ta- 
ble with 2 leafs, 6 chairs, selling because 


space needed, $350. Call 725-3272 
Home gym exerciser, fun and relaxing way 
to axercise in your own home, $65. Call 
728-2764 
RCA TV with converter, works well, asking 
$125; Mastercraft snowblower with elec- 
tric start, asking $450. Call 905-725-9387 
18' above ground pool, approx. 8 years 
old, well looked after, you take it down, 
$500. Call 576-4020 

Minnkota 36 Ib. thrust, transom mount elec- 
tric motor, $150 or bo. Call 725-2765 
Gas furnace $500; go cart $500; Skidoo 
Silver Bullet $300; countertop stove $75; 
built-in stove $35; bathtub, blue $75. Call 
905-721-1990 

Lot for sale in town of Haliburton, Moss 
Pond, fully treed; 1994 Grand Prix SE, bo, 
Call 492-1269 
IBM clone 386X25, 2 meg RAM, SVGA, 
85 meg HD, 2FD keyboard, mouse, lots of 
software, $395. Call 576-8224 

20 gallon blue waste tank, on wheels, for 
trailer or motor home, $75. Call 623-7726 
1983 Yamaha Bravo 250cc, excellent con- 
dition, new bearings, sliders, runners, 
windshield, includes shop manual, cover, 
$850. Call 905-655-6712 
20 ft. sailboat, tilt trailer $500; camper, 7 
man, vinyl top $500; 14 ft. Starcraft, 20 hp 
Merc & trailer $2,500; 3 pe colonial living 
room $200. Call 985-9014 

Hood for 1995 XLT touring, $600, includes 
complete hood decal package. Call 905- 
852-3859 

Maple table and chairs $100; single bed 
$100; Dual turntable $75; ADC equalizer 
$75; hockey board game $15. Call 623- 
1784 


Admiral fridge and stove $600 or bo. Call 
571-4296 

1991 Cavalier 2.2L, 5 speed, 99,000 km, 
air, tint, sunrcof, good clean car, $5,800, 
certified or bo. Call 905-431-0665 


CHRISTINE MARKOV 
OPTICIAN 
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1986 Olds 98 Regency, 3800 V6, air, 
cruise, tilt, pw, pl, p/seats, p/moonraof, 
good running, clean car, $3,500 or bo cer- 
Older Curtis long box Chev truck cap $200; 
avocado kitchen table & chairs for 2; la- 
dies 10 speed bicycle, 21° frame, 27" tire. 
Call 623-5192 

Carburetor 600 Holley and 350 Edelbrock 
intake, & 480 camshaft, all for $250. Call 
FeB4579 
York bench with weights, 2 bars, dumb- 
bells, plus York situp bench, Sears stair 
climber, no room to use, will sell sepa- 
rately, bo, Call 623-8787 

GE toaster oven, good condition; new wed- 
ding dress, size 11, lacy trimming. Call 728- 
2600 
2 golf carts, one very good shape, seldom 
used, one brand new, individually or pack- 
age $110. Call 905-725-6636 

8 pc dinner set; 1 large spread; 1 com- 
forter; woo! gabardine coat size 12 mink 
Lace wedding dress size 14-16, $100 or bo; 
black push bar for truck, excellent condition 
$120 or bo; Goodyear 205/75R15 tires, $75 
pair; skylights 2'x4', steep roof. Call 723-1683 
New custom home, 1.4 acres, Valentia 
Pond, trees, 3 bdrm, finished basement, 2 
baths, double garage, brick, must see 
$177,500 Call 905-852-7194 

Almond fridge and stove, 3 years old, ex- 
callent condition $900 or bo. Call 723-0219 
30" round white table, 2 upholstered chairs 
$100; 42° brown leather bar $100, excel- 
lent condition. Call 905-436-6634 shift 1 
Horse, 10 months old, chestnut filly; don- 
keys, jacks, 9 months old, very quiet, 1 
white, 1 painted. Call 905-352-2047 


Wedding dress, size 5, silk Cinderella style, 
tulfles, 7 ft. train, custom headpiece in- 
cluded, $800 or bo. Call 905-623-2903 
White iron and brass twin size headboard, 
asking $100. Call 723-9000 

1989 Thundercraft 16 it. trailer, marine radio, 
radioAape deck, 120 hp Johnston, full top, like 
new, 20 hours, $7,500. Call 905-655-5778 
Ping pong table, 4 paddles, 2 nets, good 
condition, folds in half, wheels, must sell 
$50 or bo, Call 623-6464 

1982 Datsun 4x4 pick up, for parts or off- 
road, $500; 1988 Olds Calais, $1,900; 3 
hp compressor, large tank, $600; 1979 Ford 
F350 dump $1,900. Call 905-985-7720 
1990 Polaris Indy 650, low mileage, exce!- 
lent condition, new track, asking $3,600; 
men’s 10K gold wedding band with dia- 
monds $75. Call 905-434-1727 


you best and fast. 


PROUD TO SERVE 


GM EMPLOYEES 
and 
THEIR FAMILIES 


725-6901 


Sports Station Restaurant 


1240 Phillip Murray Avenue 
Conveniently located to serve C.A.W. workers! 
If you call ahead your cold beer in frosty 
mugs and hot meal will be waiting for you! 
Our charbroiled burgers 


are second to none! 
Tom Susac, the owner, had worked on the line for 12-1/2 years 
and understands how important fast and efficient service is, when 
you have so little time. Give us a try — we are dedicated to serve 


Call 434-7507. 


40'x12’ Park model, 4 pe bath, air, shed, 
10°x34' deck, new awning, sleeps 8; nice 
park 1 hour from Oshawa $25,000 or bo. 
Call 905-728-9006 
Automatic washer, fullsize $225; apt. size 
washer & dryer $375, excellent condition. 
Call 728-9203 
Volcanic glow wood pellet stove, heats up 
to 2,000 sq. ft., affordable and economi- 
cal, $900 or bo. Call 905-342-3986 
Lobster trap, fullsize, $25; Fairfax vacuum 
cleaner, all attachments, works great, 
powerhead etc. $300; rebuilt wiper motor 
for pick-up truck, $35. Call 905-571-1161 
Water distiller $200; Sears exercise bike, 
aid $279, will sell for $100. Call 571-1328 
Piano, beautiful mahogany cabinet, excel- 
lent sound, also brand new Leeson elec- 
tric motor. Call 905-576-5186 


) 
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Pinch pleated shears, 92x116, cinnamon col- 
our, used 1 year $115; vertical drapes, made 
by Sears, 2 pair, $50 each, beige colour. 
Call 725-9390 


Sears Craftsman miter saw, never used, 
still in box, paid $419 plus tax, asking $350 
firm; disappearing stairway, new in box, 
$110; trailer axle $45. Call 905-623-2752 
Computers, IBM compatible, 386, WP 5.1, 
Lotus 1-2-3, typing tutor $325; 286 PC Globe 
WP 1.5, magic upgradable $275; both with 
monitor, keyboard. Call 905-263-8197 

1980 Dodge extended van, 318, auto, ps, 
pb, partially done inside, runs well, needs 


slight repair, $500 firm. Call 576-2123 
New, 4 Craiger wheels for GM, 2-15x8, 2- 
15x7, no reasonable offer refused, Call 
404-8655 


24 ft. Trojan fibreglass, 165 hp i/o, galley, 
electric stove & fridge, stand-up head, large 
rear deck, low hours, recent survey, A1 con- 
dition, $13,500 or bo. Call 905-885-5786 
Used ceramic molds, reasonable prices. 
Call after 5 pm on weekdays. Call 905- 
436-9935 

1986 Caprice classic 4 door, power steer- 
ing, brakes, seats, windows, doors, locks, 
low mileage, excellent condition, certified 
$4,795. Call 576-0320 

Two black, big horn western saddles, ex- 
cellent condition. Cali 905-697-0590 

Two dog kennels; one very large, barely 
used; one small, new; one cat carrier, used. 
Call 571-6918 


- NEW - USED - CONSIGNMENT 


= 


Scooters Lift 


at i 


Walkers 


- SALES - SERVICE - RENTALS 


e Scooters ° Lift Chairs * Aquatec Bath Lifts 
e Wheelchairs * Walkers « Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 


room Aids « Aids for Daily Living 


ON WEE sd Fuh eeeT 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter ah from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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40 gallon electric water tank $60; front part 
of wood fireplace, has glass doors and 
screens $30. Call 725-6819 

GM old style 10k gold service ring with #1 
diamond, size 9 or 10. Cail 905-639-8018 
1931 modal A Ford Town sedan deluxe, 
excellent condition, appraised at $14,000, 
asking $10,500. Gall 905-623-4279 

Free, 4 yr old Rottweiler/German shepherd, 
excellent guard dog, house-trained, excel- 
lent with children, needs lots of room. Call 
905-576-9565 

Computer, Amiga 500, extra disk drive, printer, 
joysticks, lots of software. Call 432-1018 
1984 Blazer 4x4, good runner, always 
Starts, recent new motor 2,500 km, rusty; 
1989 Merc 9.9 long shaft, like new, $1,000. 
Call 905-985-0640 

1981 Ford half ton, 300, 6 cyl, auto, ps, 
pb, $550 or bo, as is. Call 705-448-2849 
Motorcycle, 1978 Honda Goldwing with 
accessories, uncertified $1,200; motor and 
pump for oil furnace $35; steel culvert 


16*x27' long. Call 905-655-4196 

12 ft. Peterborough boat and trailer, in good 
shape, asking $800, Call 728-3147 

Oak and bevelled glass coffee table, 
60"x22" $200; electric lift chair $400; speak- 
ers, stereo cabinet, Sony radio, record 


player. Call 728-9108 

Metal detector Tesero Stingray water or 
land machine, with headphones, used very 
little, $600 firm. Call 905-723-6472 

1984 Grand Prix Brougham, good conci- 
tion $1,000 or bo; Canox MIG welder, 
aluminum or steel, 550v, 3 phase, heavy 
duty, 350/bo. Call 985-4054 after 6 pm 
Piano, Cameo apt. size, excellent condition 
$650; jazz-tap shoes, size 2 1/2M, worn 12 
times, new $106, asking $80. Call 728-0660 


MAYTAG PANASONIC QUASAR SHARP SUB-ZERO WHITE/WESTINGHOUSE 


Baby sets, fancy knitted, all colors $15 
each; lawn ornaments, spinning legs, 
Tweely, Daffy, Sylvester, blue jays, cardi- 
nals, loon, frog $12 each. Call 725-9390 
12 cu. ft. Coldspot chest freezer, good con- 
dition, $100 or bo. Call 728-4144 


1986 Olds Regency 98, loaded, mint con- 
dition $4,000 certified; 700 R-4 transmis- 
sion rebuilt $400; 1987 Chevette transmis- 
sion $125; 1984 Olds parts car $400. Call 
404-7117 

Ladies full length fur coat, size 11, pur- 
chase price $3,500 asking $1,000. Call 
905-404-8816 


1988 50 hp Evinrude electric start, oil in- 
jection, power filt and trim, $2,200. Call 
705-793-3031 

Ambassador 7000 fishing ree! $85; Blue 
Bill decoys, new, $5 each; 1988 Hyundai, 
2 door hatchback, 4 cyl. automatic $800 or 
bo. Call 576-6536 


Macintosh IIX computer and software, 
monitor included, $500. Call 987-3089. 


1993 Beretta GT 3.1 L, V6, EFI, fully 
loaded, 50,000 km, white, grey interior, 
$13,000 or bo, mint, 3 yrs left on warranty. 
Call 905-697-0393 

Condominium, McLaughlin Square, 2 bdrm 
plus den, newly decorated, overlooks court- 
yard, pool, sauna, exercise room, 24 hour 


security, much more. Call 433-4093. 
Freezer, good working order; 1982 Pontiac 
for parts, 305; 2 new French doors, 32x80, 
best offer on each. Call 668-4785 

Round glass table, black & brass legs, 
brass & black chairs $50; queen size mo- 
tionless waterbed, perfect condition, $400 
firm. Call 725-2610 

Budgie, very friendly, cage and accessories, 
$20; various Sega games. Call 571-0052 


New chrome rails for fullsize GMC or Chev 
pickup; sun visor for full size Chev van; 


green Kenmore dryer. Call 905-623-4288 
Spring hockey jackets, brand new, Jets, 
Flames, Oilers, large and extra large, $20 
gach. Call 905-579-3131 


1991 17 ft Bass boat, 90 hp Evinrude, 2 
live wells, 2 fish finders, rod lockers, 3 
batteries, trolling motor, $11,300. Call 905- 
986-1091 

Tamiya airbrush system, like new, 2 tips, 
15 psi compressor, extra needle, paid $175 
new, sell for $70. Call 905-623-4807 


Girl's white bedroom set, includes bed, 
dresser, mirror, desk, night table, excel- 
lent condition, asking $200. Call 905-683- 
2659 

Estate sale, technics organ 6N3 1890, used 
13 months, originally $11,500, like new, 
$4,500. Call 571-5669 

Full length running boards, new, $100 firm; 
weight set with bench curl bar, belts, dumb- 
bells, $100 or bo. Call 905-885-7691 
North Oshawa, 60'x144' ravine lot, close 
to all amenities, fully serviced, levies paid, 
private sale. Call 905-723-5079 

1979 Chev 1 ton duelly, 11 ft steel deck 
with PTO driven aluminum power tailgate, 
350, 4 speed, good parts, will sell sepa- 
rate. Call 905-263-2919 

2 old cast iron sinks; 4-1960s Impala wheel 
covers; steel bed and mattress; Lowery 
double keyboard organ; 4-15" 210/15 
wheels, tires, caps/rings; drum set. Call 
986-0380 

Low rider fibreglass tonneau cover, 73-87 
Chevy GMC, 8 ft. fleetside $850 new, ask- 
ing $650, never installed. Call 723-0856 
Mickey Thompson sportman tires, 29.5x18.5, 
3,000km $300 firm. Call 723-0856 
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HOME & RURAL APPLIANCES 


1945 - 


1995 


CELEBRATING OUR 
50TH ANNIVERSARY 


Attention all GM Canada employees 


and CAW Local 222 members!! 
Here's a special offer: 
With this ad, GM or CAW card 
you and your families can buy 
all your appliances from Home & Rural 
at 5% above our dealer cost. 
(cash or cheque orders only) 
Credit Card or Financing also available 


We look forward to seeing you soon. Call Craig, Al or Merrilyn (905) 430-9722 


New Larger Location 


The 
Oshaworker 
LASSIFIEDS 


6.5 hp Viking outboard $225, good condi- 
tion; fax machine, Konica Konimail 200, 
very good condition, $215. Call 905-725- 
4377 shift 2 


Picture & frame, “Supper Time” by Lloyd 
Pretty, certificate of authenticity, limited 
edition, custom frame, non-glare glass, 40 
3/4x25 1/4, half price $216. Call 905-623- 
9963 


JVC compact disc player, model XLV200, 
good working condition $60; dressy leather 


boots, size 8, grey, new $15. Call 728-0178 
Sectional 7 1/2' sofa, 4' sofa, brown stripe, 
excellent condition $350 or bo; weights and 
bench set $75, Call 905-623-4288 


1974 50 hp Mercury outboard, new prop, 
recently tuned, needs lower unit work; gas 
fireplace, excellent condition, best offer. 
Call 623-7777 

Centerline Champ 500 rims, 15x7 (4), GM 
bolt pattern, includes lugs and lock nuts, 
$1,000, Call 725-7581 

1977 29 ft. Terry Tauras trailer, must sell, 
moving, sleeps 8, good shape, $4,400 or 
bo, 4 pe bath, fridge, stove, lots of cup- 


board space, 20 ft. awning. Call 404-2155 
Toshiba microwave oven, 990 watts; Dutch 
language hardcover books, cheap. Call 
623-4877 

Set of 3 wooden living room tables, 
60x20", 26"x26", 1 octagon, all with door 
for storage, very good condition, asking 
$150. Call 728-0919 


1540 Dundas St. East 
Whitby, Ontario 
LIN 2K7 


Thickson Rd. 
North 


Hwy #2 (Dundas) 
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Ajax, detached 4 bdrm, 2 storey brick home, 
dble garage, 3 baths, greenhouse, kitchen, 
fireplace, fin. basement, air, greenbelt, ask- 
ing $174,900. Call 905-435-9600 

Hooked on Phonics, $200, Call 905-986-5522 


El Degas 12 string guitar, mint condition, 
must sell, $300 or bo. Call 623-1325 

Baby items, too many to list; boys’ size 2 
snowsuit/boots, all excelllent condition, $28. 
Call 905-436-3105 days or 905-576-1387 


after 5 pm 

Sklar chesterfield & chair, $375; carpet 
17'x12'; drapes 144x96; sheers: triple 
dresser; chest of drawers; red shag carpet; 
matching tables & bedspread. Call 576-9162 
1994 Keep-Rite 2 ton air conditioner, 
$1,500 or trade for aluminum boat of same 
value. Call 905-571-5082 


New 10" cabinet radial arm saw, still in 
box, $850. Call 721-8031 


Honda Silverwing 1982, 500 cc, low mile- 
age, good condition, recently tuned up, new 
tires, certifiable, $1,500. Call 721-8970 


Country building lot, 5.69 acres, 8 km from 
Minden, wooded with half mature trees, all 
permits available, on paved country road. 
Call 905-721-8684 


Brock electric furnace, 68240 BTU/HR, 20 
kw, 1/4 hp with 42 ft. cable, asking $275 or 
bo. Call 905-436-7500 


Wooden shed or garage, 18 1/2x12 1/2x8 
1/2, $1,500; truck liner $135, truck tool box 
$50, oil furnace $200, china cabinet $150, 
large playpen $40, 1985 Ford $3,500. Call 
905-723-8780 

1979 Corvette, 350 350, new rubber, white, 
little or nothing to certify, good condition, 
best offer over $6,000. Call 623-4675 
Maytag dryer, 15 yrs old, dries slow, $75; 
Evenflo 7 year car seat, like new $75. Call 
434-7831 


Heavy duty electric hydraulic motor picker 
$800; heavy duty 2 wheel car hauler $650, 
both like new, moving. Call 263-2919 
1979 440 Kawasaki Drifter snowmobile, 
fully rebuilt, studded, on single trailer; Sears 
10 hp 32 in. snowblower; Raleigh 10 speed 
bicycle, best offers. Call 433-0511 

Set of 4 16" aluminum 4x4 GM truck rims, 
6 bolt pattern with Goodyear Wrangler tires, 
like new, $500. Call 905-263-8825 


Truck cap, 6 ft. box, Leer highrise, tinted 
glass, sliding side windows, gas shocks 
$550 or bo, Call 576-6178 shitt 2 


1991 Cavalier Z24 5 speed, tinted, excel- 
lent condition, new tires, 102,000 km, air, 
tit, must sell, $8,500 or bo. Call: 905-723- 
3285 


AQUAFINE 


Concerned about what ts in your water? 
Why pay for bottled water? 
Concerned about chlorine? 

Do you have hard water? 

Iron stains on fixtures? 

Odour in your water? 


CALL ARLENE BUTLER FOR SOLUTIONS 
(705) 324-6888 or 1-800-668-2080 


1985 Citation STW, goad condition, loaded, 
V6, must sell, $1,250 or bo; 60 gal. hot water 
tank, 1 1/2 yrs old, $90. Call 905-436-6320 
Heavy duty bench press weights $99; 
mounted hawk fish $30; old porlable record 
player, 45 adapter, $25, new fishing rod. 
Call 725-2538 

Six inch ice auger and blades, new, spud, 
spoon and various tip-ups, $50 or bo. Call 
728-7574 ask for Mark 

Golf clubs, Regency 767, right hand, 11 pe 
set, plus matching sand wedge, putter, 
metal woods, cart, bag, accessories $700 
firm. Call 705-324-0492 

1989 Jeep Comanche pickup, 4x4, 4L, 
straight 6 cyl, short bed with rollbar, auto 
trans., only 165,000 km, great condition. 
Call 416-494-3931 


Cc 


ep 
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Stereo, Scott 120 watt, FM receiver, 2 cus- 
tom tower 3 way speakers, Dual automatic 
turntable, tape deck, $500; snowblower, 
electric $75. Call 905-725-9113 

French provincial dining set, 7 pe, $1,000; 
12 cu. ft. freezer $200; wooden kitchen set, 
light oak, $200; JVC stereo system, 60 watt, 
receiver, cassette, $300. Call 430-7362 


Wedding gowns, size 7-8, white lace, 
matching hat with veil $350; cream, size 5- 
6, lace trim $200. Call 725-3725 


Tandy 1000TL2, monitor, keyboard, mouse, 
pad, games & programs $250; Tandy dot 
matrix printer $75; stereo system, cassette, 


1993 Princecraft 15° aluminum boat and 
trailer, 20 hp Mercury outboard, excellent 
condition $5,000, used only 10 times. Call 
434-5803 

Love first class travel to five star resoris? 
Then this travel club membership is for you! 
Travel any time, anywhere. Call 905-433-2907 
Sofa, beige, contemporary style, excellent 
condition, $300; also refinished walnut 
dropleaf table, $350 or bo. Call 697-1967 
1.53 acres in Woodland Estates in Garden 
Hill, electrically serviced building lot, ap- 
proximately 35 min. northeast of Oshawa. 
Cail 434-8955 

1984 motorhome, 19', excellent condition, 
sleeps 4, toilet, shower, furnace, 4 cyl, 5 
speed, 20 mpg, 78,000 km, new tires, 
$9,500 certified. Call 905-433-8990 


CALL DERRICK THOMPSON (Sales Manager) 


1-800-GM-DEALS BOWMANVILLE 


HEARING 
CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


S ‘Zero Down °349 
| 97 95 51995 Down °289 
(36 months) 


© 6 Cylinder Engine © Power Mirrors 
e 4Speed Auto = > Power Locks 

* AirConditioning © Power Windows 
© Dual Air Bags © Trunk Release 

® Cruise Control © AM/FM Cassette 


J [HEVROLET ‘Zero Down °239 
hea 3123 95 51995 Down $175 


{36 months) 


&_- CHEVROLET 
cNEW> 
1996 Lumina 


Memorial Hospital 
47 Liberty Street South, Suite 202 


Bowmanville L1C 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 


© 2200 L4 Engine © 3 year/60000 Km 
© Dual Air Bags Total Warranty 

© ABS. Brokes © Roadside 

® Painted Bumpers Assistance 


Noise Attenuators 
House Calls 


Lease payment plus freight and axes. All sale prices/lease payment available only la autharlzsd GM employee transactions. Cleaning And Servicing 


Lease offer subject io GMAC appvoval. See dealer for complete details. 


IDONIHOWSON 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave., E. Willowdale 


416-491-2000 
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Musician Plugs Tube Changes 


Swimming Plugs FM Audio Systems 


A.H.1P,, A.D.P., D.V.A., 
Blue Cross, Green Shield, Metlife. 
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DON 
HOWSON 


v 
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A 
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Young cockatiels, $45 and up; collector 
plates, 2 sets of 8, Canada's Big Game and 


Majestic Birds, $400 per set. Call 905-355-5912 
1992 21 ft. Prowler, 5th wheel camper; 
1992 Chev heavy half ton pickup, com- 
plete with 5th wheel hook-up, like new, 
$29,500. Call 705-786-2844 


Great starter computer, 286, keyboard, 
colour monitor, mouse, LX-800 printer, 
manuals, disks, 2000 computer papers, 
$300. Call 905-786-1084) 


Sklar Pepplar chestertietd bed; 2 Craftmatic 
adjustable beds. Call 905-723-1545 


Assorted decorative cake pans; 26 in. Ad- 
miral colour television $75; 2 tires, 225/14 


Silvergquard, Sears, $60. Call 668-8299 
Snowblower, Craftsman, 5 hp, 20" cut, ex- 
cellent condition, used 6 times, maximum 
$550; 10 speed girl's bike, excellant condi- 
tion, $80. Call 728-6773 


Kirby vacuum, all accessories $100; Beam 


4x8 box trailer, never used. Call 905-723- 
7358 

York 2001 workout system $100, accesso- 
ries; CCM-100 X-Ski workout machine $25; 
Weider inverter back machine $50; double 
sink $45; baby oak highchair $45. Call 434- 
6045 

Nikon FG camera, lens, case, flash $350; 
Sigma zoom 80-200 lens $50; girls’ CCM 
skates, size 2, excellent condition, $20. 
Call 571-1965 

York 2001 $100; exercise bike $40; sit-up 
bench $10, men’s 10 speed $75. Call 725- 
4909 

1991 GMC Tracker, 4x4, convertible, 5 
speed, yellow, am/fm cassette, new roof, 
62,000 km, excellent condition, like new, 
$8,495 or bo, Call 905-372-0393 


Stove, electric 24 in. $175; electric quitar 
with case $175; billiard ball set $45; old 
Gold Medal phonography with crank, $200. 
Call 432-7101 


1993 double snowmobile trailer, Northtrail, 
excellent condition, $450, Call 579-4477 
Pool table, slate, $750; sectional sleeper 
sofa, $750; lacquer tables; 90 gal. fish tank 
w/accessories $400; antiques; Fender amp; 
15 hp Mercury outboard. Call 623-3564 
7" South Bend metal lathe $800; 65 gal. 
fish tank, all accessories $350; older natu- 
ral gas furnace, good for garage or work- 
shop, $250. Call 579-5979 

Large woodstove $125; 1977 Camaro 
parts; 1973 Toyota Celica parts, new and 
used, cheap; Singer gas chainsaw $40 or 
bo. Call 705-277-3698 
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1978 Caprice Classic for parts, needs mo- 
tor, many new parts, excellent doors, pw, 
pl, also 3/6 motor, factory 4 bbl 727 tranny. 
Call 705-324-1625 

Winchester rifle, 30.30 collactor edition 
$400, or in exchange for 386 or 486 com- 
puter, rifle never been fired. Call 725-0169 
Kenmore portable dishwasher, like new, 
only 1 yr old, asking $300. Call 434-3908 
1983 Acadian, needs transmission, $400; 
Haffler amp pre-amp, 500 watts $500; 100 
amp house panel $80; 350 Chav motor & 


parts $100. Call 905-697-3771 


BANCROFT & AREA 
Phone 1-800-351-0021 
Fax 613-332-3737 


Zodiac dinghy, model 3105, with Mercury 
outboard, excellent condition, $2,500. Call 
905-432-8113 


Heavy duty Kenmore dryer, good working 


vacuum powerhead, hose $300; electric 
lawnmower $45; microwave, 1.9 cu. ft. 
$100. Call 905-576-1414 


Centuy, 


1856 Pontiac Chieftain, original parts, A1 
engine, body, transmission, no rust, Vir- 
ginia original, winter stored, real show ear, 


asking $7,500 or bo. Call 905-668-0068 
Glassware, 5 boxes, approx. 70 pes, mis- 
matched fine bone china, 50 pcs Anchor 
Hocking, white swirl, gold trim, Fire King 
dishes, etc. $95. Call 905-725-0930 
Metal woods, Hogans, series 56, #3 & #5 
driver, regular shaft, like new, $150 set. 
Call 985-8594 

Waterfront lot, on Burnt River, accessible 
to Cameron Lake. Call 416-759-1808 
GeoPremiere timeshare, 2 bdrm condo, 
floating red week, over 6 holiday destina- 
tions, will sacrifice for $1,000 or bo. Call 
905-579-9092 


Gi. 


Four Seasons Realty Ltd. 


° Residential 
° Cottages 

° Recreational 
© Commercial 


BUYING 


OR 
SELLING 


Call for our free brochure 
Put THE Power To Work For You 


The expert choice. 


CLIFF MILLS MOTORS 
PHONE 436-1500 


266 King St. W 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


@ iim] es 


Ey Goodwrench 
Service “ZA 
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condition, $125 or bo. Call 728-9100 
Toilet tank, reverse trap, white, quiet, ideal 


for cottage or house, $20. Call 905-725-1409 
Roxton sofa and loveseat, blue/pink and 
beige, very clean, $600, Call 705-324-6546 
Light oak octagonel table and matching 
chairs, good for cottage or large kitchen; 
Star-Gazing Bushnell telescope with tripod. 
Call 905-571-0682 

1977 Coachman 285' trailer, stove, fridge, 
furnace, sleeps 8, shed, deck, add room, 
nice big lot in Honey Harbour plus barbe- 
cue, $3,400 or bo. Call 905-725-7989 
1987 Plymouth Sundance, 5 speed, 4 door, 
2.2L, excellent condition, $1,800 or bo. Call 
905-725-2251 


Depends a 


= Overnight - Undergarments 


_ Fitted Briefs 


Post 


Durham Medieal 


92 Simcoe St. N., Oshawa, Ont. L1G 482 
728-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 
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Gold fridge & stove $300; 2 full size 
50"x25"x79" closets, $100 each; metal 
trunk $60; dresser, chest $80; excellent 


The 


$pecial Deal for GM Employees 
Buying or Selling?! ; 


eee ee 


IAUTOPLU 


carer 


REMIK® 
905-683-2992 


When Experience + Results Count 


Discount 
Auto Parts 


5% OFF 


ALL PARTS & ACCESSORIES 
(EXCLUDING OIL) 


1577 HWY. #2 
COURTICE, ONTARIO 


436-3000 


BOB JOHNSON 
Owner 


Licensed Optician 


¢ FOR ALL YOUR OPTICAL NEEDS 
¢ ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
e SENIOR CITIZENS DISCOUNT 


=5/9-6411@ 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


[yo 


condition. Call 728-7877 


Older Western saddle, $185; bareback sad- 
dle $35; 2 bridles, silver trim, $60 each; 
also other horse equipment. Call 705-277- 
1383 

Electric furnace, 85,000 BTU, Norton 1 hp 
motor, 107.2 amp outlet $250 or bo; large 
quantity 3 ring binders, 1 1/2", white with 
vinyl sleeves, bo. Call 905-728-3878 
Travelair 36' Park model, 18'x10' Florida 
rm, covered deck, lot on Pigeon Lake, 4 
pe bath, fully equipped, immaculate, condo 
resort park, heated pool. Call 905-666-8616 
Hardcover Nancy Drew books, $3 each or 
set of 25 for $70; other assorted books 
available. Call 905-725-9644 


Gulbransen console theatre organ, 2 oc- 
tave pedal board, 2 speed leslie, all the 
bells and whistles, new $10,000, asking 
$1,750. Call 905-725-9644 

Black 1995 Chev Impala SS, 16,000km. 
Call 905-576-2508 


House for sale, private, northeast Oshawa, 
2 storey link, 3 bdrm, 2 bath, fully finished, 
$126,900. Call 905-728-9811 


WANTED 


To talk with person who has a Mercy bench 
press and butterfly universal. Call 579-5901 


evenings 
Beehive hockey photos, cash paid. Call 
985-9165 
Good used toys, children’s clothes, chil- 
dren's furniture, children’s books, videos, 


will pay cash. Call 433-2076 


8 mm movie projector. Call 723-2620 
Copy of the book, “In The Beginning” by 
Isaac Asimov. Call 905-983-5059 


NHL/WHA/OHL hockey pucks, also game- 
used Eric Lindros hockey stick and other 


game-used sticks. Call 416-261-1988 
Fibreglass paddle boat in good condition, 
with or without canopy and back rest. Call 
905-723-4526 


Video laserdiscs, Beauty and the Beast, 
interested in all others; baby furniture, crib, 
change table, dresser, reasonably priced. 
Call 905-576-3049 


1000 watt Honda generator. Call 905-668- 
0798 


Small older hard-top tent trailer in good 
shape for very reasonable price. Call 434- 
5261 


16 hp Onan engine, parts or whole, run- 
ning or not; 1981 Honda CB750 gas tank, 
exhaust, seat and gauges. Call 905-983- 
8293 


Toy poodle stud needed, purebred neces- 
sary, papers not necessary. Call 905-885- 
6754 

FOR RENT 


Quiet GM worker, non-smoker, non-drinker, 
will share 2 bedrm apt. with same, walking 
distance to North Plant. Call 438-1080 


1 bdrm, adult apt. newly decorated, quiet 
home, pool, yard, air, private entrance, new 
gas stove, parking, non-smoker, $540 utili- 
ties included. Call 728-1877 


North Oshawa, bright, spacious 1 bdrm 
basement apt., private entrance, parking, 
$540/mo. all inclusive, ist & last required, 
available March 1. Call 721-8617 

Quiet residential building, room for rent, 
shared kitchen and bath, $250/mo., refer- 
ences; ground floor apt., central location, 
$550/mo, references. Call 434-8998 


Central Oshawa, newly renovated, 1 bdrm, 


private entrance, parking, new appliance, 
walking distance to Fab Plant, $550 all in- 
clusive. Call 438-1080 

1 bdrm apt., stove, fridge, laundry facili- 
ties, parking, 1st & last month, $460/month. 
Call 579-1728 
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2 bdrm cottage, furnished, on Grace River, 
Wilberforce, boat, 2 lakes, good fishing, 
canoe & paddleboat incl., 2 hr. 15 min. n/ 
of Oshawa, $450/week. Call 905-436-1601 


Large furnished room for rent, use of 
kitchen, bath, etc., air, close to bus and 
shopping, $75 weekly, 1st & last. Call 433- 
2182 of 434-4478 
North Oshawa house to share, private 
room, full use of house, $400/mo. inclu- 
sive, available March 1st. Call 905-435- 
8264 
1 bdrm basement apt. in quiet home, car- 
peted, includes fridge & stove, utilities, non- 
smoker, no pets, $525/mo, available April 
3 bdrm townhouse, available immediately, 
fridge, stove, $825 plus heat, hydro, no 
pets, close to schools, shopping. Call 905- 
571-0435 
Algonquin area iog cottage on lake, good 
fishing, snowmobiling, electric furnace, 3 
bdrm, 2 bath, immaculate, no smokers, no 
pets. Call 613-637-2836 
Rcom for rent, clean, furnished, cozy, quiet, 
central air, swimming pool, close to bus, 
non-smoker preferred. Call 905-433-4235 
Furnished 1 bdrm basement apt, bus, park- 
ing, private entrance, $130 week negoti- 
able, utilities included, first and last, no 
pets. Call 576-8914 
3 bdrm house, 2-3 pe bath, newly deco- 
rated, quiet court off Phillip Murray, near 
schools, $900 plus, first and last. Call 579- 
9167 
Lakefront, 3 bdrm cottage for rent on Bal- 
sam Lake, near provincial park, weekly 
rates. Call 905-436-6320 

SERVICES 
Are you the spouse or relative of a prob- 
lem drinker and seeking help? Call Al-Anon 
728-1020 
Distress Centre. Telephone befrienders. 
Available 24 hrs/day. Call 433-1121 or 985- 
3434 
Pregnancy Help Centre of Durham. Help- 
ing women in crisis. All services provided: 
pregnancy testing, counselling, baby cloth- 
ing and equipment. Call 430-0805 
Video productions, convert old 8mm films 
to video, foreign videos converted to & from 
any country, weddings, anniversaries 
filmed. Call 436-2992 


CAW 
Slo-Pitch 


Masters 
Shift #2 


SRLAU Wad 


Any CAW members 
in good standing, 
who are 35 years old 
by June 1, 1996, 
who are interested 
in playing ina 
Sun league, 
please contact 
Don Hamilton 
at 721-8988 


50 THE OSHAWORKER 


MARCH 1996 


Get The Best 
Mortgage Deal 
Around 


Competitive Rates 
No Penalty 


If you sell your home 


No Cost 


To transfer your mortgage to us 


Flexible 


Terms... payments and 
pre-payment options 


MORTGAGE LOANS 


Auto Workers Community Credit Union 
Everything your financial institution should be. 


Oshawa Toll Free Bowmanville 
728-5187 1-800-268-8771 623-7890 


ner 


Gee ees the 
meeting 
First of month « 


Monday of every at 


ALL MEETINGS HELD AT THE CAW LOCAL 222 HALL, 1425 PHILLIP MURRAY AVENUE 
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